
Continued Regular Action Meeting from the June 29, 2026 
Regular Action Meeting 
Tuesday, August 4, 2026 6:00 PM 
Board Room, 3000 Donallen Dr, Bensalem, PA 19020 
 
1. Call to Order and Roll Call Speaker(s): Board 

President 
2. Pledge of Allegiance Speaker(s): Board 

President 
3. Announcement to the Audience Speaker(s): Board 

President 
4. Public Comment #1 Speaker(s): Board 

President 
5. Approval of Agenda Speaker(s): Board 

President 
6. Solicitor's Report Speaker(s): Solicitor 
6.A. Executive Session Announcements Speaker(s): Solicitor 
7. Instructional Affairs Speaker(s): Board 

President 
7.A. Waiver and Release Agreement - Student DD Speaker(s): Board 

President 
7.B. Withdrawal, Waiver and Release Agreement - 
Student EE 

Speaker(s): Board 
President 

7.C. Withdrawal, Waiver and Release Agreement - 
Student FF 

Speaker(s): Board 
President 

8. Business Affairs  

8.A. GASB 75 Valuation and Related Services Agreement Speaker(s): Board 
President 

8.B. Ratification of Property Tax Consulting 
Services Agreement 

Speaker(s): Board 
President 

9. Personnel  

9.A. New Hires Speaker(s): Board 
President 

9.B. Re-Hires Speaker(s): Board 
President 

9.C. Classification Changes Speaker(s): Board 
President 

9.D. Summer Staff Assignments Speaker(s): Board 
President 

9.E. Requests for Leave of Absence Speaker(s): Board 
President 

9.F. Retirements/Resignations/Terminations Speaker(s): Board 
President 

9.G. Addendum Agreement to Continue Employment Speaker(s): Board 
President 

9.H. Extension of Term for School Board Treasurer Speaker(s): Board 
President 

9.I. Interim Director of Human Resources Employment 
Agreement  

Speaker(s): Board 
President 

9.J. Notice of Right to Hearing and Statement of 
Charges for Employee X 

Speaker(s): Board 
President 

10. Public Comment #2 Speaker(s): Board 
President 



11. Upcoming Board Meetings Speaker(s): Board 
President 

12. Adjournment Speaker(s): Board 
President 
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Craig A. Bickel 

856-906-7890 
cbickel@keystonera.com 

Daniel C. Rudderow 
215-620-7393 
drudderow@keystonera.com Keystone Realty Advisors LLC 

Two Kings Highway West/ Ste 208 
Haddonfield, New Jersey 08033 

May 26, 2026 

John Steffy 
Director of Business Operations 
Bensalem Township School District 
3000 Donallen Drive 
Bensalem, PA 19020 

Re: Property Tax Consulting Services 

TERMS OF ENGAGEMENT 

The Parties To This Agreement: Keystone Realty Advisors, LLC (herein referred to as 
“Consultant”) and Bensalem Township School District (herein referred to as “Client’). 

Term of Agreement: From June 1, 2026 to September 1, 2029. 

Services To Be Rendered: 

Property Review: Consultant agrees to provide an ongoing review of the property tax 
assessment of real estate parcels located in the Client's geographic area comprising a variety of 
property types to be determined at the direction of Client with the intent of identifying 
properties which may warrant review by Client and its attorney for consideration of a Client- 
initiated tax appeal. Both the number and description of such parcels shall be at the mutual 
agreement of Client and Consultant but is intended to represent a broad range of properties. The 
Consultant shall communicate the results of its review on a periodic basis in a manner 
mutually agreed upon with Client. It is expressly understood that Consultant’s review shall not 
constitute an appraisal or be relied upon as such. 

Consultant will be provided by Client with the sole and exclusive right to provide a range of 
services as herein described associated with the tax appeal process under the terms and 
conditions described below (including services provided for Client-initiated appeals and 
provisions for full compensation for same) involving any property which was reviewed by 
Consultant under the terms of this agreement. In the event that this agreement is terminated or 
otherwise expires, this provision including compensation as described in this Agreement shall 
apply in full regardiess of the date when an appeal is filed or a tax settlement is reached with 
respect to the date of termination either preliminary to or as a result of an appeal regardless of 
the extent of Consultant services that may be provided pursuant to termination. This provision 
further applies to any settlement involving a Payment in Lieu of Taxes (PILOT). 

It is understood that Keystone Realty Advisors is providing services in its capacity as a consul- 
tant and, as such, is expressly not acting as either an appraiser or as an attorney and shall be 
considered in the performance of its services as a non-testifying expert (pursuant to, inter alia, Pa. 
R.C.P. 4003.3 and Pa. R.C.P. 4003.5). Legal services associated with this contract will be 
provided by attorney(s) (hereinafter referred to as “Attorney”) selected by Client with whom 
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Consultant will cooperate in the provision of its services. It is understood and agreed that 
Consultant is neither permitted by law nor qualified to provide legal services regarding real 
estate tax appeal matters including but not limited to legal advice, completion of legal forms, or 
representation before Tax Appeal Boards or Courts of Law. Client agrees to retain and pay 
Attorney for such legal representation as necessary to furnish these legal services. The Attorney 
will institute and prosecute the tax appeal. Consultant will provide broad based, on-going 
services in support of the Attorney with the objective to enhance both the effectiveness of the 
appeal and the resultant increase in tax revenue. 

With respect to the services of an appraiser, it is understood and agreed that due to Consultant's 
advocacy of the Client and within the dictates of its specific role as consultant, under no 
circumstances will Consultant provide valuation information to Client which is to be construed as 
an appraisal nor will Consultant provide any written information to Client which is to be considered 
as an appraisal report. Therefore, and for this reason, Client agrees to engage and pay for the 
services of an independent third-party appraisal firm if and when it shall be necessary for 
Client to obtain an appraisal report or otherwise for Client to obtain appraisal information for tax 
appeal purposes. Consultant will provide assistance to Client in reviewing the qualifications of 
appraisers to be selected by Client to determine if such appraiser is qualified to develop and 
communicate a credible appraisal based upon the specific characteristics of the property under 
tax appeal. Selection of appraiser shall be at the sole discretion of Client. 

Fee for Servi 

Property Review Services: With the exception of consulting services provided to Client in 
connection with defense against a taxpayer-initiated tax appeals as provided for herein; and with 
further exception as indicated by the provisions as described under Termination of Agreement; no 
retainer or hourly fee is required per se for property review services to be completed by 
Consultant under the terms of this agreement if such review is expressly accomplished for the 
purposes of Client's potential filing of Client-initiated tax appeals. Compensation for such review 
shall be incorporated into the consulting fee described herein for services provided in connection 
with such appeals. However, Client agrees to reimburse Consultant for reasonable out-of-pocket 
expenses incurred during the course of its property review services. Reimbursement of such 
costs shall be capped at $5,000 during the length of the contract period unless increased by 
Client as may be later agreed upon in writing. Consultant shall provide invoices for 
reimbursement of costs which shall be paid within thirty (30) days of receipt of invoice. 

Property Tax Consulting Services: Client acknowledges that Consultant will invest substantial 
professional time and resources to fulfill its professional role as provided for in this agreement. 
Client agrees to cooperate with the Consultant during the tax appeal process as necessary to 
satisfactorily support the appeal. Notwithstanding the previous intent, the Client retains the right 
to make all final decisions regarding the matter of any appeal or prospective appeal. 

Based upon the significant extent of professional time associated with Consultant's provision of 
property tax consulting services and the attendant costs thereof if invoiced on an hourly basis, 
and with consideration of limitations upon Client's annually budgeted financial resources, 
Consultant has agreed to furnish property tax consulting services on the basis of performance in 
lieu of on-going hourly compensation for professional time expended. 

