Workshop Meeting District Board Room
Monday, August 10, 2026 After Special Board 1000 Union Street
Meeting Lehighton, PA 18235

1. Opening Exercises
1.1.Call to Order
1.2.Opening Exercises
1.3.Roll Call
1.4. Public Comment
2. Academic Affairs Committee
2.1.2026-2027 School Calendar
2.2.2026-2027 Intergovernmental Agreement for Title I Equitable
Services with CLIU#21
2.3.PA Beef and Veal in the Classroom Grant
2.4.Community Based Instruction
2.5.High School Enrichment Journeys—- Academic, Cultural,
Performance, and Career Exploration Visits and Volunteer
Opportunities
2.6. Settlement Agreement
2.7.Public Comment
3. Policy Committee
3.1. Public Comment
4. Finance Committee
4.1.403(B) Plan Resolution
4.2. Donations/Local Grants
4.3. Public Comment
5. Athletics Committee
5.1. Candidates for Athletic Coaching/Manager
5.2.Spring Head Coaches
5.3. Fall Game Managers
5.4.Cross Country Workers
5.5. Public Comment
6. Buildings & Grounds Committee
6.1.ESCO Agreement
6.2. MOU with Panther Valley School District
6.3.UTV
6.4. Public Comment
7. Personnel Committee
7.1. Candidates for Employment
7.2.Candidates For The Substitute List
7.3.Candidates for Extracurricular Activity Advisor
7.4.Resignations for Retirement



10.

11.

7.5.Resignations

7.6. Public Comment

Technology Committee

8.1. Public Comment

Safety & Wellness Commiittee
9.1.School Meals and A La Carte Items
9.2.2026-2027 Bus Stops

9.3. Public Comment
Miscellaneous

10.1. Library Agreement

10.2. Policy 010 Procedure
Communications

11.1. Public Comment

11.2. Adjournment
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LEHIGHTON AREA SCHOOL DISTRICT 2026-2027 SCHOOL CALENDAR

3-6 — Independence Day Holiday July 2026

5 6 7
12 13 14
19 20 21

1 — Winter Holiday J 2027
18 — Martin Luther King Holiday ansary

22 — Professional Development Day Su M Tu w Th 3 3
1 2
3 4 5 6 7 8 9
18- Student (95) 10 11 12 13 14 - 16
19-Teacher (102)
19-Para (100) 17 18 19 20 21 22 23
2 125 |26 |27 |28 |29 | 30

Professional Development Su ™M Tu
18-20- Professional Development Day

11-14 — New Teacher Induction
17 - Teacher In-Service for QuELSR2020

24 - First Student Day 2 3 a

16 17 18
6 — Student (6)
10- Teacher (10) 23 24 25
9 —Para (9) 30 31

12-15 - President’s Holiday
February 2027

Su M Tu w Th F S
1 2 3 4 5 6
7 8 9 10 11 12 13
18-Student (113) 14 |15 |16 |17 |18 | 19 | 20
18-Teacher (120) 21/
18—-Para (118) 28 22 23 24 25 26 27

4-7 — Labor Day Holiday
21— Teacher In-Service for St ey 2APE

Professional Development Su M Tu
1
6 7 8
13 14 15
19 -Student (25) 20 21 22
20- Teacher (30)
19 - Para (28) 27 28 29

25-29 Spring Holiday Riarchi2027

Su | M | Tu| W |[Th|F s
1 2 3 4 5 6
7 8 9 10 |11 |12 | 13
14 |15 |16 |17 | 18 |19 | 20
20-Student (133) 21 |22 |23 [ B | 25 | 26 | 27
20-Teacher (140)
20-Para (138) 28 |29 30 3

12 — Columbus Day - No School October 2026

April 2027

Su M Tu w Th F S Su M Tu w Th F S
1 2 3 1 3
4 5 6 7 8 9 10 4 5 6 7 8 10
11 12 13 14 15 16 17 11 12 13 14 15 16 17
21-Student (46) 18 9 2 n » 3 3 22-Student (155)
21-Teacher (51) 4 22-Teacher (162) 18 |19 20 |21 |22 |23 |4
21-Para (49) 25 26 27 - 29 30 31 22—Para (160) 25 26 27 28 29 30
6—Act 80 E?ay/'Parent/Teacher Conf November 2026 7- Tea?her In-Service for May 2027
25 - Early Dismissal Professional Development
26-30 Thanksgiving Holiday Su M Tu w Th F S 28-31 — Memorial Day Holiday Su M Tu w Th F S
1 2 3 4 5 6 7 1
8 |9 |10 |11 |12 |13 |14 2 |3 la |s |6 |7 |38
15 |16 |17 |18 |19 | 20 | 21 9 10 |12 |12 | 13 |14 | 15
17-Student (63) 22 |23 |24 [ 25 |26 | 27 | 28 18-Student (173) 16 |17 |18 [ 19 |20 |21 | 22
18 —Teacher (69) 19-Teacher (181)
18-Para (67) 29 | 30 18-Para (178) 23 |24 |25 |26 |27 | 28 | 29
30 31
D ber 2026 J 2027
21-31- Winter Holiday ecember 8 —Tentative Last Student Day une
Su M Tu w Th F S 9 —Teacher In-Service for Su M Tu w Th F S
Professional Development
1 2 3 4 5 1 2 3 4 5
6 7 8 9 10 11 12 6 7 I 9 10 11 12
13 14 15 16 17 1 19 13 14 15 16 17 18 19
14-Student (77) g 6-Student (179) — Act 80 days (1)
14-Teacher (83) 20 21 22 23 24 25 26 7-Teacher (188) 20 21 22 23 24 25 26
14—Para (81) 6—Para (184)
27 28 29 30 31 27 28 29 30

Early Dismissal — 11/25, 12/18, 3/24, 6/8

First/Last Student Days -8/24, Tentatively 6/8

184 Para Days — 188 Teacher Days — 180 Student Days
1502 Days (OLSDH) —11/30, 12/21, 12/22,12/28, 12/29
Board Approved: March 23,2026  Revised:

Prof Development —8/17, 8/18, 8/19, 8/20, 9/21, 1/22,5/7, 6/9
Act 80 Day —11/6

Snow Make-up Days — 1/18, 2/12, 3/25, 5/28, 6/9

New Teacher Induction Days —8/11, 8/12, 8/13, 8/14

Paras off —8/17,9/21,5/7, 6/9




INTERGOVERNMENTAL AGREEMENT
For Title I Equitable Services
Between
LEHIGHTON SCHOOL DISTRICT
And
THE CARBON LEHIGH INTERMEDIATE UNIT #21

This Intergovernmental Agreement is made and entered into as of the 25th day of August, 2026,
by and between LEHIGHTON SCHOOL DISTRICT (hereinafter referred to as the “School
District”) and the CARBON LEHIGH INTERMEDIATE UNIT #21 (hereinafter referred to as
the “CLIU #21”), for provision of the bundled remedial instructional services, as described in
Section 4 of this Agreement, to School District students in Non-Public schools in accordance
with Title I Equitable Services requirements and funding allocations.

1. TERM

This Agreement shall commence on the first day of instruction and terminate on the last
day of instruction for Non-Public school students for the 2026-2027 school year.

2. DESCRIPTION

2.1 Upon the terms and conditions set forth herein, the School District requests that
the CLIU #21 provide bundled remedial instructional services as per district’s
request for services (chart listed below) and as described in Section 4 of this
Agreement in accordance with the Title I Equitable Services requirements for its
eligible students enrolled in:

Non-Public School(s) Grade Level

St John Neuman Reading K-5

2.2 The School District and the CLIU #21 agree to pool funds for Remedial Reading
and Math Instructional Services in the identified Non-Public schools. The pooled
funds shall be used to serve the Non-Public school students most at risk who
reside in the School District attendance areas regardless of the amount of funds
generated based on the number of children from low-income families attending
the Non-Public schools.

