
Regular Work Session
Thursday, August 13, 2026 6:30 PM
Auditorium at Highland Middle School, 402 Shenango Road, Beaver Falls, PA 
15010

1. BOARD ORGANIZATION

1.1. Call to Order

1.2. Pledge of Allegiance

1.3. Roll Call

1.4. Executive Session

1.5. Solicitor's Report

2. ADMINISTRATORS AND SUPERINTENDENT UPDATE

2.1. Tentative Administrative Presentation Calendar

2.2. Curriculum Presentation — Blackhawk and AI

3. PUBLIC RELATIONS  AND COMMUNICATIONS - Rachel 
Cline, Liaison

3.1. Recognitions

3.2. Public Comment on Agenda Items

4. PSBA BOARD REPRESENTATIVE - Rachel Cline, 
Liaison

5. BEAVER COUNTY CAREER & TECHNOLOGY - Mark 
Zachewicz, Liaison

6. BEAVER COUNTY INTERMEDIATE UNIT - Adam 
VanZalinge, Liaison

7. NEW HORIZON REPRESENTATIVE - Rachel Cline, 
Liaison

8. APPROVE MINUTES

9. FINANCE - Matthew Shope, Liaison

9.1. 2027-2028 Budget Calendar (Information)

9.2. Monthly Bill Pay for July 2026

9.3. Monthly Financial Report - July

9.4. Public Facilities Improvement Grant Resolution 
- BIS

9.5. Finance Items: Placement on Action Agenda

10. PERSONNEL - Liz Smith, Liaison

10.1. Human Resources Report



10.2. Independent Contractor Driver's Ed

10.3. Personnel Items: Approval

11. EDUCATION - Adam VanZalinge, Liaison

11.1. Revised 2026-2027 Academic Calendar

11.2. 2026-2027 TSI Non-Title 1 Plan

11.3. Carlow University Student Teaching 
Affiliation Agreement

11.4. Blackhawk Foundation Teacher Enrichment 
Grants

11.5. Education Items: Placement on Action 
Agenda

12. SUPPORT SERVICES - Adam VanZalinge, Liaison

12.1. Heritage Valley Occupational Therapy 
Services Agreement

13. ATHLETICS AND ACTIVITIES - Ryan Wissner, 
Liaison

13.1. Gymnastics as a club sport.

14. BUILDINGS AND GROUNDS - Mark Zachewicz, Liaison

15. POLICY - Thomas Wire, Liaison

16. ADDITIONAL BUSINESS

16.1. Public Comment on Non-Agenda Items

16.2. School Directors

17. CLOSING OF MEETING

17.1. Next Meeting Announcement

17.2. Adjournment



 

 

Tentative: Administrative Presentation Calendar  

 

Month Presenter  Department 
August  Dr. Jodi Borroni Curriculum  
September  Mrs. Fleischman Food Services  
October  Mr. Ford High School 
November  Mr. Puskas Middle School  
November  Mr. Riggio Fall Sports Update 
January Curriculum 

Council/Assessment 
Review  

Curriculum Council 

February Mr. Arbogast Elementary 
March  Dr. Huston Student Services  
April  Mr. Fleischman Facilities  
April Mr. Riggio Winter Sports Update 
May  Donors and District 

Contributor Recognition 
 

June  Mr. Riggio Spring Sports Update 
 

 



BLACKHAWK AND AI
T O  E M P O W E R  A L L

S T U D E N T S  T O  A C H I E V E
T H E I R  B E S T  E V E R Y  D A Y  I N

P R E P A R A T I O N  F O R
T O M O R R O W



Why AI?

About Hospital

Students are entering a world where AI will be a 

A workplace
expectation

A college
expectation

A tool for
learning and
efficiency at
both work
and home



What are
our district
values with
the use of
Artificial
Intelligence
in our
district? 



Dana Cox
Leah Lindeman

Ken Moser
Jenn Sharek
Jeff Tripodi

Ryan Verlihay
Meredith Wilkinson

Introducing Faculty Members of AI Task Force





What will
AI look like

in the
Blackahwk
classroom? 



Grade Level AI Instruction Student AI Use

Grade K-4

Introduce AI as a learning tool.
Teach responsible use, recognize
that AI can make mistakes, and
understand that AI is not a
person.

Students use AI only with direct
teacher guidance and
supervision.

Grade 5-8

Build effective prompting,
evaluate AI responses, discuss
ethical use, and use AI to
support research and problem-
solving.

Students use district-approved AI
tools for teacher-directed
learning. They should never enter
personal information.

Grade 9-12

Develop advanced prompting,
analyze AI critically, explore
ethics and academic integrity,
and apply AI to real-world
learning.

Students use AI more
independently when approved
by the teacher while following

expectations for academic
honesty, critical thinking, and

data privacy.

AI Scope and Sequence



Ethical AI Usage
Learning partner and personal tutor
Self-directed learning
Creativty and collaboration
Accessibility tools

Ethical AI Use Versus Non-ethical AI Use

Non-ethical AI Usage
Bullying/Harrassment
Overelliance
Plagerism and cheating
Inappropriate material



AI Traffic Light for classrooms in grades 7-12



What are
our next
steps for
the AI Task
Force for
the 2026-
2027 school
year?

1) Begin to share information regarding AI with stakeholders.
This will include the sharing of the AI Handbook and videos
for parents. 

2) Creation of AI Fellows program. Blackhawk educators who
are experts in AI will become a fellows who will help other
educators with AI learning. Fellows will continue to provide
training and support for staff members.

3) Explore the possibility of creating an AI elective course at
the high school.

4) Continue collaborating with BVIU and CMU to provide a
solid foundation for our students in AI and education. 

5) Evolve as the world of AI is ever changing. 



THANK YOU
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Blackhawk Board of School Directors 
Special Voting Session 
Highland Middle School 
Monday, July 20, 2026 

 
 

1. BOARD ORGANIZATION 
1.1. Call to Order 

• Dr. Sprinker called the meeting to order at 5:34. 
1.2. Pledge of Allegiance 
1.3. Roll Call 

Board Members present: Mr. McMillen, Mr. Shope, Mrs. Smith, Dr. Sprinker, Mr. VanZalinge,  
Mr. Wissner and Mr. Zachewicz 
Board Members absent: Mrs. Cline and Mr. Wire 
Also present was: 

Dr. Johannah Vanatta, Superintendent 
Erin Bluedorn, Director of Finance 
Dr. Jodi Borroni, Assistant Superintendent 
Mr. David Mongillo, Solicitor  

1.4. Executive Session 
• There was an executive session prior to this meeting to discuss personnel, safety, and legal 

matters. 
1.5. Solicitor's Report 

• There was no report. 
2. ADMINISTRATORS AND SUPERINTENDENT UPDATE 

• Dr. Vanatta gave an update on the renovation at New Horizon. 
3. PUBLIC RELATIONS  AND COMMUNICATIONS - Rachel Cline, Liaison 
3.1. Recognitions 
3.2. Public Comment on Agenda Items 

• No community members spoke on agemda items. 
4. PSBA BOARD REPRESENTATIVE - Rachel Cline, Liaison 

• There was no report. 
5. BEAVER COUNTY CAREER & TECHNOLOGY - Mark Zachewicz, Liaison 

• There was no report. 
6. BEAVER COUNTY INTERMEDIATE UNIT - Adam VanZalinge, Liaison 

• There was no report. 
7. NEW HORIZON REPRESENTATIVE - Rachel Cline, Liaison 

• There was no report. 
8. APPROVE MINUTES 

Recommended Motion: Approve Meeting minutes from the June 11, 2026, Work/Voting meeting. 
 
Motion made by Dr. Sprinker to approve the Board Meeting minutes from June 11, 2026 with the 
addition of the names of those community members who spoke on non agenda items. 
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Seconded by Mr. Shope. 
On a voiced vote, the motion passes unanimously. 

9. FINANCE - Matthew Shope, Liaison 
9.1. Amendment to Fortec Solutions Agreement 

Recommended Motion: Approve amended Fortec Solutions agreement. 
9.2. Donation for Scoreboard 

Recommended Motion: Accept anonymous donation in the amount of $4,800 to be used to pay 
the TEC Electric invoice for the scoreboard. 

9.3. Settlement of Assessment Appeal — Beaver Valley Golf Club 
Recommended Motion: Approve the proposed settlement of the assessment appeal for the Beaver 
Valley Golf Club, two parcels: 45-002-0100.000 (725 6th Avenue, Patterson Borough) and 72-143-
0137.000 (26 Darlington Rd., Patterson Heights Borough), in the amount of $551,500 and 
$1,145,500, respectively. 

9.4. Exoneration of Delinquent 2025 Taxes for Patterson Twp. Parcel 72-133-0103.005  
Recommended Motion: Approve exoneration of delinquent 2025 taxes for Patterson Twp. Parcel 
72-133-0103.005 . 

9.5. Monthly Bill Pay for June 2026 
Recommended Motion: Approve monthly bill pay for June 2026. 
   

9.6. Monthly Financial Report - June 
Recommended Motion: Approve financial report for June 2026. 

9.7. Finance Consent Items 
Recommended Motion: Approve finance consent agenda items 9.1-9.6. 

 
Motion made by Mr. Shope to approve the Finance Consent Items 9.1-9.6. 
Seconded by Mrs. Smith. 
On a voiced vote, the motion passes unanimously. 

 
10. PERSONNEL - Liz Smith, Liaison 
10.1. BESPA Agreement for 2027-2032 

Recommended Motion:  Approve the BESPA agreement for 2027-2032. 
10.2. Human Resources Report 

Recommended Motion: Approve the Human Resources Report for July 20, 2026. 
10.3. Personnel Consent Items 

Recommended Motion: Approve Personnel Consent Items 10.1 and 10.2. 
 
Motion made by Mrs. Smith to approve Personnel Consent Items 10.1 and 10.2. 
Seconded by Mr. Wissner. 
On a voiced vote, the motion passes unanimously. 
 