For this reason, Consultant shall be paid Consulting Fee (“Fee”) which shall be determined on a 
per tax parcel basis predicated upon the additional tax revenue which is due to Client resulting 
from any tax appeal which may reflect millage rate increases, if any. The Fee shall be in the 
amount of twenty-five percent (25%) of the annual increase in the tax revenue due to Client for 
the years under appeal/ at issue but for a period of not less than three years as follows: 
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Tax Revenue Participation Year 
Increase (each year) 

($) Increase Year 1 25% 1 

($) Increase Year 2 25% 2 

($) Increase Year 3 25% 3 

($) Increase Years 25% If applicable 
over 3 if under 
appeal 

As described above, compensation is determined per tax parcel on an annual basis as twenty- 
five percent (25%) of increased revenue to client each year for the years under appeal (at issue) 
but not less than for three consecutive years that are subject to increased revenue. It is 
understood and agreed that the previous schedule of compensation shall also apply to any tax 
settlement which is entered into preliminary to or as a result of such tax appeal. Such tax 
settlement may include but not be limited to a per parcel Payment in Lieu of Taxes (PILOT). 

The Fee is not payable until Client collects the payment of taxes in question. After such 
collection, the Fee is payable within thirty (30) days. Likewise, in the case of a tax settlement 
including a PILOT, the Fee is payable no later than 30 days after Client's receipt of payment. An 
invoice will be submitted to Client for each property/parcel which has been successfully appealed 
or for which a tax settlement has been otherwise reached. 

Example of Consulting Fee Payment 

If the Client’s portion of the property's taxes is increased by $35,000 per year as the result of 
a successful appeal, the total increased revenue to the Client/school district over an assumed 
10-year period would be $350,000 not inclusive of millage rate increases. Total Fee payable 
to Consultant, assuming a period of three years or less at issue under appeal with no phase-in 
provisions, would be based upon participation over a three-year period, payable as follows: 

Yr. Total Tax School Consultant* 
increase* District 

Gross Net 

1 $50,000 $35,000 | $26,250 | $8,750 

2 $50,000 $35,000 | $26,250 | $8,750 

3 $50,000 $35,000 | $26,250 | $8,750 

4 $50,000 $35,000 | $35,000 | $0 

5 $50,000 $35,000 | $35,000 1 $0 

6 $50,000 $35,000 | $35,000 | $0 

7 $50,000 $35,000 | $35,000 [$0 

8 $50,000 $35,000 | $35,000 | $0 

9g $50,000 $35,000 | $35,000 | $0 

10 $50,000 $35,000 | $35,000 | $0 

Total | $500,000 $350,000 | $323,750 | $26,250 
‘plus millage rate increases; assumes 70% of total tax increase payable to school district 
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Phased-In or Multi-Year Negotiated Settlement: In the case of a multi-year, phased-in increase 
of tax assessment resulting from a tax appeal; or in the event of a negotiated settlement wherein 
any of the initial years under appeal may be settled at a tax assessment amount which indicates 
no increase or is otherwise less than that at which the phased-in tax assessment may stabilize 
(“Stabilized Assessment"), the Aggregate Consulting Fee (“Aggregate Fee”) shall be 
determined as the sum of: (1) twenty-five percent (25%) of the as if increase in Client's tax 
revenue based upon application of the Stabilized Assessment to the years under appeal that 
settled at, or less than such Stabilized Assessment; plus (2) twenty-five percent (25%) of tax 
increase for the years under appeal that settled at greater than the Stabilized Assessment; in 
total for all years under appeal but not less than for a period of three years. Aggregate Fee shall 
be payable in accordance with the payment terms indicated herein due within thirty (30) days of 
Client's collection of the payment of the taxes in question. Payment in any given year shall not 
exceed 25% of the tax increase collected by Client for such year. Payment of Aggregate Fee 
shall commence with the first year of the assessment increase and continue on an annual basis 
until Aggregate Fee is fully paid. Depending upon the terms of the negotiated settlement, the 
phased-in settlement period may extend beyond the years under appeal. Tax revenue upon 
which Aggregate Fee is based shall be determined by applying the appropriate millage tax rate 
for the tax year in question. 

Tax Advantaged Properties: The services provided by Consultant include identification and 
evaluation of tax parcels that may be assessed and/or taxed based upon certain property tax 
advantages including but not limited to parcels that are considered as wholly or partially exempt 
from property taxes. Consultant shall be compensated a Consulting Fee consistent with the 
terms and conditions described in this Agreement pertaining to Client initiated appeals for any 
parcel identified by Consultant for determination by Attorney and Client as to the propriety of 
such tax advantages and/or the appropriateness of both its tax assessment and property taxes. 
Fee shall be determined pursuant to Client's receipt of an increase in taxes resulting from a 
change in the manner in which the parcel in question is being treated for tax purposes and/or 
resulting from an increase in the tax assessment of such parcel. 

Other Consulting Services: In addition to consulting services as previously described, 
Consultant is also authorized to provide defense-oriented consulting services to Client for the 
purpose of assisting in the defense against taxpayer-initiated tax appeals as may be requested 
by Client on a property-by-property basis. In this capacity, it is understood that Consultant is 
providing services as an advocate/ consultant and as such will not be providing appraisal 
services, nor should any recommendation or reports provided by Consultant in connection with 
such consulting services be construed as an appraisal or an appraisal service. To the extent 
that formal appraisal services are required for any of the properties in question, Client agrees to 
engage and pay for the services of an independent third-party appraisal firm. Consultant will 
provide assistance to Client in reviewing the qualifications of appraisers to be selected by Client 
to determine if such appraiser is qualified to develop and communicate a credible appraisal 
based upon the specific characteristics of the property under tax appeal. Selection of appraiser 
shall be at the sole discretion of Client. Consultant will work cooperatively with Client's attorney 
in the provision of consulting services as described herein. Compensation for such consulting 
services shall be $225 per hour plus travel expenses which compensation rate may be 
increased from time to time as per mutual agreement. Payment shall be made within thirty (30) 
days of submission of invoice which shall be presented to Client on a periodic basis. 

In the event that Consultant provides consulting services associated with defending against a 
taxpayer-initiated appeal (“taxpayer appeal") as herein provided and the settlement of such 
appeal results in not only an elimination or limitation of the decrease in the tax assessment in 
question for the tax years at issue but also results in an increase in the tax assessment for a 
parcel under appeal over and above the tax assessment of such parcel as of the filing date of 
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the taxpayer appeal in a manner consistent with the intent of a Client-initiated appeal, then 
Consultant compensation for its defense-oriented consulting services will be based upon its 
time and expenses at the indicated hourly rate with such payments to be credited against a 
Consulting Fee payable to Consultant based upon Client’s collection of an increase in property 
taxes with such Fee to be determined in the same manner and under the same terms as 
previously described in this Agreement pertaining to Consultant's compensation for a Client- 
initiated appeal. 

Non-Compete Agreement: Due to inherent conflicts of interest including issues of confidentiality 
involved with the provision of advocacy-oriented tax appeal consulting services for the express 
benefit of school districts and as necessary to insulate the school district from the potentially 
negative effects therefrom, Consultant agrees to not provide taxpayers with any property-related 
professional valuation or other consulting services that are directly related to or could potentially 
be involved with a taxpayer-initiated tax appeal regardless of the location of such property. 