3. FEES AND PAYMENT

3.1 In consideration of the bundled services mutually agreed upon as noted in section
2.1 and described in Section 4 of this Agreement, the School District shall pay the
CLIU #21 the amount of its final Title I Equitable Services funding allocation for
the 2026-2027 school year for students in the Non-Public school(s) identified in
Section 2.1with no administrative costs.
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3.2

3.3

3.4

4.1

4.2

4.3

4.4

4.5

The CLIU #21 will invoice the School District fifty percent of the Preliminary
Allocation by January 31, 2027. The final bill will be based on a reconciliation
utilizing the final Title I Equitable Services allocation. Total billing will not exceed
the amount of the final allocation and district will be billed by July 31, 2027.
Payment is due to the CLIU #21 within 90 days of the invoice date.

The School District shall provide CLIU #21 notice of its preliminary and final
Title I Equitable Services funding allocation for the 2026-2027 school year within
10 business days of receiving notice of their Title I allocation. Services will not
begin until notice of preliminary allocation is received by CLIU and the
agreement is executed.

Preliminary Allocation:
Instructional Services: $§ 1186.00 Parental Involvement: § 0

The School District and the CLIU #21 acknowledge that an increase or decrease
between the preliminary and final Title I Equitable Services funding allocations
may increase or decrease the Title I services provided under this Agreement.

CLIU #21 RESPONSIBILITIES

To provide remedial instructional services by certified instructional staff as
required by Title I: two (2) thirty-minute instructional sessions per student
(each week) as school calendar and student attendance permits and as
specified in the School District request for services noted in 2.1.

To use Acadience evaluative testing/screening procedures and materials.

To provide small group supplemental instruction for eligible Non-Public school
students.

To complete the following activities or resources is involved in providing
the instruction:

4.4.1 Employ certified instructional staff, including, but not limited to certified
Reading Specialists.

4.4.2 Provide instructional materials which supplement regular instruction.
4.4.3 Provide diagnostic testing instruments.
4.4.4 Supervise the instruction.

To require the CLIU #21 certified instructional staff to complete the following
requirements in addition to providing the weekly instructional periods:

4.5.1 Conduct diagnostic and benchmark testing as needed on eligible Non-
Public school students.
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4.5.2 Provide records of assessment data, instructional activities, and dates of
service for students served.

4.5.3 Meet with parents for conferences as requested.

4.5.4 Provide progress reports at the end of the year for each student served,
including performance goal data.

4.5.5 Provide two (2) parent engagement activities per school year.
4.6  To be responsible for the following:

4.6.1 Provide the School District with the names and addresses of the students
served.

4.6.2 Provide the School District with the data necessary to complete its Title I
responsibilities including assessment data and related data.

4.6.3 Meet with Non-Public school administrators a minimum of once a year to
review services provided to their students.

4.6.4 Provide the School District access to the student information at any time.

5. SCHOOL DISTRICT RESPONSIBILITIES

5.1 To assist the CLIU #21 in identifying names and addresses of students eligible for
Title I Equitable Services who reside in the School District attendance areas and
attend a Non-Public school listed in Section 2.1.

5.2 To inform the CLIU #21 of any and all circumstances which may directly or
indirectly affect the performance of this Agreement, including changes in the Title
[ Equitable Services funding allocation.

53 The School District shall provide CLIU #21 notice of its preliminary and final

Title I Equitable Services funding allocation for the 2026-2027 school year within
10 business days of receiving notice of their Title I allocation.

6. MISCELLANEOUS

6.1 CLIU #21 will provide staff training on CLIU Policies and Procedures
including confidentiality of records and compliance with FERPA.

6.2  The CLIU #21 shall maintain and keep in force such insurance as Workers
Compensation, Liability, and Property Damage.
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6.3 The School District agrees to indemnify and hold harmless the CLIU #21 and its
officers, agents, and employees against all liability, losses, and costs imposed on
the CLIU #21, including attorney fees, attributable to acts or omissions of the
School District arising out of the conduct and/or responsibilities to be carried out
by the School District under this agreement with the understanding that nothing
herein shall be construed to waive the immunities or expand the limitations on
liability granted to the School District under state law. The CLIU #21 agrees to
indemnify and hold harmless the School District and its officers, agents, and
employees against all liability, losses, and costs imposed on the School District,
including attorney fees, attributable to acts or omissions of the CLIU #21 arising
out of the conduct and/or responsibilities to be carried out by the CLIU #21 under
this agreement with the understanding that nothing herein shall be construed to
waive the immunities or expand the limitations on liability granted to the CLIU
#21 under state law.

6.4  Itis mutually understood and agreed that the CLIU #21 is an independent
Contractor rendering services pursuant to this Agreement through its own
providers. The CLIU #21 shall perform the services pursuant to this Agreement
in accordance with the accepted methods and standards of its professional
specialties. The School District shall have the right to request services, but not to
control the manner in which the services are performed. Nothing contained in this
Agreement shall be construed to make the CLIU #21 the employee or servant of
the School District. The CLIU #21 shall pay all compensation, benefits, payroll,
and related taxes, including workers’ compensation, related to the personnel
furnishing the services pursuant to this Agreement.

6.5 Either the CLIU #21 or the School District may cancel this contract with or
without cause at any time by giving the other party sixty (60) days written notice
of intent to terminate this contract.

The parties have entered into this Agreement as of the Effective Date first above written:

Lehighton School District Carbon Lehigh Intermediate Unit #21
By: By:

Dr. Gregory Koons
Title:  Superintendent Title:  Executive Director CLIU #21
Date: Date:
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SECTION 1
PLAN DEFINITIONS

This Section 1 contains definitions for common terms that are used throughout the Plan. All capitalized terms under the Plan are defined
in this Section 1 or in the relevant section of the Plan document where such term is used.

[Note: This Plan is a Governmental Plan and not subject to Title I of ERISA or the coverage, nondiscrimination and certain other rules
applicable under Code §403(b). All Plan definitions and provisions of the Plan should be interpreted consistent with the rules applicable
to Governmental Plans.]

1.01

1.02

1.03

1.04

1.05

1.06

1.07

1.08

Account. The separate Account that the Plan Administrator, Custodian or Insurance Company maintains for each Participant,
Beneficiary or Alternate Payee under the Plan. A Participant may have any (or all) of the following separate Accounts under
the Plan:

Pre-Tax Deferral Account

Roth Deferral Account

Employer Contribution Account

Matching Contribution Account

After-Tax Employee Contribution Account
Mandatory Contribution Account

Rollover Contribution Account

Roth Rollover Account

In-Plan Roth Conversion Account
Transfer Account

The Plan Administrator will maintain separate Accounts for the vested and non-vested portions of any Employer Contribution
Account and Matching Contribution Account and the excess amounts under Code §415.

The Plan Administrator may establish other Accounts, as it deems necessary, for the proper administration of the Plan.

Account Balance. Account Balance shall mean a Participant's (or Beneficiary’s or Alternate Payee’s) account balances in all of
the Accounts that the Plan Administrator, Custodian or Insurance Company maintains for the Participant (or Beneficiary or
Alternate Payee) under any Investment Arrangement under the Plan. The Account Balance includes any part of the

Participant’s (or Beneficiary’s or Alternate Payee’s) Account that is treated under the Plan as a separate contract to which Code
§403(c) (or another applicable Code provision) applies.