11. EDUCATION - Adam VanZalinge, Liaison 
12. SUPPORT SERVICES - Adam ZanZalinge, Liaison 
13. ATHLETICS AND ACTIVITIES - Ryan Wissner, Liaison 
14. BUILDINGS AND GROUNDS - Mark Zachewicz, Liaison 
14.1. BIS Railing Bid Results (Roll Call) 
Recommended Motion: Reject the bid for the BIS Railing Project. 
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Motion made by Mr. Zachewicz to reject the bid for the BIS Railing Project. 
Seconded by Mr. Shope. 
On a Roll Call vote, the motion passes 7(yes), 0(no). 
Mrs. Cline: Not Present 
Mr. McMillen: Yes 
Mr. Shope: Yes 
Mrs. Smith: Yes 
Dr. Sprinker: Yes 
Mr. VanZalinge: Yes 
Mr. Wire: Not Present 
Mr. Wissner: Yes 
Mr. Zachewicz: Yes 
 

14.2. BIS Dishwasher Replacement 
Recommended Motion: Accept the BIS dishwasher replacement quote from TriMark/SSKemp. 

 
Motion made by Mr. Zachewicz to accept the BIS dishwasher replacement quote from 
TriMark/SSKemp. 
Seconded by Mr. Wissner. 
On a voiced vote, the motion passes unanimously. 

15. POLICY - Thomas Wire, Liaison 
16. ADDITIONAL BUSINESS 
16.1. Public Comment on Non-Agenda Items 

• No community members spoke on Non Agenda Items. 
16.2. School Directors 
17. CLOSING OF MEETING 
17.1. Next Meeting Announcement 

Description: The next Work Session will be held on August 13, 2026. 
17.2. Adjournment 

 
Motion made by Mr. Shope to adjourn at 5:55pm 
Seconded by Mr. McMillen. 
On a voiced vote, the motion passes unanimously. 

 
 
 



Blackhawk School District 
2027-2028 Budget Timeline 

 

October – Board Update – Act 1 Index; Business O7ice Review 

November – Department Reviews; Curriculum Budgets Due 

December – First Round Budgets Due 

January – Board Update – Act 1 Resolution; Department Budget 
Reviews 

February – Board Update – Audit Presentation; Revise Budget 

March – Board Update – Budget Review; Preliminary Draft Due 

April – Board Update – Proposed Budget 

May – Board Update – Adopt Proposed Final Budget (6th) 

June – Board Adopt Final Budget, Tax Levy, Homestead/Farmstead 
Exclusion (10th) 
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Public School Facility Improvement Grant Program Guidelines 

12/23/2025 

 
Appendix II –  Authorized Official Resolution  

 
Be it RESOLVED, that the  Blackhawk School District      (Name of Applicant) of 

Beaver County (Name of County) hereby request a Public School Facility Improvement grant of 

$4,968,000.00 from the Commonwealth Financing Authority to be used for renovations at Blackhawk 
Intermediate School. 

 

 
Be it FURTHER RESOLVED, that the Applicant does hereby designate  Johannah Vanatta Superintendent  

(Name and Title) and Erin Bluedorn Director of Finance (Name and Title) as the official(s) to execute all 

documents and agreements between the  Blackhawk School District (Name of Applicant) and the 

Commonwealth Financing Authority to facilitate and assist in obtaining the requested grant.  

 
I, Adam VanZalinge , duly qualified Secretary of the Blackhawk School Board  (Name of Applicant), 

Beaver County (Name of County), PA, hereby certify that the forgoing is a true and correct copy 

of a Resolution duly adopted by a majority vote of the Blackhawk School Board  (Governing Body) 

at a regular meeting held  August 13, 2026 (Date) and said 

Resolution has been recorded in the Minutes of the August 20, 2026  (Applicant) and 

remains in effect as of this date. 

 

IN WITNESS THEREOF, I affix my hand and attach the seal of the  (Applicant), 

this  day of  , 20 . 

 

 

 

 

 

Name of Applicant 
 

 

 

County 
 

 

 

Secretary 



 

B l a c k h a w k  S c h o o l  D i s t r i c t  
5 0 0  B l a c k h a w k  R o a d  B e a v e r  F a l l s ,  P A  1 5 0 1 0  

Equal Opportunity Employer 

 

To Whom It May Concern: 

On behalf of the Blackhawk School District Board of Directors, this letter serves as formal confirmation of the 
Board's commitment to provide the required local matching funds for the proposed Blackhawk Intermediate 
School Facility Improvement Project should the District be awarded funding through the Pennsylvania Public 
School Facility Improvement Grant Program. 

The Board of School Directors recognizes the importance of investing in safe, accessible, and sustainable 
educational facilities. The proposed project includes critical improvements to building accessibility, life safety 
systems, security infrastructure, and the replacement of aging building components that have exceeded their useful 
life. 

Should the Commonwealth award grant funding for this project, the Blackhawk School District Board of Directors 
commits to funding twenty-five percent (25%) of the total eligible project cost through local district funds, as 
required by the grant program. Based on the current estimated project cost of $4,968,000, the District 
acknowledges its anticipated local contribution of approximately $1,242,000, subject to final project costs and 
grant award determinations. 

The Board understands that this commitment is a condition of the grant award and affirms its intent to appropriate 
the necessary local funds to ensure successful completion of the project. The District has the financial capacity and 
commitment to meet this obligation and will incorporate the required local share into its capital financing plan and 
annual budget process. 

The Blackhawk School District appreciates the Commonwealth's consideration of this application and remains 
committed to providing students, staff, and the community with a safe, accessible, and high-quality educational 
environment. 

Sincerely, 

 

Dr. Johannah Vanatta 
Superintendent  
Blackhawk School District 

 

 

 



   
 

Human Resources Report – Page 1 
 

 

 

 
Human Resources Report 

August 13, 2026 

I. Resignation(s) and Retirement(s) 

Name Position, Location Reason Effective Date 
Danielle Bozic Paraprofessional, BIS Resignation August 12, 2026 

Caitlyn Cavaliere Paraprofessional, HMS Resignation August 4, 2026 
Brooks Roorback Teacher, HMS Resignation August 10, 2026 

 

II. Employment 

Name Position, Location Effective Date Rate of Pay 
Leslie DiPietrantonio Part Time Cafeteria,  August 19, 2026 $11.58 as per BESPA 

Kristin Fabiani Part Time Cafeteria,  August 19, 2026 $11.58 as per BESPA 
Alyssa Lane  Paraprofessional, BIS August 7, 2026 $15.80/hr as per BESPA 

Nicole Trimble Paraprofessional, PPS August 7, 2026 $15.80/hr as per BESPA 
Alexander Ward 2026-2027 LTS Phys 

Ed., BHS 
August 7, 2026 Masters, Step 19 per 

BEA 
Samantha Finch 2026-2027 LTS 3rd 

Grade, BIS 
August 10, 2026 Bachelors, Step 19 per 

BEA 
 

    III. Transfers 

Name From To Effective Date Rate of Pay 
Megan Anderson 3rd Grade Teacher, 

BIS 
6th Grade Teacher, 

Highland 
August 7, 2026 No change in 

rate 
Melissa Mortimer 2nd Shift Custodian, 

BHS 
2nd Shift Custodian, 

HMS 
August 12, 2026 No change in 

rate 
 

IV. Leave(s) of Absence 

Name Position, Location From To 
#392 Cafeteria, BIS August 19, 2026 EST: November 2026 
#2157 Paraprofessional, PPS August 24, 2026 EST: October 26, 2026 
#232 Teacher, HMS August 13, 2026 October 22, 2026 
#2502 Custodian, BHS June 2, 2026 EST: September 10, 

2026 (Extended) 

  

 



   
 

Human Resources Report – Page 2 
 

#2559 Paraprofessional, BHS April 27, 2026 September 21, 2026 
(Extended) 

 
V. Supplemental 

Name Position, Location Effective Date Stipend 
Noah Blakeley Boy's Volleyball Asst 

Coach 
August 13, 2026 $2,950 

 

  VI.  Volunteers 

Name Position, Location Effective Date 
Erin Bluedorn Volunteer Girls Golf Coach August 10, 2026 

 

 



 

B l a c k h a w k  S c h o o l  D i s t r i c t  
5 0 0  B l a c k h a w k  R o a d  B e a v e r  F a l l s ,  P A  1 5 0 1 0  

Equal Opportunity Employer 

_________ ____, 2026  

 

[INSTRUCTOR NAME]  
[ADDRESS LINE 1]  
[ADDRESS LINE 2]  

  

Dear [NAME],  

Blackhawk School District, a Pennsylvania public school district (“Blackhawk”),with administrative offices 
located at 500 Blackhawk Road, Beaver Falls, PA 15010, is pleased to offer you a role as an independent 
contractor. The terms of your role are as follows:  

1. Services.  

1. As an independent contractor you will provide certain services to Blackhawk and its students, including 
providing driving instruction to students seeking their drivers licenses. Any additional services to be 
performed will be determined and assigned by Blackhawk’s Superintendent or designee.  

2. Blackhawk shall not control the manner or means by which you perform the services.  

3. You shall furnish, at your own expense, the supplies and other materials used to perform the services. 
Blackhawk, however, shall provide you with a district-owned vehicle insured by Blackhawk, and access 
to its premises and equipment to the extent necessary for the performance of the services.  

4. To the extent you perform any services on Blackhawk’s premises or using a Blackhawk-owned vehicle 
or other equipment, you shall comply with all applicable Blackhawk policies, including but not limited 
to policies relating to the use of motor vehicles, supervision and instruction of students, health and 
safety and use of Blackhawk’s facilities, equipment, and other resources.  

2. Term. The term of this Agreement shall begin on August 7, 2026 and shall continue until May 28, 2027, 
unless earlier terminated in accordance with Section 8. Any extension of the term requires a mutual 
written agreement between the parties.  

3. Fees and Expenses.  

1. Blackhawk shall pay you $32.00 per hour (“Fees”), payable on as set forth in Section 3.3. You will submit 
your time as an invoice itemized by time per task. You acknowledge that you will receive an IRS Form 
1099-MISC from Blackhawk, and that you shall be solely responsible for all federal, state and local 
taxes, as set out in Section 4.2.  



 
 

 

2. You are solely responsible for any travel or other costs or expenses incurred by you in connection with 
the performance of the services. Blackhawk will not reimburse you for any such costs or expenses.  

3. Blackhawk shall pay all undisputed Fees within [NUMBER] days after Blackhawk receives your itemized 
invoice.  

4. Relationship.  

1. You are an independent contractor of Blackhawk, and this Agreement shall not be construed to create 
any association, partnership, joint venture, employee or agency relationship between you and 
Blackhawk for any purpose. You have no authority (and shall not hold yourself out as having authority) 
to bind Blackhawk and you shall not make any agreements or representations on Blackhawk’s behalf 
without Blackhawk’s prior written consent.   

2. You will not be eligible to participate in any vacation, group medical or life insurance, disability, profit 
sharing or retirement benefits or any other fringe benefits or benefit plans offered by Blackhawk to its 
employees, and Blackhawk will not be responsible for withholding or paying any income, payroll, Social 
Security or other federal, state or local taxes, making any insurance contributions, including 
unemployment or disability, or obtaining workers’ compensation insurance on your behalf. You shall 
be responsible for, and shall indemnify Blackhawk against, all such taxes or contributions, including 
penalties and interest.   