Termination of Agreement: If this agreement is prematurely and unilaterally terminated by 
Client, in whole or in part, without written approval of Consultant, as to any or all of the services 
being rendered to Client by Consultant (“termination”), then Client shall compensate Consultant, 
within thirty (30) days of termination, for all services provided, inclusive of services rendered in 
association with reverse appeals, including but not limited to property review services, for which 
compensation was to be predicated on a performance basis. Such compensation pursuant to 
termination shall be at the rate of $225 per hour plus out-of-pocket expenses as specified herein, 
provided, however, for services associated with reverse appeals for which a Fee is due as 
described herein, in the event that the School District is successful after termination through a 
reverse appeal or negotiation involving a property and/or taxpayer which has been identified by 
Consultant in writing prior to or within a reasonable period of time after notice of termination is 
received by Consultant, and litigated to final judgment or settled prior to final judgment in 
securing increased tax revenue for said property from a taxpayer, School District shall pay to 
Consultant, within thirty (30) days of said final judgment or settlement, the total Fee provided for 
in this agreement less compensation previously paid to Consultant on an hourly basis, but not 
inclusive of expense reimbursements, for consulting services as performed by Consultant prior to 
termination with regard to said property and/or taxpayer; said hourly work to be set forth in an 
itemized statement. In this manner, Fee payable for properties identified by Consultant as 
candidates for reverse appeal, regardless of whether an appeal has been formally filed as of the 
date of termination, shall be deemed as fully earned upon termination by Client of Consultant's 
services notwithstanding any additional work that may have otherwise been performed by 
Consultant on any or all of the Client-initiated appeals in question which work Consultant was 
prevented from accomplishing by Client due to termination. With respect to termination, payment 
of Fee shall not limit Consultant's claim for additional damages suffered pursuant to such 
termination which may include but not be limited to the reasonableness of any settlement entered 
into after termination and the effect of such settlement on the Fee payable to Consultant. 

Compensation previously paid to Consultant on an hourly basis to be deducted from Fee due for 
properties appealed by Client shall not include hourly fees paid to Consultant for its provision of 
Other Services as described herein. Compensation for Other Services is not based upon 
performance but rather upon the time expended in provision of services and, therefore, is not 
subject to set-off from Fee under the termination provisions herein specified. 

Conditions: Consultant hereby makes no guarantee regarding the Client's success in 
obtaining any increase in the real estate tax assessment of any property; or that Consultant will 
identify every property which may warrant a Client-initiated tax appeal. Furthermore, Client agrees 
that Consultant shall not be responsible for any decrease in tax assessment pursuant to a tax 
appeal or for any loss in tax revenue or other financial losses which may result from the 
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performance of this agreement or provision of its services to Client including but not limited to 
the identification process inclusive of the number and/or type of properties reviewed and/or sub- 
mitted to Client and its solicitor for further review. In connection with the foregoing, Client agrees 
to protect, defend, indemnify and hold harmless Consultant from and against any and all loss, 
penalties, damages, settlements, cost, charges, legal and other professional fees or other 
expenses or liabilities arising out of or resulting from the Consultant's performance of the work 
associated with this agreement including as may be a result of Consultant's actions under the 
express or implied direction of Client or due to Client's failure or refusal to comply with or abide 
by any rule, determination, ordinance or law; with the exception of Consultant's gross 
negligence or willful malfeasance. in the event that Consultant requires legal counsel in 
connection with the foregoing, Client agrees to defend promptly and diligently with legal 
counsel, as may be either selected by requirement by the Client’s insurance company or as 
may be otherwise mutually agreed upon by Client and Consultant, at Client’s sole expense, 
any claim, action or proceeding brought against Consultant or Consultant and Client, jointly or 
severally, arising out of or connected with any of the foregoing and to hold harmless and fully 
indemnify Consultant from any judgment, loss or settlement on account thereof except in 
instances of gross negligence or willful malfeasance. In the event that Client fails to promptly 
provide legal counsel on behalf of Consultant in accordance with this Agreement; and pursuant 
to written notice of same as provided by Consultant to Client thereof, Consultant may, until 
Client provides for legal counsel in accordance with this Agreement, obtain its own legal counsel 
for which Client agrees to reimburse Consultant upon demand for any monies which 
Consultant may have expended as a cost incurred for defense of any claim or civil action, 
proceeding, charge or prosecution made, instituted or maintained against Consultant or Client, 
jointly or severally. The foregoing provisions of this paragraph will survive the termination or 
expiration of this agreement. 

If due to a modification in the laws of the State of Pennsylvania, Client is precluded from filing 
and/or litigating tax appeals consistent with the scope and intent of this agreement, 
Consultant may terminate this agreement at its sole option or may with the mutual consent of 
Client modify the scope of this agreement. Notwithstanding the foregoing, to the extent that 
Client's on-going tax appeals continue in litigation, Consultant agrees to continue providing its 
services in accordance with the Agreement in support of the Client and its attorney including its 
solicitor. It is agreed that in the event of the foregoing, compensation payable to Consultant for 
its services shall be expressly limited to contingency fees payable in accordance with this 
agreement based upon additional property tax revenue received by Client pursuant to final 
resolution of any pending tax appeals. 

This agreement constitutes the entire agreement and understanding between the parties and 
supersedes and rescinds any prior or contemporaneous agreements or understandings, written 
or oral, and can be modified only in writing executed by the parties. 

If any term, condition, clause or provision of this Agreement shail be determined or declared 
to be void or invalid in law or otherwise, then only that term, condition, clause or provision 
shall be stricken from this Agreement and in all other respects, this Agreement shall be valid 
and continue in full force, effect and operation. The parties agree that this agreement shall be 
governed by and be interpreted according to the laws of the Commonwealth of Pennsylvania. 

If this contract accurately describes our agreement, please execute where indicated and 
forward to our attention one copy via e-mail and an original copy by regular mail. We thank you 
for the opportunity to provide our services. 
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Sincerely, 

KEYSTONE REALTY ADVISORS, LLC 

PVP— WIE Rae 
Craig A. Bickel Daniel C. Rudderow 

AGREED TO AND APPROVED BY: 
CLIENT: BENSALEM TOWNSHIP SCHOOL DISTRICT 

Ve body | boi fsiclent SHC 
Ys a u 
DATE 
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NEW HIRES Board Meeting 08/04/2026

NAME POSITION CERTIFICATION BLDG. RATE
Balfe, Thomas IT Intern N/A District Wide $15.00/hr.
Flavin, Talia LTS Teacher, Social Studies Instructional I Social Studies 7-12 (8875) BHS $289.43/day (B01)
Haslett, Matthew IT Intern N/A District Wide $15.00/hr.
Lendzinski, Lily Lifeguard N/A BHS $16.00/hr.
Mitchell, Kylie Indoor Guard & Marching Band Staff N/A BHS $279.30/Unit (4 Units)
Patel, Taniya Lifeguard N/A BHS $16.00/hr.
Quintieri, Dominic Lifeguard N/A BHS $16.00/hr.
Sarker, Mohammed Sub Van Driver N/A VMC $17.93/hr.

 



NEW HIRES Board Meeting 08/04/2026

EFFECTIVE DATE
07/27/26
08/25/26
07/23/26
07/13/26
07/07/26
07/20/26
07/23/26
07/07/26



RE-HIRES Board Meeting 08/04/2026

NAME POSITION CERTIFICATION SCHOOL/BLDG. RATE EFFECTIVE DATE
Deal, Ryan LTS Teacher, Math Instructional I Mathematics 7-12 (6800) BHS $299.43/day (B/02) 08/25/26
Dietz, Justin LTS Teacher, Special Education Instructional I Special Education PK-12 (9231) Struble $390.14/day (M/03) 08/25/26
Fuchs, Emily Teacher, Special Education Instructional I Special Education PK-12 (9231) Faust $58,623/yr. (B+12/02) 08/25/26
Konen, Taylor Teacher, Special Education Instructional I Special Education PK-12 (9231) Rush $54,702/yr. (B/01) 08/25/26

Pontone, Gabriella Teacher, Special Education
Instructional I Special Education PK-8 (9226), Instructional I 

Special Education Expansion 7-12 (9229) Shafer $75,720/yr. (M/04) 08/25/26
Siwek, Emily Teacher, Special Education Instructional I Special Education PK-12 (9231) Rush $54,702/yr. (B/01) 08/25/26