Accumulated Benefit. The total benefit to which a Participant, Beneficiary or Alternate Payee is entitled under an Investment
Arrangement, taking into account all contributions made to the Investment Arrangement and all earnings or losses (including
expenses) that are allocable to the Participant’s Account, any Rollover Contributions or transfers held under the Participant’s
Account, and any distribution made to the Participant, a Beneficiary, or an Alternate Payee. The Account Balance includes any
part of the Participant’s Account this treated under the Plan as a separate contract to which Code Section 403(c) (or other
applicable provision of the Code) applies.

Adoption Agreement (AA). The Adoption Agreement contains the elective provisions that an Employer may complete to
supplement or modify the provisions under the Plan. Each adopting Employer must complete and execute the Adoption
Agreement. Employers adopting the Plan (other than the Employer that executes the Signature Page of the Adoption
Agreement) must execute a Participating Employer Signature Page under the Adoption Agreement. (See Section 16 for rules
applicable to adoption by multiple Employers.) An Employer may adopt more than one Adoption Agreement associated with
this Plan document. Each executed Adoption Agreement is treated as a separate Plan. All elections the Employer makes under
the Adoption Agreement are subject to the terms of the governing Investment Arrangement(s).

After-Tax Employee Contributions. Employee Contributions that may be made to the 403(b) Plan by a Participant that are
included in the Participant’s gross income in the year such amounts are contributed to the Plan and are maintained under a
separate After-Tax Employee Contribution Account to which earnings and losses are allocated. (For this purpose, Roth
Deferrals are not considered as After-Tax Employee Contributions.)

Age 50 Catch-Up Contributions. Salary Deferrals made to the Plan that are in excess of an otherwise applicable Plan or IRS
limit and that are made by Participants who are age 50 or over by the end of the Taxable Year.

Age 50 Catch-Up Contribution Limit. The annual limit applicable to Age 50 Catch-Up Contributions.

Alternate Payee. A person designated to receive all or a portion of the Participant’s benefit pursuant to a QDRO.
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1.09

1.10

1.12

1.13

1.14

1.15

1.16

1.17

1.18

1.19

1.20

1.21

1.22

Anniversary Years. An alternative period for measuring Eligibility Computation Periods (under Section 2.03(a)(3)) and
Vesting Computation Periods (under Section 7.04). An Anniversary Year is any 12-month period which commences with the
Employee’s Employment Commencement Date or which commences with the anniversary of the Employee’s Employment
Commencement Date.

Annual Additions. The amounts taken into account under a defined contribution plan for purposes of applying the limitation
on allocations under Code §415. (See Section 5.)

Annuity Contract. A nontransferable group annuity or account or individual contract as defined in Code §§403(b)(1) and
401(g), established for each Participant by the Employer, or by each Participant individually, that is issued by an insurance
company qualified to issue annuities in a State and that includes payment in the form of an annuity.

Annuity Starting Date. The date a Participant, Beneficiary or Alternate Payee commences distribution from the Plan. If
distribution commences with respect to only a portion of such Participant’s Account Balance, a separate Annuity Starting Date
applies to any subsequent distribution. If distribution is made in the form of an annuity, the Annuity Starting Date may be
treated as the first day of the first period for which annuity payments are made.

ASC Institute. The mass submitter of this Pre-Approved Plan as defined in Revenue Procedure 2021-37.

Automatic Contribution Arrangement. An arrangement is a Plan that provides for automatic deferrals for eligible
Participants who do not make an affirmative election to defer (or not to defer) under the Plan. The Employer may elect under
AA §6A-8 to designate the Plan as an Automatic Contribution Arrangement. If the Employer designates the Plan as an
Automatic Contribution Arrangement, the Employer will automatically withhold the amount designated under AA §6A-8 from
a Participant’s Plan Compensation, unless the Participant completes a Salary Reduction Agreement electing a different deferral
amount (including a zero deferral amount).

Automatic Rollover. For Involuntary Cash-Out Distributions (as defined in Section 8.05(b)), the Plan Administrator will make
a Direct Rollover to an individual retirement plan (IRA) designated by the Plan Administrator. (See Section 8.05.)

Beneficiary. A person or entity designated by the Participant (or by the terms of the Plan) to receive a benefit under the Plan
upon the death of the Participant, as identified under the terms of the Plan or the applicable Investment Arrangement. (See
Section 8.07(c) for the applicable rules for determining a Participant’s Beneficiaries under the Plan.)

Break in Service. The Computation Period (as defined in Section 2 for purposes of eligibility and Section 7 for purposes of
vesting) during which an Employee does not complete more than five hundred (500) Hours of Service with the Employer.
However, if the Employer elects under the AA to require less than 1,000 Hours of Service to earn a Year of Service for
eligibility or vesting purposes, a Break in Service will occur for any Computation Period during which the Employee does not
complete more than one-half (1/2) of the Hours of Service required to earn a Year of Service for eligibility or vesting purposes,
as applicable. However, if the Elapsed Time method applies under AA §4-3(d) (for purposes of eligibility) or AA §8-5(c) (for
purposes of vesting), an Employee will incur a Break in Service if the Employee incurs at least a one year Period of Severance.

Cash-Out Distribution. A total distribution made to a Participant who has a Severance from Employment in accordance with
Section 8.

Code. The Internal Revenue Code of 1986, as amended.

Code §415 Limitation. The limit on the amount of Annual Additions a Participant may receive under the Plan during a
Limitation Year. (See Section 5.03.)

Collectively Bargained Employee. An Employee who is included in a unit of Employees covered by a collective bargaining
agreement between the Employer and Employee representatives and whose retirement benefits are subject to good faith
bargaining. Such Employees may be excluded from the Plan if designated under AA §3-1(b). (See Section 2.02(b)(1) for
additional requirements related to the exclusion of Collectively Bargained Employees.)

Compensation Limit. The Compensation Limit is $345,000 for 2024, as adjusted for cost-of-living increased in accordance
with Code §401(a)(17)(B). In determining the Compensation Limit for any applicable period (the "determination period"), the
cost-of-living adjustment in effect for a calendar year applies to any determination period that begins with or within such
calendar year.

If a determination period consists of fewer than 12 months, the Compensation Limit for such period is an amount equal to the
otherwise applicable Compensation Limit multiplied by a fraction, the numerator of which is the number of months in the short
determination period, and the denominator of which is 12. A determination period will not be considered to be less than 12
months merely because compensation is taken into account only for the period the Employee is a Participant. If Salary
Deferrals, Matching Contributions, or After-Tax Employee Contributions are separately determined on the basis of specified
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1.23

1.24

1.25

1.26

1.27

1.28

1.29

1.30

1.31

1.32

periods within the determination period (e.g., on the basis of payroll periods), no proration of the Compensation Limit is
required with respect to such contributions.

If compensation for any prior determination period is taken into account in determining a Participant’s allocations for the
current Plan Year, the compensation for such prior determination period is subject to the applicable Compensation Limit in
effect for that prior period.

In determining the amount of a Participant’s Salary Deferrals, a Participant may defer on Plan Compensation that exceeds the
Compensation Limit, provided the total deferrals made by the Participant satisfy the Elective Deferral Dollar Limit and any
other limitations under the Plan.

For a Governmental Plan, this Section 1.22 will not apply to an eligible Participant to the extent it would reduce the
Participant's Plan Compensation taken into account to an amount less than the amount allowed under the Plan as in effect on
July 1, 1993, as provided under Treas. Reg. §1.401(a)(17)-1(d)(4)(ii). An "eligible Participant" is a Participant who first
became a Participant during a Plan Year beginning before January 1, 1996 (or, if earlier, the first Plan Year in which the
Employer amended the Plan to reflect the limitation of Code §401(a)(17)).