5. Intellectual Property Rights.  

1. Blackhawk shall be the sole owner of all right, title and interest to all the results and proceeds of the 
services performed under this Agreement (collectively, the “Deliverables”), including all patents, 
copyrights, trademarks, trade secrets and other intellectual property rights (collectively “Intellectual 
Property Rights”). You agree that the Deliverables are a “work made for hire” as defined in 17 U.S.C. § 
101 for Blackhawk. If, for any reason, any of the Deliverables do not constitute a “work made for hire,” 
you hereby irrevocably assign to Blackhawk, without additional consideration, all right, title and interest 
in and to the Deliverables, including all Intellectual Property Rights.  

2. Upon the reasonable request of Blackhawk, you shall promptly take such further actions, including 
execution and delivery of all appropriate instruments of conveyance, as may be necessary to assist 
Blackhawk to prosecute, register, perfect, record or enforce its rights in any Deliverables. In the event 
Blackhawk is unable, after reasonable effort, to obtain your signature on any such documents, you 
hereby irrevocably designate and appoint Blackhawk as your agent and attorney-in-fact, to act for and 
on your behalf solely to execute and file any such application or other document and do all other 
lawfully permitted acts to further the prosecution and issuance of patents, copyrights or other 
intellectual property protected related to the Deliverables with the same legal force and effect as if you 
had executed them. You agree that this power of attorney is coupled with an interest.  

3. You have no right or license to use, publish, reproduce, prepare derivative works based upon, distribute, 
perform, or display any Deliverables. You have no right or license to use Blackhawk’s trademarks, 
service marks, trade names, logos, or symbols  

6. Confidentiality  

1. You acknowledge that you will have access to information that is treated as confidential and proprietary 
by Blackhawk, including, without limitation, the existence and terms of this Agreement, trade secrets, 



 
 

 

technology, information pertaining to business operations and strategies, marketing, finances, 
personnel, and student information, in each case whether spoken, written, printed, electronic or in any 
other form or medium (collectively, the “Confidential Information”). Any Confidential Information that 
you develop in connection with the services, including but not limited to any Deliverables, shall be 
subject to the terms and conditions of this Section. You agree to treat all Confidential Information as 
strictly confidential, not to disclose Confidential Information or permit it to be disclosed, in whole or 
part, to any third party without the prior written consent of Blackhawk in each instance, and not to use 
any Confidential Information for any purpose except as required in the performance of the services. You 
shall notify Blackhawk immediately in the event you become aware of any loss or disclosure of any 
Confidential Information.  

2. Confidential Information shall not include information that:  

a. is or becomes generally available to the public other than through your breach of this Agreement; or  

b. is communicated to you by a third party that had no confidentiality obligations with respect to such 
information.  

3. Nothing herein shall be construed to prevent disclosure of Confidential Information as may be required 
by applicable law or regulation, or pursuant to the valid order of a court or an authorized government 
agency, provided that the disclosure does not exceed the extent of disclosure required by law, 
regulation or order. You agree to provide written notice of any such order to an authorized officer of 
Blackhawk within one (1) business day of receiving such order, but in any event sufficiently in advance 
of making any disclosure to permit Blackhawk to contest the order or seek confidentiality protections, 
as determined in Blackhawk’s sole discretion.  

7. Representations and Warranties.  

1. You represent and warrant to Blackhawk that  

a. this Agreement with Blackhawk and your performance of the services do not and will not conflict with 
or result in any breach or default under any other agreement;   

b. you shall perform the services in a professional and workmanlike manner in accordance with generally 
recognized industry standards for similar professional services, and you shall devote sufficient 
resources to ensure that the services are performed in a timely and reliable manner;   

c. you shall perform the services in compliance with all applicable federal, state and local laws and 
regulations, including but not limited to the Pennsylvania Public School Code, the Pennsylvania Child 
Protective Services Law and regulations of the Pennsylvania Department of Health.  

d. prior to commencing the services you shall obtain and provide to Blackhawk a Pennsylvania State 
Police Criminal Record Check, Pennsylvania Department of Human Services Child Abuse History 
Clearance, Federal Criminal History Record Information, physical and TB test, and shall take any other 
actions and provide any additional information mandated by the Pennsylvania Public School Code, the 
Pennsylvania Child Protective Services Law and regulations of the Pennsylvania Department of 
Health.    

2. Blackhawk hereby represents and warrants to you that:  



 
 

 

a. it has the full right, power and authority to enter into this Agreement and to perform its obligations 
hereunder; and  

b. the execution of this Agreement by its representative whose signature is set forth at the end has been 
duly authorized.  

8. Termination.  

1. Blackhawk may terminate this Agreement without cause upon 30 days’ written notice to you. In the 
event of termination pursuant to this Section 8.1, Blackhawk shall pay you on a pro-rata basis any Fees 
then due and payable for any services completed up to and including the date of such termination.  

2. Blackhawk may terminate this Agreement, effective immediately upon written notice to you, in the event 
that you have materially breached this Agreement, and you do not cure such breach within ten (10) days 
after receipt of written notice of such breach;  

3. Blackhawk may terminate this Agreement effective immediately upon written notice to you, with no 
opportunity to cure, if: 1) you breach Subsection 7.1(c) or Subsection 7.1(d) above, or 2) if Blackhawk 
determines, in its sole discretion, that it is prohibited from employing you based on any items or 
information provided to Blackhawk pursuant to Subsection 7.1(d).  

4. Upon expiration or termination of this Agreement for any reason, or at any other time upon Blackhawk’s 
written request, you shall within five (5) days after such expiration or termination:  

a. deliver to Blackhawk all Deliverables (whether complete or incomplete) and all hardware, software, 
tools, equipment or other materials provided for your use by Blackhawk;  

b. deliver to Blackhawk all tangible documents and materials (and any copies) containing, reflecting, 
incorporating or based on the Confidential Information;  

c. permanently erase all of the Confidential Information from your computer systems; and  

d. certify in writing to Blackhawk that you have complied with the requirements of this Section.  

5. The terms and conditions of this Section 8.5 and Section 4, Section 5, Section 6, Section 7, Section 8.4, 
Section 9, and Section 10 shall survive the expiration or termination of this Agreement.  

9. Assignment. You shall not assign any rights, or delegate or subcontract any obligations, under this 
Agreement without Blackhawk’s prior written consent. Any assignment by you shall be deemed null and 
void. Blackhawk may assign its rights and obligations under this Agreement. Subject to the limits stated 
above, this Agreement will inure to the benefit of, be binding on, and be enforceable against, each of 
the parties and their respective successors and assigns.  

10. Miscellaneous.  

1. All notices, requests, consents, claims, demands, waivers and other communications (“Notice”) shall 
be in writing and addressed to the parties at the addresses set forth on the first page of this Agreement 
(or to such other address that may the parties may designate). All Notices shall be delivered by personal 
delivery, nationally recognized overnight courier (with all fees pre-paid), facsimile or e-mail (with 
confirmation of transmission) or certified or registered mail (in each case, return receipt requested, 



 
 

 

postage prepaid). Except as otherwise provided in this Agreement, a Notice is effective only if (a) the 
receiving party has received the Notice, and (b) the party giving the Notice has complied with the 
requirements of this Section.  

2. This Agreement constitutes the sole and entire agreement of the parties and supersedes all prior and 
contemporaneous understandings, agreements, representations and warranties, both written and 
oral.  

3. This Agreement may only be amended, modified or supplemented by an agreement in writing signed by 
each party, and any of the terms may be waived, only by a written document signed by each party or, in 
the case of waiver, by the party or parties waiving compliance.  

4. This Agreement shall be governed by and construed in accordance with the internal laws of the 
Commonwealth of Pennsylvania without giving effect to any choice or conflict of law provision or rule. 
Each party irrevocably submits to the exclusive jurisdiction and venue of the federal and state courts 
located in Beaver County, Pennsylvania, in any legal suit, action or proceeding arising out of or based 
upon this Agreement.  

5. If any term or provision of this Agreement is invalid, illegal or unenforceable in any jurisdiction, such 
invalidity, illegality or unenforceability shall not affect any other term or provision of this Agreement or 
invalidate or render unenforceable such term or provision in any other jurisdiction.  

6.  This Agreement may be executed in multiple counterparts and by facsimile signature, each of which 
shall be deemed an original and all of which together shall constitute one instrument.   

  

Very truly yours,  
  
Blackhawk School District  
  
  
By: _________________________  
Name:  Dr. Carol Sprinker  
Title:  President, Board of School Directors  
  
  
ACCEPTED AND AGREED:  
  
  
_________________________  
Name:    
Date:  _________________________  
Social Security No.: _______________  

 

 

 



Draft Academic Calendar - 26-27

S M T W R F S S M T W R F S S M T W R F S
1 2 3 4  1 2

3 4 5 6 7 7 8 9 10 11 5 6 7 8 9
10 11 12 13 14 14 15 16 17 18 12 13 14 15 16
17 18 19 20 21 21 22 23 24 25 19 20 21 22 23
24 25 26 27 28 28 29 30 26 27 28 29 30
31

S M T W R F S S M T W R F S S M T W R F S
2 3 4 5 6 1 2 3 4 1
9 10 11 12 13 7 8 9 10 11 4 5 6 7 8

16 17 18 19 20 14 15 16 17 18 11 12 13 14 15
23 24 25 26 27 21 22 23 24 25 18 19 20 21 22
30 28 29 30 31 25 26 27 28 29

S M T W R F S S M T W R F S S M T W R F S
1 2 3 4 5 1 2 3 4 5 1 2
8 9 10 11 12 8 9 10 11 12 5 6 7 8 9

15 16 17 18 19 15 16 17 18 19 12 13 14 15 16
22 23 24 25 26 22 23 24 25 26 19 20 21 22 23

29 30 31 26 27 28 29 30

S M T W R F S S M T W R F S End of Nine-Weeks
3 4 5 6 7 1 2 3 4 Term 1: October 22 45 days

10 11 12 13 14 7 8 9 10 11 Term 2: January 13 45 days
17 18 19 20 21 14 15 16 17 18 Term 3: March 19 45 days
24 25 26 27 28 21 22 23 24 25 Term 4: May 27 45 days
31 28 29 30

Teacher Induction Holiday  (No School) Early Dismissal / PM Clerical for Teachers