CLASSIFICATION CHANGES BOARD MEETING 08/04/2026

NAME FROM BLDG. TO BLDG. CERTIFICATION RATE EFFECTIVE DATE
Backhaus, Albert Principal Coverage/Cornwells Acting Principal/Cornwells Administrative I Principal PK-12 (1115) $158,065/yr. 07/01/26
Butler, Brian Acting Principal/Cornwells Asst Principal/BHS Administrative II Principal PK-12 (1115) $158,964/yr. 07/01/26
Collins, Dominique Sub Bus Driver/VMC Bus Driver/VMC N/A $25.22/hr. 08/03/26
Fossile, Nicholas Teaching Assistant/Struble Teacher, Special Education/Struble Experience-Based Special Education PK-12 (9231) $54,702/yr. (B/01) 08/25/26
Pultro, Kelly RN/BHS LTS CSN/Rush & Valley Pending emergency certification / contingent upon cert. $289.43/day (B/01) 08/25/26
Rodriguez, Jeniffer Teacher, ESY 25-26 SY Teacher, Special Education/Rush Instructional I Special Education PK-12 (9231) $69,770/yr. (M/01) 08/25/26

 



SUMMER STAFF ASSIGNMENTS BOARD MEETING 08/04/2026

NAME POSITION RATE EFFECTIVE DATE COMMENTS
Alfano, Renee Sub Bus Aide $22.26/hr. 06/25/26 ESY Program
Brennan, Amy Bus Driver $27.27/hr. 06/15/26 VMC Summer Clean up-Bus Wash
Buffardi, Steven Bus Van Driver $17.93/hr. 06/25/26 ESY Program
Christy, Christine Bus Driver $27.27/hr. 06/15/26 VMC Summer Clean up-Seat Repair
Destefano, Frank Sub Bus Driver $25.22/hr. 06/25/26 ESY Program
Diaz, Leroy Bus Driver $27.27/hr. 06/15/26 VMC Summer Clean up-Bus Wash
Dillon, Kathleen Bus Driver $27.27/hr. 06/15/26 VMC Summer Clean up-Bus Wash
Getz, Angela Bus Van Driver $17.93/hr. 06/25/26 ESY Program
Hughes, Patricia Sub Bus Aide $22.26/hr. 06/25/26 ESY Program
Ireland, James Sub Bus Aide $22.26/hr. 06/25/26 ESY Program
McCreery, Ashley Teaching Assistant $22.93/hr. 06/25/26 ESY Program
McHale, Catherine Sub Bus Aide $22.26/hr. 06/25/26 ESY Program
McKenna, Bethann LPN $29.83/hr. 06/22/26 ESY Program
O'Donnell, Christine PCA $20.63/hr. 06/22/26 ESY Program
Puntonet, Maria Sub Bus Driver $25.22/hr. 06/25/26 ESY Program
Saez, Cesar Sub Custodian $16.00/hr. 06/15/26 Summer Clean Up
Saez, Cesar Sub Bus Driver $25.22/hr. 06/25/26 ESY Program
Stackhouse, Denise Bus Driver $27.27/hr. 06/15/26 VMC Summer Clean up-Bus Wash
Steiner, Meredith Bus Driver $27.27/hr. 06/15/26 VMC Summer Clean up-Seat Repair
Stella, Christopher Sub Bus Driver $25.22/hr. 06/25/26 ESY Program
Voorhees, Eric Sub Bus Driver $25.22/hr. 06/25/26 ESY Program
Williams, Evan PCA $21.78/hr. 06/22/26 ESY Program



LEAVE OF ABSENCE BOARD MEETING 08/04/2026

NAME POSITION SCHOOL/BLDG. EFFECTIVE DATE COMMENTS
Arooj, Hina Lunch/School Aide Snyder 08/31/26 - 01/26/27 Child Rearing Leave
Elezovikj, Muhamed Custodian BHS 07/02/26 - 08/03/26 Non-FMLA, Medical
Harrison, Dayna Counselor BHS 08/25/26 - 01/26/27 Child Rearing Leave, 2nd Extension
Harrison, Dayna Counselor BHS 01/27/27 - 06/11/27 Child Rearing Leave, 3rd & Final Extension
McDaniel, Kileyrose PCA Shafer 08/31/26 - 10/12/26 Non-FMLA, Medical
Sponheimer, Fred Transportation Coordinator VMC 07/04/26 - TBD Non-FMLA, Long Term Disability



RESIGNATIONS BOARD MEETING 08/04/2026

NAME POSITION SCHOOL/BLDG. ACTION EFFECTIVE DATE COMMENTS
Amons, James Teacher, Social Studies BHS Resignation 08/01/26
Barba Lituma, Brian Sub Custodian District Wide Resignation 07/22/26
Brody, Maura Teacher, Math Shafer Resignation 07/28/26
Buechner, Kaylie PCA BHS Resignation 06/12/26
Callahan, Brandon IT Intern District Wide Resignation 07/30/26
Cunningham, Shanna Van Driver VMC Resignation 07/27/26
Gomez Morales, Danna Bilingual Secretary A District Office Resignation 08/06/26
Martsolf, Amanda Teacher, Special Education Valley Resignation 07/07/26
Murray-Glenn, Jessica Teaching Assistant Shafer Resignation 08/03/26
Padilla, Jennifer PT General Worker Rush Resignation 06/30/26
Patterson, Serena Teacher, Special Education BHS Resignation 09/24/26
Pulak-Hall, Teresa Van Driver VMC Resignation 07/31/26
Shive, Jennifer Teacher, ELD Struble Resignation 06/12/26

 



ADDENDUM AGREEMENT TO CONTINUE EMPLOYMENT AFTER 
PLANNED RETIREMENT 

This Addendum to the Continuation of Employment Agreement (the 
“Addendum”’) is effective as of August 4, 2026 by and among the following parties, 

JOHN STEFFY, Director of Business Operations of the BENSALEM TOWNSHIP 
SCHOOL DISTRICT (“Steffy” or “Employee”), and the BENSALEM 
TOWNSHIP SCHOOL DISTRICT (the “District” or “Employer”), by and 
through its authorized representatives and its successors in interest. 

BACKGROUND: 

Whereas, Steffy is the Director of Business Operations under contract with 
the District; 

Whereas, Steffy and the District (hereinafter sometimes collectively referred 
to as the “Parties”) have a contractual relationship with one another; 

Whereas, the Parties previously entered into an Agreement to Continue 
Employment After Planned Retirement (also known as the Continuation of 
Employment Agreement, a true and correct copy is attached hereto as Exhibit “A”) 
(hereinafter referred to as the “Agreement”); 

Whereas, the Parties wish to make certain modifications to the Agreement 
to extend Steffy’s employment with the District. 

NOW, THEREFORE, for good and valuable consideration, the receipt and 
sufficiency of which is hereby acknowledged, and intending to be legally bound 
hereby, it is agreed by and between the District and Steffy that this matter shall be 
settled and compromised on the following terms and conditions: 

1. Amendments to Agreement. 

a. Section 1, Paragraph a of the Agreement is amended to read as follows: 

“Steffy agrees to work through September 30, 2026.” 

b. Section 1, Paragraph b of the Agreement is amended to read as follows: 

“If mutually agreeable to the parties, Steffy will work until September 30, 
2026 rather than using his leave during the months of July, August, and 
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September. Any additional days worked in July, August, and September will 
be added to the per diem payment at the end of September.” 

2. In the event any additional compensation is due to Steffy as a consequence of this 

Addendum, it shall be paid at his current per diem rate based on the prior 
employment agreement dated November 28, 2023 (based on 235 days). 

3. Remainder of Agreement. All other provisions of the Agreement shall remain 
in full force and effect. 

4. Counterparts. This Addendum may be executed in any number of counterparts, 
each of which shall be an original and all of which together shall constitute a fully 
executed agreement, with the same effect and validity as a single agreement 
signed by all of the parties, and when so executed, shall be binding upon all the 
parties, and their respective heirs, next-of-kin, personal representatives and 
assigns. E-mailed, PDF, and facsimile signatures shall have the same validity 

and effect as original signatures. Delivery of an executed counterpart of this 
Addendum by telefacsimile or e-mail shall be equally as effective as delivery of 
a manually executed counterpart of this Addendum. Any party delivering an 
executed counterpart of this Addendum by telefacsimile or e-mail also shall 
deliver a manually executed counterpart of this Agreement, but the failure to 
deliver a manually executed counterpart shall not affect the validity, 
enforceability or binding effect of this Addendum. 