Computation Period. The 12-consecutive month period used for measuring whether an Employee completes a Year of Service
for eligibility or vesting purposes.

(a) Eligibility Computation Period. The 12-consecutive month period used for measuring Years of Service for eligibility
purposes. (See Section 2.03(a)(3) .)

(b) Vesting Computation Period. The 12-consecutive month period used for measuring Years of Service for vesting
purposes. (See Section 7.04.)

Custodial Account. The group or individual custodial account or accounts, as defined in Code §403(b)(7), established for each
Participant by the Employer (or by a Plan service provider), or by each Participant individually, to hold assets of the Plan.

Custodian. The entity that holds Custodial Accounts held under the Plan.

Direct Rollover. A rollover, at the Participant’s direction, of all or a portion of the Participant’s vested Account Balance
directly to an Eligible Retirement Plan. (See Section 8.05.)

Disabled. Unless provided otherwise under AA §2-8 or under the terms governing the applicable Investment Arrangement, an
individual is considered Disabled for purposes of applying the applicable provisions of this Plan if the individual is unable to
engage in any substantial gainful activity by reason of a medically determinable physical or mental impairment that can be
expected to result in death or which has lasted or can be expected to last for a continuous period of not less than 12 months.
The permanence and degree of such impairment shall be supported by medical evidence. The Plan Administrator may establish
reasonable procedures for determining whether a Participant is Disabled. If the Plan references a third-party determination of
the Participant being Disabled, the Plan administrator may rely on such determination. Notwithstanding the foregoing Plan
definition of “Disabled,” eligibility for a Plan Distribution from a Custodial Account or Salary Deferral account shall be
determined using the definition of “disabled” used in Code §72(m) determined in accordance with Treas. Reg. 1.72-17(f).

Dual Status Code §501(c)(3)/Governmental Organization. A governmental organization that also is recognized as a tax-
exempt under Code §501(c)(3). A Plan that is established by a Dual Status Code §501(c)(3)/Governmental Organization is

considered a Governmental Plan.

Early Retirement Age. The age and/or Years of Service set forth in AA §7-2. Early Retirement Age may be used to determine
distribution rights and/or vesting rights. Unless otherwise described under the Adoption Agreement, if a Participant separates
from service before satisfying the age requirement for early retirement, but has satisfied the service requirement, the Participant
will be entitled to elect an early retirement benefit upon satisfaction of such age requirement. The Plan is not required to have
an Early Retirement Age.

Effective Date. The date this Plan, including any restatement or amendment of this Plan, is effective. (See the Employer
Signature Page of the Adoption Agreement.)

Elapsed Time. A special method for crediting service for eligibility or vesting. (See Section 2.03(a)(6) for more information on
the Elapsed Time method of crediting service for eligibility purposes and Section 7.03(b) for more information on the Elapsed
Time method of crediting service for vesting purposes.)

Elective Deferral Dollar Limit. The maximum amount of Elective Deferrals a Participant may make for any calendar year.
(See Section 5.02.)
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1.33

1.34

1.35

1.36

1.37

1.38

1.39

1.40

1.41

1.42

1.43

1.44

1.45

1.46

1.47

Elective Deferrals. A Participant's Elective Deferrals is the sum of all Salary Deferrals and other contributions made pursuant
to a Salary Reduction Agreement under a plan described under Code §401(k), a SARSEP described in Code §408(k)(6), a
SIMPLE IRA plan described in Code §408(p), a plan described under Code §501(c)(18) (i.e., certain trusts created before June
25, 1959 funded by employee contributions), and a custodial account or other arrangement described in Code §403(b). A
contribution that is made pursuant to an Employee’s one-time irrevocable election made on or before the Employee’s first
becoming eligible to participate under the Plan and a contribution made as a condition of employment that reduces an
Employee’s compensation is not an Elective Deferral and is treated as an Employer Contribution to the Plan.

Eligible Automatic Contribution Arrangement (EACA). An Automatic Contribution Arrangement that satisfies the
requirements for an EACA under Section 3.03(c)(1).

Eligible Employee. An Employee who is not excluded from participation under Section 2.02 of the Plan or AA §3-1.

Eligible Employer. An Eligible Employer is an organization that is qualified to maintain a plan under Code §403(b) as
provided under Treas. Reg. §1.403(b)-2(b)(8), including for purposes of this Plan:

(a) A Public School; or
(b) A Dual Status 501(c)(3) Governmental Organization.

Eligible Retirement Plan. A retirement plan or IRA that may receive a rollover contribution, including: a qualified plan
described in Code §401(a); an individual retirement account described in Code §408(a); an individual retirement annuity
described in Code §408(b); an annuity plan described in Code §403(a); an annuity contract described in Code §403(b);
effective for rollover distributions occurring after December 18, 2015, a simple retirement account to the extent rollovers are
allowed under Code §408(p)(1)(B); or an eligible plan under Code §457(b) which is maintained by a state, political subdivision
of a state, or any agency or instrumentality of a state or political subdivision of a state and which agrees to separately account
for amounts transferred into such plan from this Plan.

Eligible Rollover Distribution. An amount distributed from the Plan that is eligible for rollover to an Eligible Retirement
Plan.

Employee. Any individual employed by the Employer (including any Related Employers) as a common law employee. An
independent contractor is not an Employee. An Employee is not eligible to participate under the Plan if the individual is not an
Eligible Employee under Section 2.02.

For a Public School, Employee means each individual who is a common law employee of a State performing services for a
Public School of the State, including an individual who is appointed or elected. This definition is not applicable unless the
Employee’s compensation for performing services for a Public School is paid by the State. Further, a person occupying an
elective or appointive public office is not an Employee performing services for a Public School unless such office is one to
which an individual is elected or appointed only if the individual has received training, or is experienced, in the field of
education. A public office includes any elective or appointive office of a State.

Employer. Except as otherwise provided, Employer means the Employer that adopts this Plan and any Related Employer.

Employer Contributions. Contributions the Employer makes pursuant to AA §6 . Employer Contributions also include a
contribution that is made pursuant to an Employee’s onetime irrevocable election made on or before the Employee’s first
becoming eligible to participate under the Plan and a contribution made as a condition of employment that reduces an
Employee’s compensation.

Employment Commencement Date. The date the Employee first performs an Hour of Service for the Employer.

Entry Date. The date on which an Employee becomes a Participant upon satisfying any minimum age and service conditions
applicable to a contribution type under the Plan (for example, Salary Deferrals, Matching Contributions, and Employer
Contributions). An Entry Date may vary with respect to different contribution types depending on any minimum age and
service conditions applicable to the contribution type.

Equivalency Method. An alternative method for crediting Hours of Service for purposes of eligibility, vesting and allocations,
as provided under Department of Labor (DOL) Reg. §§2530.200b-3(c).

ERISA. The Employee Retirement Income Security Act of 1974, as amended.
Excess Amount. Amounts which exceed the Code §415 Limitation.

Excess Deferrals. Elective Deferrals that exceed the Elective Deferral Dollar Limit (as defined in Section 5.02).
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1.48

1.49

1.50

1.51

1.52

Favorable IRS Letter. An opinion ed by the IRS to a Pre-Approved Plan Provider as to the qualified status of a Pre-Approved
Plan.

FICA Replacement Plan. A plan that qualifies as a FICA Replacement Plan under Code §3121(b)(7)(F). The Employer may
designate this Plan as a FICA Replacement Plan. (See Section 6.04.)

Governmental Plan. A Governmental Plan is a Plan established and maintained for its Employees by the U.S. government,
any State or political subdivision of a State, or any Federal or State agency or instrumentality, as defined under Code §414(d).
A Governmental Plan is exempt from certain Code requirements and from the Title I requirements of ERISA.