No School for Students First / Last Day

In-Service Day No School for KG Only Graduation

No School for Students  

IMPORTANT DATES
August  7-11 Teacher Induction January 15 Early Dismissal/PM Clerical for Teachers
August 13-18 Teacher In-Service Day January 18 MLK Jr Day (No School)
August 19 First Day of School February 15 Presidents Day (No School)
September 7 Labor Day (No School) March 24 Early Dismissal/PM Clerical for Teachers
October 12 Teacher In-Service Day (No School for students) March 25-29 Easter Holiday (No school)
October 23 Early Dismissal / PM Clerical for Teachers May 4-6 Kindergarten Registration (No school KG only)
Novemeber 11 Veterans Day (No School) May 7 Prom (No School)
November 24 Teacher In-Service Day (No School for students) May 27 Last Day of School/Early Dismissal/PM Clerical
November 24 Senior Exit Interviews/Parent Conferences May 28 Graduation / AM Teacher Inservice
November 25-30 Thanksgiving Holiday (No school)
December 22 Early Dismissal / PM Clerical for Teachers
December 23-Jan 1 Winter Holiday (No School)

Student Days 180
Teacher Days 187

Revised 8.13.26

*The District will utilize Remote Learning Days in the event of emergency school closures, including, but not limited to, weather-related events.
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Blackhawk HS 

TSI non-Title 1 School Plan | 2026 - 2027 
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Profile and Plan Essentials 
School AUN/Branch 
Blackhawk HS 127041603 
Address 1 
500 Blackhawk Rd 
Address 2 
 
City State Zip Code 
Beaver Falls PA 15010 
Chief School Administrator Chief School Administrator Email 
Dr Johannah Vanatta vanattaj@bsd.k12.pa.us 
Principal Name 
Rick Ford 
Principal Email 
fordr@bsd.k12.pa.us 
Principal Phone Number Principal Extension 
724-846-9600 2003 
School Improvement Facilitator Name School Improvement Facilitator Email 
Rick Ford fordr@bsd.k12.pa.us 
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Steering Committee 
Name Position/Role Building/Group/Organization Email 
Rick Ford Principal High School fordr@bsd.k12.pa.us 

Trisha Huston 
District Level 
Leaders 

District hustont@bsd.k12.pa.us 

Johannah 
Vanatta 

Chief School 
Administrator 

District vanattaj@bsd.k12.pa.us 

Heather 
McCowin 

Teacher High School mccowinh@bsd.k12.pa.us 

Anita Steppe Teacher High School steppea@bsd.k12.pa.us 
Nina Harper Teacher High School harpern@bsd.k12.pa.us 
JoAnn Cox Teacher High School coxj@bsd.k12.pa.us 
Amanda 
Donaldson Teacher High School donaldsona@bsd.k12.pa.us 

Grant Huston Student High School hustongran@s.blackhawksd.org 
Mia Gantz Parent High School gantzm@bsd.k12.pa.us 
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Vision for Learning 
Vision for Learning 

Blackhawk School District Vision Statement To be a model of excellence in a global community where 
our students thrive, our educators inspire, and our community grows stronger together.  
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Future Ready PA Index 

Proficient or Advanced in English Language Arts/Literature  
False We do not have Future Ready Pa Index Data for this indicator 

Comments/Notable Observations 
Blackhawk HS has a score of 62.4 % for all student group which is down from 72.8 % of all students in 
2023-2024 school year, and it is above the state average of 49.9 %.  

False Strengths False Challenges True N/A 

Strengths 
ESSA Student Subgroups Indicator 
Multi-Racial (not Hispanic) NA 

Challenges 
ESSA Student Subgroups Indicator 

White 
Percent is trending downward - Blackhawk HS has a 64.2% which is down 
from 75% in 23/24. 

Economically 
Disadvantaged 

Percent is trending downward - Blackhawk HS has a 43.9% which is down 
from 62% in 23/24. 

Students with Disabilities 
Percent is trending downward - Blackhawk HS has a 10.3% which is down 
from 38.1% in 23/24 

Proficient or Advanced in Mathematics/Algebra  
False We do not have Future Ready Pa Index Data for this indicator 

Comments/Notable Observations 
Blackhawk HS has a score of 53.6 % for all student group which is up from 46.8 % of all students in 2023 -
2024 school year, and it is above the state average of 41.7 %.  

True Strengths False Challenges False N/A 

Strengths 
ESSA Student Subgroups Indicator 

White 
Percent is trending upward - Blackhawk HS has a 54.9% which is up from 
48.4% in 23/24. 

Economically 
Disadvantaged 

Percent is trending upward - Blackhawk HS has a 33.3% which is up from 
31.0% in 23/24. 

Challenges 
ESSA Student 
Subgroups 

Indicator 

Students with 
Disabilities 

Percent is trending downward - Blackhawk HS has a 17.2% which is down 
from 23.8% in 23/24. 
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Meeting Annual Academic Growth Expectations (PVAAS) in English Language Arts/Literature  
False We do not have Future Ready Pa Index Data for this indicator 

Comments/Notable Observations 
Blackhawk HS has a score of 68.0 % for all student group which is up from 50.0 % of all students in 2023 -
2024 school year, and it is below the state average of 75.4 % 

True Strengths False Challenges False N/A 

Strengths 
ESSA Student Subgroups Indicator 

White 
Percent is trending upward - Blackhawk HS has a 63% which is up from 
50% in 23/24. 

Economically 
Disadvantaged 

Percent is trending upward - Blackhawk HS has a 70% which is up from 
65% in 23/24. 

Students with Disabilities Percent is trending upward 

Challenges 
ESSA Student Subgroups Indicator 
White NA 

Meeting Annual Academic Growth Expectations (PVAAS) in Mathematics/Algebra  
False We do not have Future Ready Pa Index Data for this indicator 

Comments/Notable Observations 
Blackhawk HS has a score of 59.0% for all student group which is down from 75.0 % of all students in 
2023-2024 school year, and it is below the state average of 75.3% 

False Strengths False Challenges True N/A 

Strengths 
ESSA Student 
Subgroups 

Indicator 

Students with 
Disabilities 

Percent is trending upward - Blackhawk HS has a 75% which is up from 72% 
in 23/24 

Challenges 
ESSA Student Subgroups Indicator 

White 
Percent is trending downward - Blackhawk HS has a 56% which is down 
from 76% in 23/24. 

Economically 
Disadvantaged 

Percent is trending downward - Blackhawk HS has a 68% which is down 
from 70% in 23/24. 

English Language Growth and Attainment  
True We do not have Future Ready Pa Index Data for this indicator 
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Comments/Notable Observations 
False Strengths False Challenges False N/A 

Strengths 
ESSA Student Subgroups Indicator 
  
  

Challenges 
ESSA Student Subgroups Indicator 
  
  

Regular Attendance  
False We do not have Future Ready Pa Index Data for this indicator 

Comments/Notable Observations 
Blackhawk HS has a 78.6% which is down from 79.4% in 23/24 and it is below the state average of 79.6%  

False Strengths False Challenges True N/A 

Strengths 
ESSA Student 
Subgroups 

Indicator 

Students with 
Disabilities 

Percent is trending upward - Blackhawk HS has a 68.6% which is up from 
67.4% in 23/24. 

Challenges 
ESSA Student 
Subgroups Indicator 

White 
Percent is trending downward - Blackhawk HS has a 78.9% which is down form 
79.7% in 23/24. 

Career Standards Benchmark  
False We do not have Future Ready Pa Index Data for this indicator 

Comments/Notable Observations 
Blackhawk HS has a 100% which is above the state average of 91.5%.  

False Strengths False Challenges True N/A 

Strengths 
ESSA Student Subgroups Indicator 
White Blackhawk HS has a 100%. 
Economically Disadvantaged Blackhawk HS has a 100%. 
Students with Disabilities Blackhawk HS has a 100%. 
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Challenges 
ESSA Student Subgroups Indicator 
Multi-Racial (not Hispanic) NA 

High School Graduation Rate Four-Year Cohort 
False We do not have Future Ready Pa Index Data for this indicator 

Comments/Notable Observations 
Blackhawk HS has a 92.3% which is down from 94.1% in 23/24 and is above the state average of 88%.  

False Strengths False Challenges True N/A 

Strengths 
ESSA Student Subgroups Indicator 
White NA 

Challenges 
ESSA Student Subgroups Indicator 

White Percent is trending downward - Blackhawk HS has a 93.7% which is down 
from 94.3% in 23/24. 

Economically 
Disadvantaged 

Percent is trending downward - Blackhawk HS has a 84.2% which is down 
from 88.2% in 23/24. 

Students with Disabilities 
Percent is trending downward - Blackhawk HS has a 73.3% which is down 
from 93.3% in 23/24. 

Summary 

Strengths 
Review the strengths listed. Select the strengths that have had the most significant impact in addressing 
your most pressing challenges. 

Percent is trending upward - Blackhawk HS has a 54.9% which is up from 48.4% in 23/24.  
Percent is trending upward - Blackhawk HS has a 33.3% which is up from 31.0% in 23/24.  
Percent is trending upward - Blackhawk HS has a 63% which is up from 50% in 23/24.  
Percent is trending upward - Blackhawk HS has a 70% which is up from 65% in 23/24.  
Percent is trending upward - Blackhawk HS has a 75% which is up from 72% in 23/24  

Challenges 
Review the challenges listed. Select the challenges that, if improved, would have the most impact in 
achieving your Future Ready PA index targets.  

Percent is trending downward. 
Percent is trending downward - Blackhawk HS has a 64.2% which is down from 75% in 23/24.  
Percent is trending downward - Blackhawk HS has a 43.9% which is down from 62% in 23/24.  
Percent is trending downward - Blackhawk HS has a 10.3% which is down from 38.1% in 23/24  
Percent is trending downward - Blackhawk HS has a 17.2% which is down from 23.8% in 23/24.  
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Local Assessment 

English Language Arts 
Data Comments/Notable Observations 
Fire Fly Benchmark 
Assessment 

All trigger course students take the Fire Fly 2 times per year. Teachers can 
conference with students discuss individual strengths and weaknesses.  

* * 

English Language Arts Summary 

Strengths 
Nonfiction: Reading for Meaning 
Fiction: Analyzing and Interpreting 

Challenges 
Nonfiction: Analyzing and Interpreting 
Fiction: Reading for Meaning 

Mathematics 
Data Comments/Notable Observations 
Fire Fly Benchmark 
Assessment 

All trigger course students take the Fire Fly 2 times per year. Teachers can 
conference with students discuss individual strengths and weaknesses.  