5. Binding Addendum. This Addendum shall be binding on the District and Steffy, 
their heirs, personal representatives, successors and assigns. 

[SIGNATURES FOLLOW ON NEXT PAGE] 



IN WITNESS WHEREOF, the undersigned parties intending to be legally 

bound and for valuable consideration have hereunto set their hands and seal effective 

as of the Effective Date. 

wl dik Le 
Dr. Déborah King () 

President, Board of School Directors 

Attest: 

fo) | 
BY: (Qatund A Jul 

Carolyn Riley / 
Secretary, Board of School Directors 

Dated: __2/ dM Dated: if h | db



COMMONWEALTH OF PENNSYLVANIA 

: SS 

COUNTY OF BUCKS 

On this, the // day of Lugust , 2026, before me, 

the undersigned Officer, a Notary Public in and for the jurisdiction aforesaid, personally 

appeared the BENSALEM TOWNSHIP SCHOOL DISTRICT through their authorized 

representative known to me (or satisfactorily proven) to be the person described in the foregoing 

instrument, and acknowledged that he executed the same in the capacity therein stated and for 

the purposes therein contained. 

In Witness Whereof, I hereunto set my hand and official seal. 

a 
Notary Phblic 

Commonwealth hah pennsylvania > Wetary Seal 

/: /: 

- Notary Public 

issi 
i 

: 

ray My commission expires 3/ IPS IL 
ly Commission Expires March 28, 2028 Commission Number 1445729 
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AGREEMENT TO CONTINUE EMPLOYMENT AFTER PLANNED 
RETIREMENT 

This Continuation of Employment Agreement (“The Agreement’) is effective 
as of April 10, 2026 by and among the following parties, JOHN STEFFY, Director 
of Business Operations of the BENSALEM TOWNSHIP SCHOOL DISTRICT 

(“Steffy” or “Employee”), and the BENSALEM TOWNSHIP SCHOOL 
DISTRICT (the “District” or “Employer’), by and through its authorized 
representatives and its successors in interest. 

BACKGROUND: 

Whereas, Steffy is the Director of Business Operations under contract with 
the District; 

Whereas, Steffy and the District have a contractual relationship with one 
another; 

Whereas, Steffy has satisfactorily performed his duties and functions 
pursuant to that written contractual Agreement with the District; 

Whereas, Steffy is eligible and was contemplating retirement following a 
scheduled medical procedure and is entitled to paid time off (sick leave, previously 
accrued vacation under previous employment contract and other paid time off in 
accordance with the District’s Act 93 Agreement and his employment contract); 

Whereas, Steffy was intending to use his sick leave to undergo surgery and 
rehabilitation in April of 2026; 

Whereas, Steffy agrees to postpone surgery from April 2026, until November 
2026; and 

Whereas, Steffy agrees to work until end of June 30, 2026, rather than go 
out on medical leave in April of 2026. 

NOW, THEREFORE, for good and valuable consideration, the receipt and 
sufficiency of which is hereby acknowledged, and intending to be legally bound 
hereby, it is agreed by and between the District and Steffy that this matter shall be 
settled and compromised on the following terms and conditions:



. Employment. 

a. 

b. 

Steffy agrees to work through June 30, 2026. 

If mutually agreeable to the parties, Steffy will work until July 30, 2026 rather 

than using his leave during the month of July. Any additional days worked in 
July will be added to the per diem payment at the end of September. 

. Benefits. 

a. 

d. 

The District agrees to pay and continue employment of Steffy all salary and 

all benefits until September 30, 2026, including all Public School 
Employment Retirement System benefits (PSERS) by utilization of paid time 
off. 

The District agrees to continue paying Steffy medical benefits he is presently 
receiving through December 31, 2026, at no cost to him. 

The District agrees to pay a total of 51.5 days, in the amount of forty eight- 
thousand, three-hundred thirty-three dollars and twenty-eight cents 

($48,333.28) to Steffy at the conclusion of his employment on September 30, 
2026. This is his full per diem rate as calculated effective July 1*, 2026, based 

on the current employment agreement (based on 235 days). If Steffy works 
during July 2026 rather than using paid leave, he will also be paid for those 
days at his full per diem rate. 

The above payment is to be made on or before September 30, 2026. 

. Non-Disparagement 

a. Neither Party or any individual related thereto shall make, publish, or 

communicate to any person or entity any disparaging or defamatory remarks, 
comments, or statements concerning the other Party, its employees, officers, or 
agents, whether oral, written, electronic, or posted on social media; provided 

that nothing in this Agreement shall prohibit either party from, providing 
truthful statements as required by law, regulation, or legal process; 
participating in government investigations; or exercising rights protected 
under applicable labor laws including discussing wages or working 
conditions. 

The parties acknowledge that a breach of this Agreement may cause 

irreparable harm. In the event of a breach, the non-breaching party may seek: 
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Injunctive relief; monetary damages; and any other remedies available under 
law. 

4. Continuing Cooperation in Litigation. Steffy understands and agrees that he 
will reasonably cooperate with the District in the defense of any claims that arose 

during Steffy’s service as the District’s Director of Business Operations. Steffy’s 
reasonable cooperation shall include, but not be limited to, conferring with 
counsel for the District, participating in depositions, being prepared for any 
hearing, assisting in the answers of any discovery, or otherwise participating 
directly in the litigation. In the event the District requires the physical presence 

of Steffy for any of the reasons denoted in this Paragraph, the District shall give 
reasonable notice to Steffy and shall either (1) make all travel arrangements at 
the District’s expense as such arrangements are mutually agreed upon by the 
District and Steffy or (2) reimburse Steffy all reasonable out-of-pocket travel 
expenses and missed wages, as mutually agreeable, incurred by him upon 

presentation of invoices by Steffy to the District. The District shall make all 
reasonable efforts to accommodate Steffy’s schedule. 

5. Continuing Cooperation in Collateral Matters. Steffy understands and 
expressly agrees that he will reasonably cooperate with the District in any 
investigation or proceeding concerning any other District employee. Steffy’s 

reasonable cooperation shall include, but not be limited to, conferring with 
counsel for the District, participating in depositions, being prepared for any 
hearing, assisting in the answers of any discovery, or otherwise participating 
directly in the litigation. In the event the District requires the physical presence 
of Steffy for any of the reasons denoted in this Paragraph, the District shall give 

reasonable notice to Steffy and shall either (1) make all travel arrangements at 
the District’s expense as such arrangements are mutually agreed upon by the 

District and Steffy or (2) reimburse Steffy all reasonable out-of-pocket travel 
expenses and missed wages, as mutually agreeable, incurred by him upon 
presentation of invoices by Steffy to the District. The District shall make all 
reasonable efforts to accommodate Steffy’s schedule. 

6. Failure to Perform. Steffy understands and agrees that if he fails to perform his 
duties or stops working, except for reasonable use of sick time, before June 30, 

2026, he will forfeit medical coverage past September 30, 2026. 