Hardship. A heavy and immediate financial need which meets the requirements of Section 8.08(e).

Hour of Service. Each Employee of the Employer will receive credit for each Hour of Service such Employee works for
purposes of applying the eligibility, vesting and allocation rules under the Plan. An Employee will not receive credit for the
same Hour of Service under more than one category listed below.

(a) Performance of duties. Hours of Service include each hour for which an Employee is paid, or entitled to payment, for
the performance of duties for the Employer. These hours will be credited to the Employee for the computation period in
which the duties are performed. In the case of Hours of Service to be credited to an Employee in connection with a
period of no more than 31 days which extends beyond one computation period, all such Hours of Service may be
credited to the first computation period or the second computation period. Hours of Service under this subsection (a)
must be credited consistently for all Employees within the same job classifications.

(b) Nonperformance of duties. Hours of Service include each hour for which an Employee is paid, or entitled to payment,
by the Employer on account of a period of time during which no duties are performed (irrespective of whether the
employment relationship has terminated) due to vacation, holiday, illness, incapacity (including disability), layoff, jury
duty, military duty or leave of absence. No more than 501 hours of service will be credited under this paragraph for any
single continuous period (whether or not such period occurs in a single Computation Period). Hours under this
paragraph will be calculated and credited pursuant to §2530.200b-2 of the Department of Labor Regulations which is
incorporated herein by this reference.

(c) Back pay award. Hours of Service include each hour for which back pay, irrespective of mitigation of damages, is
either awarded or agreed to by the Employer. The same Hours of Service will not be credited both under subsection (a)
or subsection (b), as the case may be, and under this subsection (c). These hours will be credited to the Employee for
the Computation Period(s) to which the award or agreement pertains rather than the Computation Period in which the
award, agreement or payment is made.

(d) Related Employers. Hours of Service will be credited for employment with any Related Employer.

(e) Maternity/paternity/FMLA/military leave. Solely for purposes of determining whether a Break in Service has
occurred in a Computation Period, an individual who is absent from work for maternity or paternity reasons will
receive credit for the Hours of Service which would otherwise have been credited to such individual but for such
absence, or in any case in which such hours cannot be determined, 8 Hours of Service per day for such absence. For
purposes of this paragraph, an absence from work for maternity or paternity reasons means an absence:

(1) by reason of the pregnancy of the individual;
?2) by reason of a birth of a child of the individual;

A3 by reason of the placement of a child with the individual in connection with the adoption of such child by such
individual; or

“) for purposes of caring for such child for a period beginning immediately following such birth or placement.

The Hours of Service credited under this paragraph will be credited in the Computation Period in which the absence
begins if the crediting is necessary to prevent a Break in Service in that period, or in all other cases, in the following
Computation Period.

In addition, solely for purposes of determining whether a Break in Service has occurred in a Computation Period, an
individual who is absent from work due to events described under the Family and Medical Leave Act (FMLA) and as
required under DOL Reg. §825.215 will receive credit for the Hours of Service which would have been credited to such
individual but for the absence. In addition, solely for purposes of determining whether a Break in Service has occurred
in a Computation Period, an individual who is absent from work due to military leave described under the Uniformed
Services Employment and Reemployment Rights Act and as required under Code §414(u)(8)(A) and DOL Reg. 20
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CFR §1002.259 will receive credit for the Hours of Service which would have been credited to such individual but for
the absence.

As a Governmental Plan, the Employer may modify the definition of Hour of Service in AA §4-3(h).

In-Plan Roth Conversion Account. An Account to hold amounts that are converted to Roth Deferrals as part of an In-Plan
Roth Conversion.

Indian Tribal Government. The governing body of any tribe, band, community, village, or group of Indians, or (if applicable)
Alaska Natives, which is determined by the Secretary of Treasury, after consultation with the Secretary of Interior, to exercise
governmental functions, as defined under Code §7701(a)(40) and regulations thereunder.

Insurance Company. A life insurance company that issues an Annuity Contract on behalf of a Participant under the Plan.

Integration Level. The amount used for purposes of applying the permitted disparity allocation formula. The Integration Level
is the Taxable Wage Base, unless the Employer designates a different amount under the Adoption Agreement.

Investment Arrangement. An Annuity Contract or Custodial Account that satisfies the requirements of Treas. Reg. §1.403(b)-
3 and that is issued or established for funding amounts held under the Plan. A list of Vendors and Investment Arrangements
approved for use under the Plan, including sufficient information to identify the approved Investment Arrangements, shall be
maintained in an appendix to the Plan, which appendix may be revised from time to time by the Employer or, in the case of a
Plan with Related Employers and/or unrelated Employers, the Plan sponsor. The terms governing each Investment
Arrangement under the Plan, excluding those terms that are inconsistent with Code §403(b), are hereby incorporated by
reference into the Plan. In the event of any conflict between the terms of the Plan and the terms of the Investment Arrangement,
the terms of the Plan shall control, except that the terms of the Plan may not enlarge the investment provider’s obligations
under the Investment Arrangement by expanding a Participant’s rights or giving to the Plan sponsor, Employer, Plan
Administrator, or Participant a right not provided under the Investment Arrangement.

Limitation Year. The measuring period for determining whether the Plan satisfies the Code §415 Limitation under Section 5
of the Plan.

Mandatory Contribution. A contribution made as a condition of employment that reduces an Employee’s compensation,
pursuant to an employment contract or otherwise, in order for the Employee to participate in the 403(b) Plan. Mandatory
Contributions are not Salary Deferrals and are treated as Employer Contributions to the Plan. These contributions will be 100%
vested and maintained under a separate Mandatory Contribution Account to which earnings and losses are allocated.

Matching Contributions. Matching Contributions are contributions made by the Employer on behalf of a Participant on
account of Salary Deferrals or After-Tax Employee Contributions made by such Participant, as designated under AA §6B or
AA §6C (if applicable).

Maximum Disparity Rate. The maximum amount that may be allocated with respect to Excess Compensation under the
permitted disparity allocation formula.

Multiple Employer Plan. A Plan that covers Employees of an Employer that does not qualify as a Related Employer. To be a
Multiple Employer Plan, an unrelated Employer must execute a Participating Employer Adoption Page. (See Section 16 for
special rules that apply to Multiple Employer Plans.)

Mutual Fund. A “regulated investment company” within the meaning of Code §851(a).

Nonvested Participant Break in Service. Break in Service rule that applies for eligibility purposes under Section 2.07(b) and
for vesting purposes under Section 7.01(c).

Normal Retirement Age. The age selected under AA §7-1. If a Participant’s Normal Retirement Age is determined wholly or
partly with reference to an anniversary of the date the Participant commenced participation in the Plan and/or the Participant’s
Years of Service, Normal Retirement Age is the Participant’s age when such requirements are satisfied. If the Employer
enforces a mandatory retirement age, the Normal Retirement Age is the lesser of that mandatory age or the age specified in the
Adoption Agreement.

Part-Time Employee. Unless designated otherwise under AA §4-1(a)(5)(ii), a Part-Time Employee is an Employee who is
normally scheduled to work 20 or fewer hours per week. Notwithstanding the foregoing, if the Employer is a post-secondary
educational institution, an Employee who is a teacher shall not be considered a Part-Time Employee if such Employee
normally has classroom hours of one-half or more of the number of classroom hours designated by the Employer as
constituting full-time employment, provided that such designation is reasonable under all of the facts and circumstances.
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Participant. Except as provided under AA §3-1, a Participant is an Employee (or former Employee) who has satisfied the
conditions for participating under the Plan, as described in Section 2.03 and AA §4-1 and who has reached the applicable Entry
Date, which may vary depending on the contribution type. A Participant also includes any Employee (or former Employee)
who has an Account Balance under the Plan, including an Account Balance derived from a rollover or transfer from another
plan or IRA. A Participant is entitled to share in an allocation of contributions or forfeitures under the Plan for a given year
only if the Participant is an Eligible Employee as defined in Section 2.02, and satisfies the applicable allocation conditions.