* * 

Mathematics Summary 

Strengths 
A1.1.2 Linear Equations 
A1.2.3 Data Analysis 

Challenges 
A1.1.3 Linear Inequalities 
A1.2.1 Functions 

Science, Technology, and Engineering Education 
Data Comments/Notable Observations 
Fire Fly Benchmark 
Assessment 

All trigger course students take the Fire Fly 2 times per year. Teachers can 
conference with students discuss individual strengths and weaknesses.  

* * 

Science, Technology, and Engineering Education Summary 

Strengths 
Based on the Firefly benchmark test given this spring, the area of most strength seems to be 
“Continuity & Unit of Live-Biodiversity, Genetics, & Changes over Time 
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Challenges 
Since this is the first year giving this benchmark test, it is difficult to determine where our greatest area 
of need will be until we have results of the new Keystone Exam in October of 2026, but it appears that 
our students are weakest in the are of Interdependent Relationships in Ecosystems.  
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Related Academics 

Career Readiness 
Data Comments/Notable Observations 

Smart 
Futures 

This is our online career planning and portfolio platform. This a program that is 
implemented K-12. The district Guidance Counselors oversee and manage the smart 
future program. 

Career and Technical Education (CTE) Programs 
False Career and Technical Education (CTE) Programs Omit 

Data Comments/Notable Observations 
CTE Vo-Ag 
Program 

Blackhawk High School offers a PDE approved Vo-Ag program for students in 9-12 
grade offering a variety of courses. 

Arts and Humanities 
True Arts and Humanities Omit 

Environment and Ecology 
True Environment and Ecology Omit 

Family and Consumer Sciences 
True Family and Consumer Sciences Omit 

Health, Safety, and Physical Education 
True Health, Safety, and Physical Education Omit 

Social Studies (Civics and Government, Economics, Geography, History)  
True Social Studies (Civics and Government, Economics, Geography, History) Omit 

Summary 

Strengths 
Review the comments and notable observations listed previously and record 2-5 strengths which have 
had the most impact in improving your most pressing challenges.  

Smart Futures - central location of storing our ACT 339 artifacts for all of our students  
Smart Futures - provides grade appropriate content for our 9-12 students as compared to the K-8 
students. 
Smart Futures - easy to identify what students are meeting and/or missing the career readiness 
requirements. 

Challenges 
Review the comments and notable observations listed previously and record 2-5 Challenges which if 
improved would have the most impact in achieving your Mission and Vision.  

Smart Futures - No built in time to implement and utilize the program.  
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Smart Futures - is not tied to a specific course in the program of studies.  
Smart Futures - students responsible for updating and the program.  
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Equity Considerations 

English Learners 
True This student group is not a focus in this plan.  

Students with Disabilities 
False This student group is not a focus in this plan.  

Data Comments/Notable Observations 
Fire Fly 
Benchmark 
Assessment 

This assessment is given two times a year in all trigger courses, it is helpful to show 
baseline data and growth prior to Keystone testing. This assessment provides 
updated diagnostic information for IEP students.  

Study Island 

This is a good tool for preparation for the keystones if used in classes. This helps to 
break down the content as it relates to each module of their keystone. this is not an 
effective tool for remediation for students if they are not enrolled in a course that is 
providing instruction and utilizing it. There are students who receive a log-in and are 
expected to use this to remediate for retesting independently- this is not successful 
for a lot of our students. 

  

Students Considered Economically Disadvantaged 
True This student group is not a focus in this plan.  

Student Groups by Race/Ethnicity 
True This student group is not a focus in this plan.  

Summary 

Strengths 
Review the comments and notable observations listed previously and record the 2-5 strengths which 
have had the most impact in improving your most pressing challenges.  

Fire Fly Benchmark Assessment - This assessment is given two times a year in all trigger courses, it is 
helpful to show baseline data and growth prior to Keystone testing. This assessment provides updated 
diagnostic information for IEP students.  
Study Island - This is a good tool for preparation for the keystones if used in classes. This helps to break 
down the content as it relates to each module of their keystone.  
 
 
 

Challenges 
Review the comments and notable observations listed previously and record the 2-5 Challenges which if 
improved would have the most impact in achieving your Mission and Vision.  
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Fire Fly Benchmark Assessment - based on the time of administration, all content is not covered, and 
students that are re-testing, are potentially enrolled in a non-remedial class to review information prior 
to taking this assessment. 
Study Island - this is not an effective tool for remediation for students if they are not enrolled in a 
course that is providing instruction and utilizing it. There are students who receive a log-in and are 
expected to use this to remediate for retesting independently- this is not successful for a lot of our 
students. 
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Conditions for Leadership, Teaching, and Learning 

Focus on Continuous improvement of Instruction 
Align curricular materials and lesson plans to the PA Standards  Exemplary 
Use systematic, collaborative planning processes to ensure instruction is 
coordinated, aligned, and evidence-based 

Operational 

Use a variety of assessments (including diagnostic, formative, and summative) to 
monitor student learning and adjust programs and instructional practices  

Exemplary 

Identify and address individual student learning needs  Operational 
Provide frequent, timely, and systematic feedback and support on instructional 
practices 

Operational 

Empower Leadership 
Foster a culture of high expectations for success for all students, educators, 
families, and community members 

Emerging 

Collectively shape the vision for continuous improvement of teaching and 
learning 

Operational 

Build leadership capacity and empower staff in the development and successful 
implementation of initiatives that better serve students, staff, and the school 

Operational 

Organize programmatic, human, and fiscal capital resources aligned with the 
school improvement plan and needs of the school community 

Operational 

Continuously monitor implementation of the school improvement plan and adjust 
as needed 

Emerging 

Provide Student-Centered Support Systems 
Promote and sustain a positive school environment where all members feel 
welcomed, supported, and safe in school: socially, emotionally, intellectually and 
physically 

Operational 

Implement an evidence-based system of schoolwide positive behavior 
interventions and supports Not Yet Evident 

Implement a multi-tiered system of supports for academics and behavior Not Yet Evident 
Implement evidence-based strategies to engage families to support learning  Operational 
Partner with local businesses, community organizations, and other agencies to 
meet the needs of the school 

Operational 

Foster Quality Professional Learning 
Identify professional learning needs through analysis of a variety of data  Operational 
Use multiple professional learning designs to support the learning needs of staff  Operational 
Monitor and evaluate the impact of professional learning on staff practices and 
student learning 

Operational 

Summary 

Strengths 
Which Essential Practices are currently Operational or Exemplary and could be leveraged in your efforts 
to improve upon your most pressing challenges? 
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> 

Align curricular materials and lesson plans to the PA Standards  
Use a variety of assessments (including diagnostic, formative, and summative) to monitor student 
learning and adjust programs and instructional practices  

Challenges 
Thinking about all the most pressing challenges identified in the previous sections, which of the Essential 
Practices that are currently Not Yet Evident or Emerging, if improved, would greatly impact your progress 
in achieving your mission, vision and Future Ready PA Index interim targets in State Assessment 
Measures, On-Track Measures, or College and Career Measures? 

> 

Implement an evidence-based system of schoolwide positive behavior interventions and supports  
Implement a multi-tiered system of supports for academics and behavior 
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Summary of Strengths and Challenges from the Needs Assessment 

Strengths 
Examine the Summary of Strengths. Identify the strengths that are most positively contributing to 
achievement of your mission and vision. Check the box to the right of these identified strength(s).  

Strength 
Check for 
Consideration in 
Plan 

Percent is trending upward - Blackhawk HS has a 54.9% which is up from 48.4% in 
23/24. 

False 

Percent is trending upward - Blackhawk HS has a 33.3% which is up from 31.0% in 
23/24. 

False 

Percent is trending upward - Blackhawk HS has a 63% which is up from 50% in 
23/24. 

False 

Percent is trending upward - Blackhawk HS has a 70% which is up from 65% in 
23/24. False 

Percent is trending upward - Blackhawk HS has a 75% which is up from 72% in 
23/24 

False 

Nonfiction: Reading for Meaning True 
Smart Futures - central location of storing our ACT 339 artifacts for all of our 
students 

False 

Smart Futures - provides grade appropriate content for our 9-12 students as 
compared to the K-8 students. 

False 

Smart Futures - easy to identify what students are meeting and/or missing the 
career readiness requirements. False 

Fiction: Analyzing and Interpreting True 
A1.1.2 Linear Equations True 
Fire Fly Benchmark Assessment - This assessment is given two times a year in all 
trigger courses, it is helpful to show baseline data and growth prior to Keystone 
testing. This assessment provides updated diagnostic information for IEP 
students. 

False 

A1.2.3 Data Analysis True 
Based on the Firefly benchmark test given this spring, the area of most strength 
seems to be “Continuity & Unit of Live-Biodiversity, Genetics, & Changes over 
Time 

False 

Study Island - This is a good tool for preparation for the keystones if used in 
classes. This helps to break down the content as it relates to each module of their 
keystone. 

False 

Align curricular materials and lesson plans to the PA Standards  False 
Use a variety of assessments (including diagnostic, formative, and summative) to 
monitor student learning and adjust programs and instructional practices  False 
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Challenges 
Examine the Summary of Challenges. Identify the challenges which are most pressing at this time for 
your School and if improved would have the most pronounced impact in achieving your mission and 
vision. Check the box to the right of these identified challenge(s). 

Strength 
Check for 
Consideration in 
Plan 

Percent is trending downward. False 
Percent is trending downward - Blackhawk HS has a 64.2% which is down from 
75% in 23/24. 

False 

Percent is trending downward - Blackhawk HS has a 43.9% which is down from 
62% in 23/24. 

False 

Percent is trending downward - Blackhawk HS has a 10.3% which is down from 
38.1% in 23/24 

False 

Percent is trending downward - Blackhawk HS has a 17.2% which is down from 
23.8% in 23/24. False 

Nonfiction: Analyzing and Interpreting True 
Smart Futures - No built in time to implement and utilize the program. False 
Smart Futures - is not tied to a specific course in the program of studies.  False 
Smart Futures - students responsible for updating and the program.  False 
Fire Fly Benchmark Assessment - based on the time of administration, all content 
is not covered, and students that are re-testing, are potentially enrolled in a non-
remedial class to review information prior to taking this assessment.  

False 

Fiction: Reading for Meaning True 
A1.1.3 Linear Inequalities True 
A1.2.1 Functions True 
Since this is the first year giving this benchmark test, it is difficult to determine 
where our greatest area of need will be until we have results of the new Keystone 
Exam in October of 2026, but it appears that our students are weakest in the are 
of Interdependent Relationships in Ecosystems. 