7. Mutual Releases. In consideration of the promises and benefits extended by the 
District to Steffy under the terms of this Agreement, and the promises and 
benefits extended by Steffy to the District under this Agreement, the Parties 
expressly agree as follows:



a. Steffy, on behalf of himself, his heirs, estate, representatives, successors, 

assigns and agents, knowingly and voluntarily releases and discharges the 
District, its successors and assigns, its elected and appointed officials, 

administrators, agents, attorneys, employees, former employees, members, 

officers, insurance companies, benefit plans, and servants, past and present 
(collectively referred to as the “District Released Parties”) and forever 
releases the Released Parties from any claims for compensation, personal 
property, leave time, health, dental, and prescription benefits other than those 
expressly promised herein. Steffy agrees that he is solely responsible for any 
tax liabilities and consequences which may result from the receipt of money 

under this Agreement, and further agrees that the District Released Parties 
shall bear absolutely no responsibility for such liabilities or consequences. 
Steffy assumes all obligations to pay taxes, if any, which may be required to 
be paid as a result of his receipt of money under this Agreement. Further, 
Steffy agrees that the District Released Parties shall not be required to pay any 
further sum to him, for any reason, as part of this Agreement, even if the tax 
liabilities and consequences to Steffy are ultimately assessed in a fashion in 
which Steffy does not presently anticipate. 

b. Steffy, on behalf of himself, his heirs, estate, representatives, successors, 

assigns and agents, further knowingly and voluntarily releases and forever 
discharges District Released Parties, from any and all claims, demands, 
liabilities, causes of actions, damages, losses and expenses of every nature and 

kind whatsoever, known or unknown, which Steffy has or may have against 
the District arising on or before the date of execution of this Agreement, out 
of or in connection with his employment by the District, including by not 
limited to wrongful discharge, violation of his rights pursuant to the Civil 

Rights Act (42 U.S.C. Sec. 1983) or any other federal or state statute or 
regulation relating to civil rights, employment, or employment discrimination 

including but not limited to the Age Discrimination in Employment Act; 
(“ADEA”); the Family Medical Leave Act; the Americans with Disabilities 
Act; and the Pennsylvania Human Relations Act (all of the above collectively 
referred to as “Claims”). Steffy specifically agrees that the consideration 
given to him under this Agreement constitutes full relief for any and all Claims 
prior to the date of the execution of this Agreement he may have against the 
District Released Parties, collectively and individually, in their professional 
or personal capacities, and waives the right to any further recover of any other 
damages, costs, fees, or wages. 

c. Without limiting the scope of Paragraph 7.b. of this Agreement, above, Steffy 

acknowledges that any right or claim for Age Discrimination which he may 
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have arising under the ADEA, or any other law, whether known or unknown, 
arising out of Steffy’s hire, employment, or resignation from employment 
with the District, up to and including the date of execution of this Agreement, 
is hereby released and waived. Steffy acknowledges that he is receiving 

consideration which is in addition to anything of value to which he otherwise 
would have been entitled. 

d. The waiver and release of any Age Discrimination claim does not become 
effective or enforceable until seven (7) days after this Agreement is signed. 
Steffy understands that he has seven (7) calendar days after executing this 

Agreement within which to revoke the waiver and release of an Age 
Discrimination claim. 

e. The District, for itself and members of the Board of School Directors acting 
in their official capacities, and its successors and assigns knowingly and 
voluntarily releases and forever discharges Steffy and his heirs and assigns, 

and attorneys, collectively and individually, (“Steffy Released Parties”) from 
any and all claims, demands, liabilities, causes of action, damages, losses and 

expenses of every nature and kind whatsoever, known or unknown, which the 
District has or may have against Steffy arising on or before the date of the 
execution of this Agreement, out of or in connection with Steffy’s 
employment by the District, including but not limited to any federal or state 
statute or regulation relating to his employment, labor relations, wages or 
benefits (all of the above collectively referred to as “Claims”). The District 
specifically agrees that the consideration given to it under this Agreement 
constitutes full relief for any and all Claims it may have against Steffy 
Released Parties and waives the right to any recovery of any other damages, 
costs, fees, or wages. 

f. Steffy and the District each expressly acknowledges that the mutual releases 
under this Agreement is intended to include in their effect, without limitation, 
not only claims that are known, anticipated or disclosed, but also claims that 
are unknown, unanticipated and undisclosed, but which may nevertheless 

exist as of the date of this Agreement. Steffy and the District each expressly 
waives any right to assert, after the execution of this Agreement, that any 
claim that existed on or prior to the effective date of this Agreement, through 

ignorance or oversight, or any other reason, has been omitted from the scope 
of this Agreement. 

8. Miscellaneous 

a. Governing Law. This Agreement shall be construed in accordance with and 
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be governed by the laws of the Commonwealth of Pennsylvania. Any action 
brought to enforce this Agreement shall be brought in the Court of Common 

Pleas of Bucks County or the United States District Court in the Eastern 
District of Pennsylvania. 

b. Severability. The Agreement’s promises are severable, meaning that if 
a court were to find any promise invalid or unenforceable, the court will 
modify or adjust that promise. The Agreement’s other promises and terms, 
though, would remain fully enforceable if that were to occur. 

c. Modifications. This Agreement sets forth the entire understanding of the 
Parties and cannot be amended or modified, except in writing signed by Steffy 
and an agent of the District specifically authorized to sign on behalf of the 
District in this matter. 

d. Integration Clause. The District and Steffy expressly acknowledge and 
confirm that: (1) the only consideration for signing this Agreement are the 
terms and provisions stated herein; and (2) no other promise or agreement of 
any kind, save those set forth in this Agreement, has been made by any person 
or entity whatsoever to cause them to sign this document. 

e. Consultation with Counsel. The Parties each acknowledge that they were 
given an opportunity to be represented by legal counsel skilled in this area of 
the law and that they were so represented. 

f. Headings. The headings of this Agreement are for reference purposes only 
and shall not in any way affect the meaning or interpretation thereof. 

g. Construction. The normal principle of contract construction whereby all 

ambiguities are to be construed against the drafter shall not be employed in 
the interpretation and construction of this Agreement. 

h. Acknowledgement. Steffy acknowledges to the District as follows: 

i. He has had ample time, at least twenty-one (21) days, to review all the 
provisions of this Agreement and fully understands it and his choices with 
respect to the advisability of accepting the severance and release herein. 

ii. He acknowledges that, because of the consideration promised in return, he 

has entered into this Agreement by his free will and choice without any 
compulsion, duress or undue influence. 

ili. He acknowledges that he has had independent legal counsel advise him 
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iv. 

1. 

regarding his legal rights and the advisability of entering into this 
Agreement. 

Steffy further understands that this Agreement shall not apply to claims that 
may arise based upon events occurring after his last day of employment. 

He acknowledges that he has been and is hereby advised and understands 

that once executed, he shall have seven (7) days thereafter to revoke the 
Agreement. 

Counterparts. This Agreement may be executed in any number of 

counterparts, each of which shall be an original and all of which together shall 

constitute a fully executed agreement, with the same effect and validity as a 
single agreement signed by all of the parties, and when so executed, shall be 
binding upon all the parties, and their respective heirs, next-of-kin, personal 
representatives and assigns. E-mailed, PDF, and facsimile signatures shall 

have the same validity and effect as original signatures. Delivery of an 
executed counterpart of this Agreement by telefacsimile or e-mail shall be 
equally as effective as delivery of a manually executed counterpart of this 
Agreement. Any party delivering an executed counterpart of this Agreement 

by telefacsimile or e-mail also shall deliver a manually executed counterpart 
of this Agreement, but the failure to deliver a manually executed counterpart 
shall not affect the validity, enforceability or binding effect of this Agreement. 

Binding Agreement. This Agreement shall be binding on the District and 

Steffy, their heirs, personal representatives, successors and assigns. 
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IN WITNESS WHEREOF, the undersigned parties intending to be legally 
bound and for valuable consideration have hereunto set their hands and seal effective 

as of the Effective Date. 

Dr. Debo¥ah King Pinsteney J 7\I 
President, Board of School Directors 

Attest: 

BY: (inte 7 Wy 
Carolyn Riley 

Secretary, Board of School Directors 

Dated: _ Lf! Ol Dated: oo A, 



COMMONWEALTH OF PENNSYLVANIA 

: SS 

COUNTY OF BUCKS 

On this, the {Ot day of — he. , 2026, before me, 

the undersigned Officer, a Notary Public in and for the jurisdiction aforesaid, personally 

appeared the BENSALEM TOWNSHIP SCHOOL DISTRICT through their authorized 

representative known to me (or satisfactorily proven) to be the person described in the foregoing 

instrument, and acknowledged that he executed the same in the capacity therein stated and for 

the purposes therein contained. 