Participating Employer. An Employer that adopts this Plan by executing the Participating Employer Adoption Page under the
Adoption Agreement. (See Section 16 for the rules applicable to contributions made by a Participating Employer.)

Period of Severance. A continuous period of time during which the Employee is not employed by the Employer and which is
used to determine an Employee’s Participation under the Elapsed Time method.

Plan. The Plan is the retirement plan established or continued by the Employer for the benefit of its Employees under this Plan
document. The Employer must be an Eligible Employer to establish the Plan and the Plan must satisfy the requirements of
Treas. Reg. §1.403(b)-3. The Plan consists of this basic plan document and the elections made under the Adoption Agreement
and the terms and conditions of any Investment Arrangement to the extent made applicable by basic plan document or the
Adoption Agreement that are incorporated herein by reference. The basic plan document is the portion of the Plan that contains
the non-elective provisions. The Employer may supplement or modify the basic plan document through its elections in the
Adoption Agreement or by separate governing documents that are expressly authorized by the Plan. If the Employer adopts
more than one Adoption Agreement under this Plan, then each executed Adoption Agreement represents a separate Plan. This
Plan is a Pre-Approved Plan under Revenue Procedure 2021-37.

Plan Administrator. The Plan Administrator is the person or entity designated to be responsible for the administration and
operation of the Plan. Unless otherwise designated by the Employer and until such designation is accepted by the designee, the
Plan Administrator is the Employer. If another Employer has executed a Participating Employer Adoption Page, the Employer
referred to in this Section is the Employer that executes the Employer Signature Page of the Adoption Agreement. Functions of
the Plan Administrator, including those described in the Plan, may be performed by Vendors, designated agents of the Plan
Administrator, or others (including Employees a substantial portion of whose duties is administration of the Plan) pursuant to
the terms of Investment Arrangements, written service agreements or other documents under the Plan. For this purpose, an
Employee is treated as having a substantial portion of his or her duties devoted to administration of the Plan if the Employee’s
duties with respect to administration of the Plan are a regular part of the Employee’s duties and the Employee’s duties relate to
Participants and Beneficiaries generally (and the Employee only performs those duties for himself or herself as a consequence
of being a Participant, Beneficiary or Alternate Payee).

Plan Compensation. Plan Compensation is Total Compensation, as modified under AA §5-3, which is actually paid to an
Employee during the determination period. In determining Plan Compensation, the Employer may elect under AA §5-3(b) to
exclude all Elective Deferrals, pre-tax contributions to a Code §125 cafeteria plan or a Code §457 plan, and qualified
transportation fringes under Code§132(f)(4). In addition, the Employer may elect under AA §5-3 to exclude other designated
elements of compensation.

Plan Compensation generally includes amounts an Employee earns with a Participating Employer and amounts earned with a
Related Employer (even if the Related Employer has not executed a Participating Employer Adoption Page under the Adoption
Agreement). However, the Employer may elect under AA §5-3 to exclude all amounts earned with a Related Employer that has
not executed a Participating Employer Adoption Page.

Notwithstanding the Plan Compensation definition elected under the AA §5-3, for purposes of determining Salary Deferrals,
the Plan Administrator may administratively exclude items of compensation that are not regularly paid in cash (e.g., non-cash
fringe benefits) and/or items for which the Employer has no ability to withhold as cash Salary Deferrals pursuant to a
Participant’s Salary Reduction Agreement.

In no case may Plan Compensation for any Participant exceed the Compensation Limit.

(a) Determination period. The Employer must elect under AA §5-4 to determine Plan Compensation on the basis of the
Plan Year, the calendar year ending in the Plan Year or any other 12-month period ending in the Plan Year. If the
determination period is the calendar year or other 12-month period ending in the Plan Year, for any Employee whose
date of hire is less than 12 months before the end of the designated 12-month period, Plan Compensation will be
determined over the Plan Year.

(b) Partial period of participation. If an Employee is a Participant for only part of a Plan Year, Plan Compensation may
be determined over the entire Plan Year or over the period during which such Employee is a Participant. In determining
whether an Employee is a Participant for purposes of applying this subsection, the Employee’s status will be
determined solely with respect to the contribution type for which the definition of Plan Compensation is being
determined. To the extent this subsection applies to Salary Deferrals, any limitations on the amount of Salary Deferrals
permitted under AA §6A-2 will be determined using the definition of Plan Compensation as determined under AA §5-
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4. However, this subsection does not affect the amount of Salary Deferrals elected under the Salary Reduction
Agreement which is generally determined for each separate payroll period. Plan Compensation does not include any
amounts earned for any period while an individual is not an Eligible Employee.

Plan Year. The 12-consecutive month period designated under AA §2 on which the records of the Plan are maintained. If the
Plan Year is amended to create a Short Plan Year or if a new Plan has an initial Short Plan Year, the Employer may document
such Short Plan Year under AA §2-4(c).

Predecessor Employer. An employer that previously employed the Employees of the Employer.

Pre-Approved Plan. A Code § 403(b) plan that is made available by a Provider for adoption by Eligible Employers, as
provided under §4.27 of Revenue Procedure 2021-37.

Pre-Tax Deferrals. Pre-tax Deferrals are a Participant's Salary Deferrals that are not includible in the Participant's gross
income at the time deferred.

Provider. An entity defined under §4.21 of Revenue Procedure 2021-37, or its successor, that provides this Plan to adopting
Employers.

Public School. A State-sponsored educational organization described under Code §170(b)(1)(A)(ii). Public Schools include
educational organizations sponsored by Indian Tribal Governments.

Qualified Domestic Relations Order (QDRO). A domestic relations order that provides for the payment of all or a portion of
the Participant’s benefits to an Alternate Payee and satisfies the requirements under Code §414(p).

Qualified Joint and Survivor Annuity (QJSA). A QJSA is an immediate annuity payable over the life of the Participant with
a survivor annuity payable over the life of the Spouse. If the Participant is not married as of the Annuity Starting Date, the
QJSA is an immediate annuity payable over the life of the Participant. As a Governmental Plan, this Plan is not subject to the
QJSA requirements.

Qualified Organization. An Eligible Employer that is an educational organization described under Code §170(b)(1)(A)(ii); a
hospital, a health and welfare service agency (including a home health service agency) described under Treas. Reg. §1.403(b)-
4(c)(3)(i1)(C); a Church-Related Organization; or any organization described under Code §414(e)(3)(B)(ii).

Qualifying Longevity Annuity Contract (QLAC). An annuity contract that is purchased from an insurance company for an
Employee and that satisfies the requirements under Treas. Reg. §1.401(a)(9)-6, Q&A-17.

Reemployment Commencement Date. The first date upon which an Employee is credited with an Hour of Service following
a Break in Service (or Period of Severance, if the Plan is using the Elapsed Time method of crediting service).

Related Employer. A Related Employer means any entity which is under common control with the Employer under Code
§§414(b), (c), (m) or (o). This determination is made consistent with the principles set forth under Treas. Reg.§1.414(c)-5 and
any other guidance issued by the IRS relating to control groups of tax-exempt organizations or Electing Churches. For a Code
§403(b) Pre-Approved Plan that is a Governmental Plan, Employee means an employee of the Employer maintaining the Plan
or any other employer aggregated with the Employer in a manner consistent with IRS Notice 89-23.. For purposes of applying
the provisions under this Plan, the Employer and any Related Employers are treated as a single Employer, unless specifically
stated otherwise. (See Section 16.06 for operating rules that apply when the Employer is a member of a Related Employer
group. Also, see Section 16 for rules regarding participation of Employees of Related Employers.)