False 

Study Island - this is not an effective tool for remediation for students if they are 
not enrolled in a course that is providing instruction and utilizing it. There are 
students who receive a log-in and are expected to use this to remediate for 
retesting independently- this is not successful for a lot of our students.  

False 

Implement an evidence-based system of schoolwide positive behavior 
interventions and supports False 

Implement a multi-tiered system of supports for academics and behavior False 

Most Notable Observations/Patterns 
In the space provided, record any of the comments and notable observations made as your team worked 
through the needs assessment that stand out as important to the challenge(s) you checked for 
consideration in your comprehensive plan. 
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Analyzing (Strengths and Challenges) 

Analyzing Challenges 

Analyzing 
Challenges 

Discussion Points 
Check 
for 
Priority 

Nonfiction: 
Analyzing and 
Interpreting 

Nonfiction: Analyzing and Interpreting - 7% of students were prepared 
after winter administration and 40% of students were near target after 
the winter session. 7% of students were prepared after the spring 
administration and 43% of students were near target after the spring 
administration 

True 

Fiction: Reading 
for Meaning 

Fiction: Reading for Meaning - 14% of students were prepared after with 
winter administration and it dropped to 11% after the spring 
administration. 35% of students were near target after the winter 
administration and 39% of students were near target after the spring 
firefly 

True 

A1.1.3 Linear 
Inequalities 

Linear Inequalities Only 5.2% scored more than the minimum points.  True 

A1.2.1 Functions Functions Only 5.2% scored more than the minimum points.  True 

Analyzing Strengths 
Analyzing 
Strengths Discussion Points 

Nonfiction: 
Reading for 
Meaning 

Nonfiction: Reading for Meaning 13.9% of students were the prepared category and 
35% of students were in the near target category during winter testing and 14% were 
prepared and 37% were near target in the spring testing.  

Fiction: 
Analyzing and 
Interpreting 

Fiction: Analyzing and Interpreting - 5% of students were prepared after the winter 
administration and 38% of students were near target after the winter 
administration. 3% of students were prepared after the spring administration and 
42% of students were near target after the spring administration.  

A1.1.2 Linear 
Equations 

Linear Equations 8.7% scored more than the minimum points. This was our highest 
section in module 1. 

A1.2.3 Data 
Analysis 

Data Analysis 10.4% scored more than the minimum points. This was our highest 
section in module 2. 

Priority Challenges 
Analyzing 
Priority 
Challenges 

Priority Statements 

 
In our curriculum rewriting this summer we plan to add more choices and practice 
with analyzing nonfiction selections, especially in our ALM level courses to address 
this weakness. 

 

We also will be adding more on level choices of fiction into our curriculum, focusing 
specifically on the core levels of reading for meaning such as determining main idea 
and supporting details not just through the analysis of lit, but also in students' ow n 
writing. 
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 Linear Inequalities Only 5.2% scored more than the minimum points.  
 Functions Only 5.2% scored more than the minimum points.  
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Goal Setting 

Priority: In our curriculum rewriting this summer we plan to add more choices and practice with 
analyzing nonfiction selections, especially in our ALM level courses to address this weakness.  

Outcome Category 
Essential Practices 1: Focus on Continuous Improvement of Instruction  
Measurable Goal Statement (Smart Goal) 
Through curriculum writing and updates, 2026 Spring Keystons scores, and 2026-2027 Fall and Winter 
Firefly implementation and data analysis, the ELA department will improve student performance in the 
area of nonficution analysis. 
Measurable Goal Nickname (35 Character Max) 
Improving Nonfiction Analysis 
Target 1st 
Quarter 

Target 2nd Quarter Target 3rd Quarter Target 4th Quarter 

25/26 - 
Keystone Data 
Analysis 

Winter Firefly administration and 
Winter Keystone test 
administration and data analysis 

Spring Firefly 
administration and data 
analysis. 

26/27 Keystone test 
administration 

Priority: We also will be adding more on level choices of fiction into our curriculum, focusing 
specifically on the core levels of reading for meaning such as determining main idea and 
supporting details not just through the analysis of lit, but also in students' own writing. 

Outcome Category 
Essential Practices 1: Focus on Continuous Improvement of Instruction  
Measurable Goal Statement (Smart Goal) 
Through curriculum writing and updates, 2026 Spring Keystons scores, and 2026-2027 Fall and Winter 
Firefly implementation and data analysis, the ELA department will improve student performance in the 
area of fiction reading for meaning. 
Measurable Goal Nickname (35 Character Max) 
Fiction - Reading for Meaning 
Target 1st 
Quarter Target 2nd Quarter Target 3rd Quarter Target 4th Quarter 

25/26 - 
Keystone Data 
Analysis 

Winter Firefly administration and 
Winter Keystone test 
administration and data analysis 

Spring Firefly 
administration and data 
analysis. 

26/27 Keystone test 
administration 

Priority: Linear Inequalities Only 5.2% scored more than the minimum points. 
Outcome Category 
Essential Practices 1: Focus on Continuous Improvement of Instruction  
Measurable Goal Statement (Smart Goal) 
Through the analysis of the 2026 Spring Keystons scores, and 2026-2027 Fall and Winter Firefly 
implementation and data analysis, the Math department will improve student performance in the area 
of linear inequalities. 
Measurable Goal Nickname (35 Character Max) 
Improving Linear Inequalities 



22 

Target 1st 
Quarter 

Target 2nd Quarter Target 3rd Quarter Target 4th Quarter 

25/26 - 
Keystone Data 
Analysis 

Winter Firefly administration and 
Winter Keystone test administration 
and data analysis 

Spring Firefly 
administration and data 
analysis. 

26/27 Keystone test 
administration 

Priority: Functions Only 5.2% scored more than the minimum points. 
Outcome Category 
Essential Practices 1: Focus on Continuous Improvement of Instruction  
Measurable Goal Statement (Smart Goal) 
Through the analysis 2026 Spring Keystons scores, and 2026-2027 Fall and Winter Firefly 
implementation and data analysis, the Math department will improve student performance in the area 
of functions. 
Measurable Goal Nickname (35 Character Max) 
Improving Functions 
Target 1st 
Quarter Target 2nd Quarter Target 3rd Quarter Target 4th Quarter 

25/26 - 
Keystone Data 
Analysis 

Winter Firefly administration and 
Winter Keystone test administration 
and data analysis. 

Spring Firefly 
administration and data 
analysis. 

26/27 Keystone test 
administration 
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Action Plan 

Measurable Goals 
Improving Nonfiction Analysis  

Fiction - Reading for Meaning 
Improving 
Linear 
Inequalities 

Improving Functions  

Action Plan For: Improving Nonfiction Analysis 
Measurable Goals: 

• Through curriculum writing and updates, 2026 Spring Keystons scores, and 2026-2027 Fall and 
Winter Firefly implementation and data analysis, the ELA department will improve student 
performance in the area of nonficution analysis.  

• Through curriculum writing and updates, 2026 Spring Keystons scores, and 2026-2027 Fall and 
Winter Firefly implementation and data analysis, the ELA department will improve student 
performance in the area of fiction reading for meaning.  

• Through the analysis of the 2026 Spring Keystons scores, and 2026-2027 Fall and Winter Firefly 
implementation and data analysis, the Math department will improve student performance in 
the area of linear inequalities. 

• Through the analysis 2026 Spring Keystons scores, and 2026-2027 Fall and Winter Firefly 
implementation and data analysis, the Math department will improve student performance in 
the area of functions. 

 

Action Step Anticipated 
Start Date 

Anticipated 
Completion 
Date 

Curriculum review and updates summer of 2026  2026-06-01 2027-08-13 

Lead Person/Position 
Material/Resources/Supports 
Needed 

PD Step?  

Rick Ford - Principal Anita 
Steppe - ELA Department Chair 
Chris Lantzy - ELA Teacher 
Ashley Winser - ELA Teacher Joy 
Winters - ELA Teacher 

Current ELA Curriculum - Atlas 
Current ELA established Resource 
list 

No  

 

Action Step 
Anticipated 
Start Date 

Anticipated 
Completion 
Date 

Spring Keystone 2026 Data Analysis 2026-08-13 2026-12-01 

Lead Person/Position Material/Resources/Supports 
Needed 

PD Step?  

Rick Ford - Principal Anita 
Steppe - ELA Department 
Chair 

Keystone 2026 Spring Scores LinkIt 
Data Modules 

Yes  
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Action Step 
Anticipated 
Start Date 

Anticipated 
Completion 
Date 

Winter Firefly Administration and Data Analysis 2026-11-02 2027-03-01 

Lead Person/Position 
Material/Resources/Supports 
Needed PD Step?  

Rick Ford - Principal Anita 
Steppe - ELA Department 
Chair ELA Tested teachers 

Firefly results and data LinkIt Data 
Modules 

Yes  

 

Action Step Anticipated 
Start Date 

Anticipated 
Completion 
Date 

Spring Firefly Administration and Data Analysis 2027-02-01 2027-04-30 

Lead Person/Position 
Material/Resources/Supports 
Needed 

PD Step?  

Rick Ford - Principal Anita 
Steppe - ELA Department Chair 
ELA tested subject teachers 

Firefly results and data LinkIt 
Data Modules Yes  

 

Anticipated Output 
Monitoring/Evaluation (People, Frequency, 
and Method) 

Student scores will increase on Winter and Spring 
Firefly assessments leading up to the Spring 2027 
Keystone Exam in the area of Nonfiction Analysis.  

Principal, ELA Department Chair and ELA 
faculty members. Atlas updated with 
curricular changes. 

Action Plan For: Improving Nonfiction Analysis 
Measurable Goals: 
 

 

Action Step 
Anticipated 
Start Date 

Anticipated 
Completion 
Date 

Curriculum review and updates summer of 2026  2026-06-01 2026-08-13 

Lead Person/Position Material/Resources/Supports 
Needed 

PD Step?  

Rick Ford - Principal Anita 
Steppe - ELA Department Chair 
Chris Lantzy - ELA Teacher 
Ashley Winser - ELA Teacher Joy 
Winters - ELA Teacher 

Current ELA Curriculum - Atlas 
Current ELA established Resource 
list 

No  
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Action Step 
Anticipated 
Start Date 

Anticipated 
Completion 
Date 

Spring Keystone 2026 Data Analysis 2026-08-13 2026-12-01 

Lead Person/Position Material/Resources/Supports 
Needed 

PD Step?  