In Witness Whereof, I hereunto set my hand and official seal. 

Ley 
C ith of Pennsyivania - Nota i DIANE LITWIN - Notary Public ry Seat Notary Public Bucks County 

My Commission Expires March 28, 2028 
Commission Number 1445729 

My commission expires af 28 /2 x 



COMMONWEALTH OF PENNSYLVANIA 

: SS 

COUNTY OF BUCKS 

On this, the _(Q {4 7 day of une. , 2026, before me, 

the undersigned Officer, a Notary Public in and for the jurisdiction aforesaid, personally 

appeared JOHN STEFFY known to me (or satisfactorily proven) to be the person described in 

the foregoing instrument, and acknowledged that he executed the same in the capacity therein 

stated and for the purposes therein contained. 

In Witness Whereof, I hereunto set my hand and official seal. 

C th of Pennsylvania - Notary Seal A$ \ 
N - Notary Public i sri a Notary Pai My Commisston Expires March 28, 2028 

. . 
. 

4 / ) g/2 
f Commission Number 1445729 
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EMPLOYMENT AGREEMENT BETWEEN THE BENSALEM TOWNSHIP SCHOOL 
DISTRICT AND DR. SHAWN MARK 

THIS AGREEMENT is made this 4+h day of Bags <t__, 2026, by and between 
THE BOARD OF SCHOOL DIRECTORS OF THE SCHOOL DISTRICT OF BENSALEM 
TOWNSHIP, 3000 Donallen Drive, Bensalem, Pennsylvania 19020, (hereinafter referred to as 

“School District”) and Dr. Shawn Mark, 

(hereinafter referred to as “Interim Director of Human Resources” or “Dr. Mark”). 

RECITALS 

WHEREAS, the School District is desirous of continuing to employ Dr. Mark to serve as 
Interim Director of Human Resources pursuant to the terms of this Agreement; and 

WHEREAS, Dr. Mark is agreeable to serve as Interim Director of Human Resources of the 
School District in accordance with the terms of this Agreement; and 

WHEREAS, on June 29, 2026, the Board of Schoo! Directors for the School District passed 

a Motion to continue the appointment of Dr. Shawn Mark as Interim Human Resources Director 
until such time as a permanent Human Resources Director is hired, retaining her ability to return 
to her previous position at the end of this appointment. 

NOW, THEREFORE, the School District and Dr. Mark, intending to be legally bound and 

in consideration of the mutual covenants herein contained do hereby agree as follows: 

1. Employment and Term 

The School District does hereby employ Dr. Shawn Mark and Dr. Shawn Mark hereby 
accepts employment as Interim Director of Human Resources of School District for a term 
that shall commence on that date mutually agreed upon by the School District and Director 
of Human Resources, commencing July 1, 2026 and ending on June 30, 2027, or until a 

permanent Director of Human Resources is hired pursuant to Section 4, below, whichever 
occurs first (“Term”). 

This Agreement is solely for the interim appointment and shall terminate automatically 
upon the earliest to occur of: (a) the expiration of the Term; (b) the School District’s 
appointment or hire of a permanent Director of Human Resources; (c) Dr. Mark’s selection 
and acceptance of the permanent Director of Human Resources role; or (d) any earlier 
termination under Section 9. 

Upon termination under clause (b) of this Section, Dr. Mark shall transition from the 
interim role and return to her normal position as a school principal effective as of the 
permanent hire’s start date, subject to the transition/return provisions of Section 10. Upon 
termination under clause (c) of this Section, this Agreement shall terminate and Dr. Mark’s 
employment terms shall be governed exclusively by a new agreement or separate written 
employment terms for the permanent role. 
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2. Compensation as Interim Director of Human Resources 

The School District shall pay to the Interim Director of Human Resources, in accordance 
with the School District’s salary payment practices in effect at the time and subject to the 
applicable withholding requirements. Effective July 1, 2026, the annual salary of the 
Interim Director of Human Resources shall be One Hundred Seventy-Nine Thousand, 
Three Hundred Eighty-Three Dollars and No Cents ($179,383.00), for the 2026-2027 
school year. This annual salary reflects a placement on the 26-27 Act 93 Salary Matrix at 
Tier I, Step 1. 

The annual salary set forth herein shall be the minimum annual salary of the Interim 
Director of Human Resources and the Interim Director of Human Resources shall receive 
such additional annual salary, if any, to be determined by the School Board in consultation 
with and based upon the performance of the Interim Director of Human Resources. The 
compensation in this Section applies only while Dr. Mark serves as Interim Director of 
Human Resources under this Agreement; compensation for any permanent Director of 
Human Resources role shall be governed by a separate written agreement or terms. 

3. Position and Duties of Interim Director of Human Resources 

Dr. Mark is employed hereunder solely as Interim Director of Human Resources for the 
Term and shall perform the duties and services customarily incident to that interim position, 
including those set forth in Exhibit “A,” and such other duties of a similar nature as required 
by the School District. Dr. Mark’s normal position is school principal; she is temporarily 
occupying the Interim Director of Human Resources role under this Agreement. She shall 
perform such other duties and services of a similar nature as shall from time to time be 
required of her by the School District. The Interim Director of Human Resources shall 
keep the Superintendent informed of all matters pertaining to her area of responsibility. 
The Interim Director of Human Resources shall promptly advise the Superintendent of any 
significant personnel, legal, or policy matters that may materially affect the operations of 
the School District. The Superintendent shall keep the Board of School Directors 
appropriately informed regarding such matters, consistent with applicable law, employee 
due process rights, attorney-client privilege, and the Board's governance responsibilities. 

The Interim Director of Human Resources shall perform her duties in a competent and 
professional manner in accordance with and subject to (a) the laws of the Commonwealth 
of Pennsylvania and of the United States of America, (b) the policies, directives and/or 
instructions of the School Board, whether made in public or private, and (c) the provisions 
of this Agreement. 

The Interim Director of Human Resources shall devote her full time, attention, energy, 
skills and labor to her employment as Interim Director of Human Resources during the 
term of this Agreement and any lawful extensions. The Interim Director of Human 
Resources may undertake consultative work, speaking engagements, and other services 
related to her position as Interim Director of Human Resources provided that such activities 
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do not interfere with the performance of the duties of the Interim Director of Human 
Resources under this Agreement, and provided that such activities are approved in advance 
in writing by the School Board, which approval shall not be unreasonably withheld or 
delayed. The Interim Director of Human Resources shall be permitted to continue any 
consultative work, speaking engagements, and other services that she may have been 
performing prior to the execution of this Agreement provided that such activities do not 
interfere with the performance of the duties of the Interim Director of Human Resources 
under this Agreement. 

. District’s Right to Fill Permanent Position 

The School District may post, recruit for, select, and hire a permanent Director of Human 

Resources at any time, in its sole discretion. Such action shall not constitute a breach of 
this Agreement and shall result in termination of this Agreement as provided in Section 1 
and Section 8, and Dr. Mark’s return to her principal position as set forth in Section 10. 

. Salary and Benefits 

The Interim Director of Human Resources shall, in addition to the annual salary set forth 
above, shall receive the benefits provided to School District Administrators under the Act 

93 Compensation Plan then-currently in effect. 

The benefits referenced in this Section apply only during Dr. Mark’s interim service under 
this Agreement and shall not govern any subsequent permanent Director of Human 
Resources role. 

. Severance Pay 

Upon the expiration of the Term or earlier termination of this Agreement, Dr. Mark shall 

not be entitled to any severance payment or payout of accrued leave solely by reason of 
ending her interim assignment and returning to her principal position with the School 
District. 