Retirement Income Account. A defined contribution program established and maintained by a church or other church-related
organization that is allowed to provide benefits under Code §403(b)(9) as described under Treas. Reg. §1.403(b)-9. This Plan is
NOT intended to be a Retirement Income Account.

Rollover Contribution. A contribution made by an Employee to the Plan attributable to an Eligible Rollover Distribution (as
defined in Section 8.04(a)(1)) from another retirement plan or IRA.

Roth Deferrals. Roth Deferrals are Salary Deferrals that are includible in the Participant's gross income at the time deferred
and have been irrevocably designated as Roth Deferrals in the Participant’s Salary Reduction Agreement. A Participant's Roth
Deferrals will be maintained in a separate Account containing only the Participant's Roth Deferrals and gains and losses
attributable to those Roth Deferrals.

Salary Deferrals. Amounts contributed to the Plan at the election of the Participant, in lieu of cash compensation, which are
made pursuant to a Salary Reduction Agreement or other deferral mechanism. Salary Deferrals include Roth Deferrals and Pre-
Tax Deferrals. Salary Deferrals shall not include any amounts properly distributed as an Excess Annual Addition under Code
§415. An Employee’s Salary Deferrals are treated as employer contributions for all purposes under this Plan, except as
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otherwise provided under the Code or Treasury Regulations. A contribution that is made pursuant to an Employee’s one-time
irrevocable election made on or before the Employee’s first becoming eligible to participate under the Plan or a Mandatory
Contribution is not a Salary Deferral and is treated as an Employer Contribution to the Plan.

Salary Reduction Agreement. A written agreement (including, where applicable, using electronic or other means recognized
as sufficient) between a Participant and the Employer, whereby the Participant elects to have a specific percentage or dollar
amount withheld from such Participant’s Plan Compensation and the Employer agrees to contribute such amount into the Plan.
The Salary Reduction Agreement shall take effect as soon as administratively practicable following the date indicated under the
Employee’s election.

Seasonal Employee. An Employee who normally works on a full-time basis less than five months during any year.

Section 403(b) Contract. A contract that satisfies the requirements of Treas. Reg. §1.403(b)-3.

Severance from Employment. Severance from Employment occurs when the Employee ceases to be employed by the
Employer maintaining the Plan or a Related Employer that is eligible to maintain a §403(b) plan under Treas. Reg. §1.403(b)-
2(b)(8) (an “Eligible Employer”), even if the Employee remains employed with another entity that is a Related Employer where
either (a) such Related Employer is not an Eligible Employer or (b) the Employee is employed or in a capacity that is not
employment with an Eligible Employer.

Short Plan Year. Any Plan Year that is less than 12 months long, either because of the amendment of the Plan Year, or
because the Effective Date of a new Plan is less than 12 months prior to the end of the first Plan Year. (See Section 11.09 for
the operational rules that apply if the Plan has a Short Plan Year.)

Special Catch-Up Contributions. A special catch-up contribution allowed for certain Employees of Qualified Organizations
as permitted under Treas. Reg. §1.403(b)-4(c)(3).

Spouse. Subject to any additional guidance by the IRS or other agency or court, a Spouse is any individual who is lawfully
married to the Participant under a state or foreign jurisdiction. However, a former Spouse of the Participant will be treated as
the Spouse or surviving Spouse and any current Spouse will not be treated as the Spouse or surviving Spouse to the extent
provided under a valid QDRO. Effective June 26, 2013, any requirement for a Code §403(b) plan set forth in the Internal
Revenue Code that applies because a Participant is married must be applied with respect to a Participant who is married to an
individual of the same sex. See Notice 2014-19, Rev. Rul. 2013-17, and the decision in U.S. v Windsor, 570 U.S. 12 (2013).
Accordingly, under the general rule in Treas. Reg. §301.7701-18(b)(1), a marriage of two individuals is recognized for federal
tax purposes if the marriage is recognized by the State, possession, or territory of the United States in which the marriage is
entered into, regardless of the married couple's place of domicile.

State. A State, a political subdivision of a State, or any agency or instrumentality of a State. “State” includes the District of
Columbia (pursuant to Code §7701(a)(10)). An Indian tribal government is treated as a State pursuant to Code §7871(a)(6)(B)
for purposes of Code §403(b)(1)(A)(ii).

Student Employee. A student enrolled and regularly attending classes at the school, college or university, and performing
services for such school, college or university as described in Code §3121(b)(10).

Taxable Wage Base. The maximum amount of wages taken into account for Social Security purposes. The Taxable Wage
Base is used to determine the Integration Level for purposes of applying the permitted disparity allocation formula.

Taxable Year. The annual accounting period for keeping records and reporting income and expenses. A Taxable Year may be
a calendar year - 12 consecutive months beginning January 1 and ending December 31 or a fiscal year - 12 consecutive months
ending on the last day of any month except December.

Temporary Employee. Any Employee performing services for the Employer under a contractual arrangement having a term of
two years or less.

Total Compensation. A Participant’s compensation for services with the Employer. Total Compensation may be defined in
AA §5-1 to be either W-2 Wages, Wages under Code §3401(a), Code §415 Compensation or “Simplified” Code §415
Compensation. Each definition of Total Compensation includes Elective Deferrals, elective contributions to a cafeteria plan
under Code §125 or to an eligible deferred compensation plan under Code §457, and elective contributions that are not
includible in the Employee’s gross income as a qualified transportation fringe under Code §132(f)(4). Total Compensation does
not include nontaxable amounts paid to Ministers as a housing allowance under Code §107.

(a) Total Compensation definitions. The Employer may elect under AA §5-1 to define Total Compensation as any of the
following definitions:
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(€)) W-2 Wages. Wages within the meaning of Code §3401(a) and all other payments of compensation to an
Employee by the Employer (in the course of the Employer’s trade or business) for which the Employer is
required to furnish the Employee a written statement under Code §6041(d), 6051(a)(3), and 6052, determined
without regard to any rules under Code §3401(a) that limit the remuneration included in wages based on the
nature or location of the employment or the services performed.

?2) Wages under Code §3401(a). Wages within the meaning of Code §3401(a) for the purposes of income tax

withholding at the source but determined without regard to any rules that limit the remuneration included in
wages based on the nature or location of the employment or the services performed.

A3) Code §415 Compensation. Remuneration received by the Employee from the Employer as defined under Treas.

Reg. §1.415-2(b) and (c).

(i) Code §415 Compensation includes:

(V)

(B)

©

D)

(E)

¥

Wages, salaries, fees for professional services and other amounts received (without regard to
whether or not an amount is paid in cash) for personal services actually rendered in the course of
employment with the Employer, to the extent that the amounts are includible in gross income.
These amounts include, but are not limited to, commissions paid to salespersons, compensation
for services on the basis of a percentage of profits, commissions on insurance premiums, tips,
bonuses, fringe benefits, and reimbursements or other expense allowances under a
nonaccountable plan (as described in Treas. Reg. §1.62-2(c));

Medical or disability benefits that are includible in gross income under Code §§104(a)(3), 105(a),
or 105(h), including income disability benefits that are paid through insurance to the extent the
insurance premiums were paid by the Employer;

Amounts paid or reimbursed by the Employer for moving expenses incurred by an Employee, but
only to the extent that at the time of the payment it is reasonable to believe that these amounts are
not deductible by the Employee under Code §217;

The value of a nonstatutory option (which is an option other than a statutory option as defined in
Treas. Reg. §1.421-1(b)) granted to an Employee by the Employer, but only to the extent that the
value of the option is includible in the gross income of the Employee for the taxable year in
which granted;

The amount includible in the gross income of an Employee upon making the election described in
Code §83(b); and

Amounts that are includible in the gross income of an Employee under the rules of Code §§409A
or 457(f)(1)(A) or because the amounts are constructively received by the Employee.