Rick Ford - Principal Anita 
Steppe - ELA Department 
Chair 

Keystone 2026 Spring Scores LinkIt 
Data Modules 

Yes  

 

Action Step 
Anticipated 
Start Date 

Anticipated 
Completion 
Date 

Winter Firefly Administration and Data Analysis 2026-11-02 2027-03-01 

Lead Person/Position 
Material/Resources/Supports 
Needed 

PD Step?  

Rick Ford - Principal Anita 
Steppe - ELA Department 
Chair ELA Tested teachers 

Firefly results and data LinkIt Data 
Modules 

Yes  

 

Action Step 
Anticipated 
Start Date 

Anticipated 
Completion 
Date 

Spring Firefly Administration and Data Analysis 2027-02-01 2027-04-30 

Lead Person/Position 
Material/Resources/Supports 
Needed 

PD Step?  

Rick Ford - Principal Anita 
Steppe - ELA Department 
Chair 

Firefly results and data LinkIt Data 
Modules Yes  

 

Anticipated Output 
Monitoring/Evaluation (People, Frequency, 
and Method) 

Student scores will increase on Winter and Spring 
Firefly assessments leading up to the Spring 2027 
Keystone Exam in the area of Nonfiction Analysis.  

Principal, ELA Department Chair and ELA 
faculty members. Atlas updated with 
curricular changes. 

Action Plan For: Improving Fiction Reading for Meaning 
Measurable Goals: 
 

 

Action Step 
Anticipated 
Start Date 

Anticipated 
Completion 
Date 
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Curriculum review and updates summer of 2026  2026-06-01 2026-08-13 

Lead Person/Position 
Material/Resources/Supports 
Needed 

PD Step?  

Rick Ford - Principal Anita 
Steppe - ELA Department Chair 
Chris Lantzy - ELA Teacher 
Ashley Winser - ELA Teacher Joy 
Winters - ELA Teacher 

Current ELA Curriculum - Atlas 
Current ELA established Resource 
list 

Yes  

 

Action Step 
Anticipated 
Start Date 

Anticipated 
Completion 
Date 

Spring Keystone 2026 Data Analysis 2026-08-13 2026-12-01 

Lead Person/Position 
Material/Resources/Supports 
Needed PD Step?  

Rick Ford - Principal Anita 
Steppe - ELA Department 
Chair 

Keystone 2026 Spring Scores LinkIt 
Data Modules 

No  

 

Action Step Anticipated 
Start Date 

Anticipated 
Completion 
Date 

Winter Firefly Administration and Data Analysis 2026-11-02 2027-03-01 

Lead Person/Position 
Material/Resources/Supports 
Needed 

PD Step?  

Rick Ford - Principal Anita 
Steppe - ELA Department 
Chair ELA Tested teachers 

Firefly results and data LinkIt Data 
Modules Yes  

 

Action Step 
Anticipated 
Start Date 

Anticipated 
Completion 
Date 

Spring Firefly Administration and Data Analysis 2027-02-01 2027-04-30 

Lead Person/Position Material/Resources/Supports 
Needed 

PD Step?  

Rick Ford - Principal Anita 
Steppe - ELA Department 
Chair 

Firefly results and data LinkIt Data 
Modules 

Yes  

 

Anticipated Output Monitoring/Evaluation (People, Frequency, 
and Method) 
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Student scores will increase on Winter and Spring 
Firefly assessments leading up to the Spring 2027 
Keystone Exam in the area of Fiction Reading for 
Meaning. 

Principal, ELA Department Chair and ELA 
faculty members. Atlas updated with 
curricular changes. 

Action Plan For: Improving Functions 
Measurable Goals: 
 

 

Action Step Anticipated 
Start Date 

Anticipated 
Completion 
Date 

Spring Keystone 2026 Data Analysis 2026-08-13 2026-12-01 

Lead Person/Position 
Material/Resources/Supports 
Needed 

PD Step?  

Rick Ford - Principal Heather 
McCowin - Math Department 
Chair Math Tested Teachers 

Keystone 2026 Spring Scores LinkIt 
Data Modules Yes  

 

Action Step 
Anticipated 
Start Date 

Anticipated 
Completion 
Date 

Winter Firefly Administration and Data Analysis 2026-11-02 2027-03-01 

Lead Person/Position Material/Resources/Supports 
Needed 

PD Step?  

Rick Ford - Principal Heather 
McCowin - Math Department 
Chair Math Tested Teachers 

Firefly results and data LinkIt 
Data Modules 

Yes  

 

Action Step 
Anticipated 
Start Date 

Anticipated 
Completion 
Date 

Spring Firefly Administration and Data Analysis 2027-02-01 2027-04-30 

Lead Person/Position 
Material/Resources/Supports 
Needed 

PD Step?  

Rick Ford - Principal Heather 
McCowin - Math Department 
Chair Math Tested Teachers 

Firefly results and data LinkIt 
Data Modules 

Yes  

 

Anticipated Output 
Monitoring/Evaluation (People, Frequency, 
and Method) 
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Student scores will increase on Winter and Spring 
Firefly assessments leading up to the Spring 2027 
Keystone Exam in the area of Improving Functions.  

Principal, ELA Department Chair and ELA 
faculty members. Atlas updated with 
curricular changes. 

Action Plan For: Improving Linear Inequalities 
Measurable Goals: 
 

 

Action Step 
Anticipated 
Start Date 

Anticipated 
Completion 
Date 

Spring Keystone 2026 Data Analysis 2026-08-13 2026-12-01 

Lead Person/Position 
Material/Resources/Supports 
Needed PD Step?  

Rick Ford - Principal Heather 
McCowin - Math Department 
Chair Math Tested Teachers 

Keystone 2026 Spring Scores LinkIt 
Data Modules 

Yes  

 

Action Step 
Anticipated 
Start Date 

Anticipated 
Completion 
Date 

Winter Firefly Administration and Data Analysis 2026-11-02 2027-03-01 

Lead Person/Position 
Material/Resources/Supports 
Needed 

PD Step?  

Rick Ford - Principal Heather 
McCowin - Math Department 
Chair Math Tested Teachers 

Firefly results and data LinkIt 
Data Modules 

Yes  

 

Action Step 
Anticipated 
Start Date 

Anticipated 
Completion 
Date 

Spring Firefly Administration and Data Analysis 2027-02-01 2027-04-30 

Lead Person/Position Material/Resources/Supports 
Needed 

PD Step?  

Rick Ford - Principal Heather 
McCowin - Math Department 
Chair Math Tested Teachers 

Firefly results and data LinkIt 
Data Modules 

Yes  

 

Anticipated Output Monitoring/Evaluation (People, Frequency, 
and Method) 

Student scores will increase on Winter and Spring 
Firefly assessments leading up to the Spring 2027 
Keystone Exam in the area of Linear Inequalities.  

Principal, ELA Department Chair and ELA 
faculty members. Atlas updated with 
curricular changes. 
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Expenditure Tables 

School Improvement Set Aside Grant 
True School does not receive School Improvement Set Aside Grant.  

Schoolwide Title 1 Funding Allocation 
True School does not receive Schoolwide Title 1 funding.  
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Professional Development 

Professional Development Action Steps 
Evidence-based Strategy Action Steps 
Improving Nonfiction Analysis Spring Keystone 2026 Data Analysis 
Improving Nonfiction Analysis Winter Firefly Administration and Data Analysis 
Improving Nonfiction Analysis Spring Firefly Administration and Data Analysis 
Improving Nonfiction Analysis Spring Keystone 2026 Data Analysis 
Improving Nonfiction Analysis Winter Firefly Administration and Data Analysis 
Improving Nonfiction Analysis Spring Firefly Administration and Data Analysis 
Improving Fiction Reading for Meaning Curriculum review and updates summer of 2026  
Improving Fiction Reading for Meaning Winter Firefly Administration and Data Analysis 
Improving Fiction Reading for Meaning Spring Firefly Administration and Data Analysis 
Improving Functions Spring Keystone 2026 Data Analysis 
Improving Functions Winter Firefly Administration and Data Analysis 
Improving Functions Spring Firefly Administration and Data Analysis 
Improving Linear Inequalities Spring Keystone 2026 Data Analysis 
Improving Linear Inequalities Winter Firefly Administration and Data Analysis 
Improving Linear Inequalities Spring Firefly Administration and Data Analysis 

Professional Development with LinkIt - Data Warehouse 
Action Step 

• Spring Keystone 2026 Data Analysis 
• Winter Firefly Administration and Data Analysis 
• Spring Firefly Administration and Data Analysis 

Audience 
All tested subject teachers in Math and ELA and also including the department chairs for Math and 
ELA. 
Topics to be Included 
Managing Student Data in LinkIt, organizig dashboard, and filtering data by class, teacher, and anchor.  
Evidence of Learning 
Teachers will be able to manipulate their current student data in LinkIt and be able to filter and 
manipulate the data for planning and curricular decisions.  
Lead Person/Position Anticipated Start Anticipated Completion 
Rick Ford - Principal LinkIt - school specific 
liason. 

2026-08-13 2027-04-30 

Learning Format 
Type of Activities Frequency 
Inservice day Quarterly - 4 times per school year 
Observation and Practice Framework Met in this Plan 
 
This Step Meets the Requirements of State Required Trainings 
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Approvals & Signatures 
Uploaded Files 
 

 

Chief School Administrator Date 
  
Building Principal Signature Date 
  
School Improvement Facilitator Signature Date 
  

 



CARLOW UNIVERSITY EDUCATION DEPARTMENT 
3333 FIFTH AVENUE 

PITTSBURGH, PA 15213 
 

SCHOOL DISTRICT AFFILIATION AGREEMENT  
 
THIS AGREEMENT MADE BY AND BETWEEN the Carlow University, College of 
Education& Social Work, 3333 Fifth Avenue, Pittsburgh, Pennsylvania 15213, (hereinafter 
referred to as the “University”) and the Blackhawk School District, 500 Blackhawk Road, 
Beaver Falls, PA, 15010  (hereinafter referred to as the “School District”) as of this 27th  day of 
May 2026. (“EFFECTIVE DATE”). 

WHEREAS, the School District has determined its intention to receive the University’s 
undergraduate and graduate students for field observations, practicum experiences, student teaching 
and internships in its facility, the following is understood and agreed between both parties. 
Chapter 354, titled “Institutional Preparation of Professional Educators,” requires teacher 
preparation institutions to develop agreements with public schools and their cooperating 
professionals to ensure that field observations, practicum experiences, student teaching and 
internships are collaboratively designed and implemented. It also requires that teacher preparation 
institutions provide on-going support to novice educators in partnership with public schools during 
their induction period. In consideration of the aforementioned, the University and the School 
District concur the following is understood and agreed between both parties: 
 

I. DUTIES AND RESPONSIBILITIES OF THE UNIVERSITY 
      The University agrees to: 

 
a. (Selection of Students.) 