Any severance payment and/or payout of accrued leave under this Agreement shall apply 
only if Dr. Mark’s employment with the School District ends entirely (a “Separation from 
District Employment”), whether by (i) Dr. Mark’s resignation from all employment with 
the School District, or (ii) termination of Dr. Mark’s employment by the School District for 
cause pursuant to applicable law. 

In the event of a Separation from District Employment, the School District shall pay Dr. 
Mark for accrued but unused vacation earned during the Term, if any, in accordance with 
the Act 93 Compensation Plan and/or applicable School District policy, and no payout shall 
be made for unused sick leave except to the extent expressly required by the Act 93 
Compensation Plan or applicable School District policy. 
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For avoidance of doubt, if Dr. Mark is discharged for cause under the Public School Code 
of 1949, as amended, any severance shall be limited to the Act 93 Compensation Plan, if 
applicable. 

. Professional Development 

The School District shall pay the yearly membership dues of the Interim Director of Human 
Resources for Pennsylvania Association School Business Officials and for up to one (1) 
other professional organization approved by the District Superintendent. The School 
District recognizes the inherent value of attendance at appropriate education related 
conferences by the Interim Director of Human Resources. The School District shall pay 
the reasonable and necessary costs for the Interim Director of Human Resources at the 
professional conferences in recognition of the need for continued professional development 
and the School District's improvement. The Interim Director of Human Resources shall 
provide not less than twenty (20) days’ advance written notice of her anticipated attendance 
at any conference to the Superintendent, whose approval shall be required for attendance 
at a conference, which approval shall not be unreasonably withheld or delayed. 

. Professional Liability, Indemnification, and Insurance 

The School District agrees that it will defend, hold harmless and indemnify the Interim 
Director of Human Resources from any and all demands, claims, suits, actions and legal 

proceedings brought against the Interim Director of Human Resources in her individual 
capacity or in her official capacity as agent and employee of the School District to the 
extent permitted by law, provided the incident arose while the Interim Director of Human 
Resources was acting within the scope of her employment and did not arise from the willful 
or deliberate misconduct of the Interim Director of Human Resources. The School District 
shall provide the Interim Director of Human Resources with reasonable amounts of such 
liability coverages as are within the authority of the School District to provide under state 
law. 

. Termination 

This Agreement shall terminate upon the occurrence of the first of the following events and 
on the dates specified below: 

a. The expiration of the term herein set forth or any renewal or extension of said 
term. 

b. Mutual agreement of the School District and the Interim Director of Human 
Resources upon terms and conditions set forth in a writing signed by the Board 
of School Directors and the Interim Director of Human Resources. 
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c. The School District’s appointment or hire of a permanent Director of Human 
Resources, effective on the permanent appointee’s start date, whereupon Dr. 
Mark shall return to her principal position pursuant to Section 10. 

d. Dr. Mark’s selection and acceptance of the permanent Director of Human 
Resources role, effective on the date specified in the new agreement or written 
employment terms governing the permanent role. 

e. Resignation of the Interim Director of Human Resources upon sixty (60) days’ 
prior written notice to School District provided, however, that the School 

District shall have the right notwithstanding anything herein to the contrary to 
require the Interim Director of Human Resources to perform her duties as 
Interim Director of Human Resources for a period of up to sixty (60) days from 
the date of receipt of written notice from the Interim Director of Human 
Resources of her resignation, if required by the School District to obtain an 
Interim Director of Human Resources to replace the Interim Director of Human 
Resources. 

f. Discharge of the Interim Director of Human Resources during the term of this 
Agreement or any renewal or extension thereof by the Board of School 
Directors of the School District for cause for the reasons set forth in and in 
accordance with the procedures specified in the Public School Code of 1949, as 
amended and Local Agency Law. 

10. Potential Return to Principal Position 

a. Transition on Permanent Hire. Upon the appointment or hire of a permanent 
Director of Human Resources, Dr. Mark shall reasonably cooperate in transition 
activities, including the transfer of files, information, and responsibilities, 

through the permanent appointee’s start date or such earlier date directed by the 
School District. 

b. Return to Principal Position. Effective on the permanent appointee’s start date 
(or upon any earlier termination of this Agreement), Dr. Mark shall cease 
serving as Interim Director of Human Resources and shall return to her normal 
position as school principal, with compensation and benefits thereafter 
governed by the terms applicable to that principal position. 

c. No Break in Service. The return to the principal position shall not constitute a 
break in service for purposes of District employment records and applicable 
accrual practices. 

d. Compensation Alignment on Return. Director-level interim compensation and 
benefits under Sections 2 and 5 shall cease on the effective date of return, and 

principal-level compensation and benefits shall apply as of that date. 
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ll. 

12. 

13. 

14. 

15. 

Employee Rights 

The Interim Director of Human Resources shall, in the event of removal by the Board of 

School Directors of the School District, have and may exercise any and all rights of appeal 
or review granted under Public School Code of 1949, as amended, and Local Agency Law 
and other laws of the Commonwealth of Pennsylvania applicable to the removal of public 
employees. 

Notices 

All notices given by either party the other shall be in writing and addressed as provided 
below shall be sent by the United States Postal Service register, certified mail, postage pre- 
paid, return receipt requested or by overnight courier service requiring a signed receipt and 
guaranteed next business day delivery as follows: 

To the School District: Bensalem Township School District 
3000 Donallen Drive 
Bensalem, PA 19020 

Attention: Superintendent 

To Dr. Mark: 

Savings Clause 

Should any provision of this Agreement be declared illegal by a court of competent 
jurisdiction, said provision shall be deemed to be deleted from this Agreement to the extent 
that it violates law. The remaining provisions shall remain in full force and effect for the 
duration of the Agreement if not affected by the deleted provision. If at any time thereafter 
such provision shall no longer conflict with law, then it shall be deemed restored in full 
force and effect as if it had never been in conflict with the law. 

Public School Code 

The Interim Director of Human Resources’ employment shall be subject to all applicable 
provision of the Public School Code of 1949, as amended, and to any amendments hereafter 
enacted. 

Modification 

This Agreement reflects the complete and full agreement of the parties. Any attempt to 
modify or amend this Agreement shall be effective only upon the execution of a written 
document by all parties hereto embodying such changes as have been agreed upon. 
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16. Governing Law and Jurisdiction 

This Agreement shall be construed, interpreted and enforced in accordance with the laws 
of the Commonwealth of Pennsylvania, and any action initiated by either the Interim 
Director of Human Resources to enforce this Agreement shall be brought in the Court of 
Common Pleas of Bucks County, Pennsylvania, and each of School District and Interim 

Director of Human Resources agree to submit to the jurisdiction and venue of said court. 

17. Counterparts 

This Agreement may be executed in any number of counterparts, each of which shall be an 
original and all of which together shall constitute a fully executed agreement, with the same 
effect and validity as a single agreement signed by all of the parties, and when so executed, 
shall be binding upon all the parties, and their respective heirs, next-of-kin, personal 
representatives and assigns. E-mailed, PDF, and facsimile signatures shall have the same 

validity and effect as original signatures. Delivery of an executed counterpart of this 
Agreement by telefacsimile or e-mail shall be equally as effective as delivery of a manually 
executed counterpart of this Agreement. Any party delivering an executed counterpart of 
this Agreement by telefacsimile or e-mail also shall deliver a manually executed 
counterpart of this Agreement, but the failure to deliver a manually executed counterpart 
shall not affect the validity, enforceability or binding effect of this Agreement. 

IN WITNESS WHEREOF, and intending to be bound thereby, the parties hereto have 
caused this Agreement to be executed by their respective authorized officers, as of the date and 
year first set forth above. 

THE BOARD OF DIRECTORS OF THE 
SCHOOL DISTRICT OF BENSALEM 
TOWNSHIP 

Attest: Cig 0 f By: 
Carolyri Riley, Segretary Dw Debotah King, President 

INTERIM DIRECTOR OF HUMAN 
RESOURCES 

By: aun Z Ww k-csign 
Dr. Shawn Mark, Ed.D. 
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