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ADDENDUM TO STAFFING AGREEMENT 
EDUCATION STAFFING FEE SCHEDULE 

This Agreement shall serve as an Addendum to the Staffing Agreement (hereinafter Agreement), signed on 7/1/2024 and effective 
07/01/2026 between both Hatboro-Horsham School District (hereinafter “Client”) and GHR Healthcare LLC d/b/a GHR 
Education (hereinafter “GHR”). 

NOW, THEREFORE, the parties agree as follows: 

1.. This Addendum shall be in effect from July 1, 2026 and expires on June.30, 2027. 

2. Section 1 of the School Staffing Fee Schedule is removed in its entirety and replaced with: 

Client agrees to pay GHR fees as follows: 

Certification |[Hourly Rate I __ Certification (Hourly Rate | 

CSN I $75.00 | PT | $94.00} 

RN i $65.00 PTA | $75.00]] 
LPN $55.00 OT | $94.00]] 
CNA $45.00 COTA | $75.00]| 
Paraprofessional | $3600 ]/  SLP | $96.00] 
RBI* | $45.00 || SLP-CF | $90.00] 
Social Worker/Counselor _ || $85.00 || SLPA | $80.00} 

Special Education Teacher || $85.00 |] Interim Director | TBD 

Psychologist l $125.00]| Interim Supervisor/Principal | TBD 

BCBA $115.00|) Interim Superintendent TBD 

e Overtime bill rate is time and one-haif for all hours worked by GHR. employee over forty (40) hours in any given week 

¢ Mandatory In-service days, orientations, restraint trainings or professional development days are billed at contracted rate. 

e “In accordance with BACB guidelines, RBTs must be supervised by BCBA. Client will be charged BCBA rate for 
supervision (5% of total hours worked by RBT) unless District provides BCBA supervision. 

3. All other terms and.conditions remain unchanged. 

In consideration of the mutual promises set forth herein, both parties do adopt this Agreement. 

GHR Healtheare, LLC 

Hatbore-Horsham School District d/b/a GHR Education 

229 Meetinghouse Rd 1 Valley Square, Suite 200 
Horsham, PA 19044 Blue Bell, PA 19422 
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