Be responsible for the selection of qualified students to participate in field observations, 
practicum experiences, student teaching and internships. Selected students must have the 
appropriate educational background and skills consistent with the contemplated 
educational experience offered by the School District. 

 
b. (Education of Students.) 
     Assume full responsibility for the classroom and classroom education of its students.  
     The University shall be responsible for the administration of the program, the program.  
      curriculum content, the requirements of matriculation, grading and graduation. 
 
c. (Submission of Candidates.) 

Submit the names of the students to the School District or a designated representative     
prior to the field observations, practicum experiences, student teaching and internships. 

 
d. (Advising Student of Rights and Responsibilities.) 
     Be responsible for advising the student of his or her own responsibilities under this 
     Agreement. The student shall be advised of his or her obligation to abide by the  
     policies and procedures of the School District and should any student fail to 
     abide by any policy and/or procedure, he or she may be expelled from the program. 
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e. (Professional Liability Insurance.) 
The University shall maintain and provide, or alternatively require each participating 
Student Teacher to maintain and provide, liability and other appropriate insurance 
covering their activities at the Facility. Students shall be responsible for procuring 
professional liability insurance at their own expense. The limits of each policy shall be a 
minimum of $1,000,000.00 per occurrence and an annual aggregate of $3,000,000.00. 
Each policy must remain in full force and effect for the duration of the practicum or pre-
clinical or student teaching assignment. Students will also be responsible for providing 
written proof of professional liability insurance to the University prior to the beginning 
of the practicum or preclinical or student teaching assignment.  

 
f. (Compensation.) 

 For and in consideration of placement of practicum assignment for student teachers with 
district cooperating teachers, the University agrees to pay a stipend in the gross amount 
of $ 600/semester or $300 for eight weeks to each cooperating teacher selected to guide 
the student's experience. The stipend is in addition to the regular salary paid by the 
School District. Compensation is not extended to district teachers working with 
university students in pre-clinical field experiences. The teacher shall be solely 
responsible for all tax withholdings or payments due because of this stipend.  
 

g. (Designation of Representative.)  
The University’s Dean of the School of Education and Social Work may designate the 
Field Placement and Certification Manager and/or University Faculty Supervisor to 
serve as a liaison between the Parties who will meet periodically with representatives of 
the School District to discuss, plan and evaluate the experience of the student(s).  
 

h. (Health Status.) 
The University shall provide to the School District information pertaining to the health 
status of participating students as may reasonably be requested by the School District 
including TB test results.  
 

i. (Background Clearances.)  
Students must have Pennsylvania Act 34, 151, 168 and 114 clearances prior to 
participating in any program set forth in this Agreement. Upon request, the University 
shall provide Site verification of Act 34, 151, 168 and 114 clearances or documents 
evidencing such clearances. 

 
 
II.     DUTIES AND RESPONSIBLITIES OF THE SCHOOL DISTRICT 
     The School District agrees to: 
 

a. (Establishment of Field Placements, Practicum Experiences, Student Teaching, and 
Internships) 

     Authorize the use of its facilities as may be agreed upon by the School District and 
     the University for field observations, practicum experiences, student teaching and  
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                 internships for students enrolled in the University’s B.A. in Education, M.A. in  
                 Education, and M.Ed. in Education. 
 

b. (Policies of School District.)                                                                                
Provide the University with any and all of the applicable policies, codes or 
confidentiality issues related to the experience prior to the Carlow student’s 
participation. The University will review the aforementioned with the student in advance 
of the student’s experience. 

 
c. (Administration.)                                                                                                     

Have sole authority and control over all aspects of the district’s student services. The 
School District will be responsible for and retain control over all the organization and 
operation of its programs. 

 
d. (Removal of Noncompliant Student.)                                                                      

Have the authority to immediately remove a Carlow student who fails to comply with its 
policies and procedures. If such a removal occurs, the School District should 
immediately contact the responsible University Supervisor, Director of Clinical 
Placements or Director of Teacher Education. 

 
e. (Designation of Representative(s).                                                            

 Designate a person(s) to serve as a liaison(s) between the parties who will meet  
 periodically with representatives of the University in order to discuss, plan and   
 evaluate the experience of the Carlow student(s). 

 
f. (Supervision of Students.)                                                                                   

Provide either a site supervisor or a cooperating teacher who will supervise student 
activities during field observations, practicum experiences, student teaching and  
internships. 
 

g. (Reporting Student Progress.)                                                                           
 Have cooperating teachers from the School District provide all reasonable information 
requested by the University on a Carlow student’s work performance. If there are any 
student evaluations, they will be completed and returned according to any reasonable 
schedule agreed to by the University and the cooperating teacher. 
 

h. (Student Records.)                                                                                                
Protect the confidentiality of student records as dictated by the Family Educational 
Rights and Privacy Act (FERPA) and shall release no information absent written consent 
of the student unless required to do so by law or as dictated by the terms of this 
Agreement. 
 

i. (Cooperating Teachers)  
For Teacher Education placements, each cooperating teacher or practicum teacher 
selected to supervise the pre-clinical or student teacher or practicum student shall hold a 
current Pennsylvania certificate in the subject area/grade level to which the student is 
assigned. The teacher will have a minimum of three (3) years of full-time experience and 
have been in his/her current assignment for a minimum of one (1) year. 
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III. MUTUAL TERMS AND CONDITIONS 

 
a. (Number of Participating Students.)                                                                        

The parties will mutually agree upon the number of students that shall be assigned to  
       the School District for field observations, practicum experiences, student teaching and  

 internships. 
 

b. (Term of Agreement.)  
 The term of this Agreement shall be five (5) years from the date of execution. 
 

c. (Termination of Agreement.)                                                                         
The University or School District may terminate this Agreement for any reason with 
thirty (30) days’ written notice. Either party may terminate this Agreement in the event 
of a material breach, notice of which must be in writing to the non-defaulting party. 
However, should the School District terminate this Agreement prior to the completion of 
an academic semester, all students enrolled at that time may continue their educational 
experience until it would have been concluded absent the termination. 
 

d. (Substitute Teaching.) The parties shall comply with applicable Pennsylvania law And 
University policy regarding student teachers involved in substitute teaching, including, 
but not limited to, Act 86 of 2016 and Act 91 of 2021. 

 
 
e. (Nondiscrimination.)                                                                                                  

The Parties agree to continue their respective policies of nondiscrimination and shall not 
discriminate based on sex, age, race, color, creed, national origin, disability, sexual 
orientation or any other protected classification under applicable local, state or federal 
law, including Title VI of the Civil Rights Act of 1964, Title IX of the Education 
Amendments of 1972, and other applicable laws, as well as the provisions of the 
Americans with Disabilities Act. 

 
f. (Interpretation of the Agreement.)                                                                            

The laws of the Commonwealth of Pennsylvania shall govern this Agreement. 
 

g. (Modification of Agreement.)                                                                                      
This Agreement shall only be modified in writing with the same formality as the original 
Agreement. 

 
h. (Relationship of Parties.)                                                                                         

 The relationship between the parties to the Agreement to each other is that of 
independent contractors.  The relationship of the parties to this contract to each other 
shall not be construed to constitute a partnership, joint venture, or any other relationship, 
other than that of independent contractors. 

 
i. (Liability.)                                                                                                            

Neither the School District nor the University assumes any liabilities to each other.  
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As to liability for damage or injury to persons or property, the University and the School 
District do not waive any defenses as a result of entering into this agreement.  

 
j. (Entire Agreement.)                                                                                                   

This Agreement represents the entire understanding between the parties.  No other prior 
or contemporaneous oral or written understandings or promises exist in regard to this 
relationship.  

 
k. (Assignment) 

The rights, responsibilities and duties under this Agreement are personal to the 
parties and may not be transferred or assigned without the express prior written consent 
of the other party. 
 

 
Intending to be legally bound, the parties have caused this Agreement to be executed by their duly 
authorized representatives. 

 
FOR THE UNIVERSITY 
 
 
By  _______________________________ 

(Authorized Signature) 
                              
 

Rhonda Maneval, Ed.D. 
Provost & Vice President of Academic Affairs 
 (Print Name/Title) 
                             
Date ______________________________   
 
              
 
 
 
 
 

FOR THE SCHOOL DISTRICT 
 
 
By  _______________________________ 

(Authorized Signature) 
 
Title ______________________________ 

(Print Name/Title) 
 
 
Date ______________________________           
 
 
 
 
 
By  _______________________________ 

(Authorized Signature) 
 
Title ______________________________ 

(Print Name/Title) 
 
 
Date ______________________________           
 

 



2026-2027 Approved Teacher Enrichment Grants
Blackhawk School District Educational Foundation

School Primary Teacher Contact Brief Grant Description Amount

Highland Middle School Timmi Jo Pashuta Clay and glazes for ceramics enrichment $499.20

Blackhawk High School Jamie Moon Fly-tying equipment and larger-size waders $492.00

Blackhawk High School Dale Moll VEX robotics kit for TSA competition $500.00

Highland Middle School Tim Linkenheimer LEGO SPIKE robotics kit for TSA $500.00

Blackhawk Intermediate School Jessica Dougherty Hands-on phonics and word-building materials $499.96

Blackhawk High School Mariah Brown Life skills hygiene, laundry, and cooking supplies $500.00

Blackhawk Intermediate School Dawn Kinger UFLI phonics and word-building materials $497.98

Blackhawk Intermediate School Amy Bonnar Color-coded handbells for elementary music $480.00

Blackhawk Intermediate School Kyleigh O'Connor Decodable library and word-building kits $378.00

Highland Middle School Bryce Egger Science lab supplies and triple-beam balances $312.00

Highland Middle School Kyle Braddock Geometry manipulatives and mini tape measures $475.00

Highland Middle School Nanette Desanzo Math project supplies and consumables $500.00

Highland Middle School Rachael Omogrosso House System sorting ceremony supplies $435.91

Highland Middle School Gretchen Hogue PBIS events, store, and student incentives $500.00

Highland Middle School Dana Cox Word Origins materials for ESL students $400.00

Blackhawk Intermediate School Lisa Gribben UFLI-aligned decodable books for Title I $497.29

Blackhawk Intermediate School Jenn Sharek Decodable books for the school library $496.11

Multiple Buildings Abbey Richards Sensory and self-regulation classroom supports $495.51

Total $8,458.96
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