(ii) Code §415 Compensation does not include the following:

A)

(B)

©

(D)

Employer contributions (other than elective contributions described in Code §402(e)(3),
§408(k)(6), §408(p)(2)(A)(1), or §457(b)) to a plan of deferred compensation (including a SEP
described in Code §408(k) or a SIMPLE IRA described in Code §408(p), and whether or not
qualified) to the extent such contributions are not includible in the Employee’s gross income for
the Taxable Year in which contributed, and any distributions (whether or not includible in gross
income when distributed) from a plan of deferred compensation (whether or not qualified); and

Amounts realized from the exercise of a non-qualified stock option, or when restricted stock (or
property) held by the Employee either becomes freely transferable or is no longer subject to a
substantial risk of forfeiture;

Amounts realized from the sale, exchange or other disposition of stock acquired under a qualified
stock option; and

Other amounts which received special tax benefits, or contributions made by the Employer (other
than Elective Deferrals) towards the purchase of an annuity contract described in Code §403(b)
(whether or not the contributions are actually excludable from the gross income of the
Employee).

“) “Simplified” Code §415 Compensation. Remuneration received by the Employee from the Employer as

defined under Treas. Reg. §1.415(c)-2(d)(2).
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(b)

(i) “Simplified” Code §415 Compensation includes:

(V)

(B)

Wages, salaries, fees for professional services and other amounts received (without regard to
whether or not an amount is paid in cash) for personal services actually rendered in the course of
employment with the Employer, to the extent that the amounts are includible in gross income.
These amounts include, but are not limited to, commissions paid to salespersons, compensation
for services on the basis of a percentage of profits, commissions on insurance premiums, tips,
bonuses, fringe benefits, and reimbursements or other expense allowances under a
nonaccountable plan (as described in Treas. Reg. §1.62-2(c)); and

Medical or disability benefits that are includible in gross income under Code §§104(a)(3), 105(a),
or 105(h), including income disability benefits that are paid through insurance to the extent the
insurance premiums were paid by the Employer.

(i)  “Simplified” Code §415 Compensation does not include the following:

A

(B)

©

()]

(E)

¥)

(&)

(H)

Amounts paid or reimbursed by the Employer for moving expenses incurred by an Employee, but
only to the extent that at the time of the payment it is reasonable to believe that these amounts are
not deductible by the Employee under Code §217;

The value of a nonstatutory option (which is an option other than a statutory option as defined in
Treas. Reg. §1.421-1(b)) granted to an Employee by the Employer, but only to the extent that the
value of the option is includible in the gross income of the Employee for the taxable year in
which granted;

The amount includible in the gross income of an Employee upon making the election described in
Code §83(b);

Amounts that are includible in the gross income of an Employee under the rules of Code §§409A
or 457(f)(1)(A) or because the amounts are constructively received by the Employee;

Employer contributions (other than elective contributions described in Code §402(e)(3),
§408(k)(6), §408(p)(2)(A)(1), or §457(b)) to a plan of deferred compensation (including a SEP
described in Code §408(k) or a SIMPLE IRA described in Code §408(p), and whether or not
qualified) to the extent such contributions are not includible in the Employee’s gross income for
the taxable year in which contributed, and any distributions (whether or not includible in gross
income when distributed) from a plan of deferred compensation (whether or not qualified);

Amounts realized from the exercise of a non-qualified stock option, or when restricted stock (or
property) held by the Employee either becomes freely transferable or is no longer subject to a
substantial risk of forfeiture;

Amounts realized from the sale, exchange or other disposition of stock acquired under a qualified
stock option; and

Other amounts which received special tax benefits, or contributions made by the Employer (other
than Elective Deferrals) towards the purchase of an annuity contract described in Code §403(b)
(whether or not the contributions are actually excludable from the gross income of the
Employee).

Post-severance compensation. Total Compensation includes compensation that is paid after an Employee’ Severance

from Employment with the Employer, provided the compensation is paid by the later of 2}> months after Severance
from Employment with the Employer maintaining the Plan or the end of the Limitation Year that includes such date of
Severance from Employment. For this purpose, compensation paid after Severance of Employment may only be
included in Total Compensation to the extent such amounts would have been included as compensation if they were
paid prior to the Participant’s Severance from Employment.

For purposes of applying this subsection (b), unless designated otherwise under AA §5-2, the following amounts that
are paid after a Participant’s Severance of Employment are included in Total Compensation:

a Regular pay. Compensation for services during the Employee’s regular working hours, or compensation for
services outside the Employee’s regular working hours (such as overtime or shift differential), commissions,
bonuses, or other similar payments;
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(d)

()

®

?2) Unused leave payments. Payment for unused accrued bona fide sick, vacation, or other leave, but only if the
Employee would have been able to use the leave if employment had continued; and

A3) Deferred compensation. Payments received by an Employee pursuant to a nonqualified unfunded deferred
compensation plan, but only if the payment would have been paid to the Employee at the same time if the
Employee had continued in employment and only to the extent that the payment is includible in the Employee’s
gross income.

Other post-severance payments (such as severance pay, parachute payments within the meaning of Code §280G(b)(2),
or post-severance payments under a nonqualified unfunded deferred compensation plan that would not have been paid if
the Employee had continued in employment) are not included as Total Compensation, even if such amounts are paid
within the time period described in this subsection (b).

In determining the amount of a Participant’s Employer Contributions, Matching Contributions, Salary Deferrals or
After-Tax Employee Contributions, Plan Compensation may not include any amounts that do not satisfy the
requirements of this subsection (b) or subsection (c). If Total Compensation is defined to include post-severance
compensation, the Employer may elect to exclude all such compensation paid after Severance from Employment from
the definition of Plan Compensation or may elect to exclude any of the specific types of post-severance compensation
defined in subsections (1), (2) and/or (3) above under AA §5-3(j).

Continuation payments for disabled Participants. Unless designated otherwise under AA §5-2(b), Total
Compensation does not include compensation paid to a Participant who is permanently and totally disabled (as defined
in Code §22(e)(3)). If elected under AA §5-2(b), the Plan may take into account compensation the Participant would
have received for the year if the Participant was paid at the rate of compensation paid immediately before becoming
permanently and totally disabled (if such compensation is greater than the Participant’s compensation determined
without regard to this subsection (c)), provided contributions made with respect to amounts treated as compensation
under this subsection (c) are nonforfeitable when made.

If so elected under AA §5-2(b), payment to disabled Participants will be included as Total Compensation,
notwithstanding the rules under subsection (b).

Deemed §125 compensation. A reference to elective contributions under a Code §125 cafeteria plan includes any
amounts that are not available to a participant in cash in lieu of group health coverage because the Participant is unable
to certify that he or she has other health coverage. Such deemed §125 compensation will be treated as an amount under
Code §125 only if the Employer does not request or collect information regarding the Participant’s other health
coverage as part of the enrollment process for the health plan. If the Employer elects under AA §5-3(i) to exclude
deemed §125 compensation from the definition of Plan Compensation, such exclusion also will apply for purposes of
determining Total Compensation under this Section and Includible Compensation.

Differential Pay. In the case of an individual who receives Differential Pay from the Employer:
@ such individual will be treated as an Employee of the Employer making the payment, and

?2) the Differential Pay shall be treated as wages and will be included in calculating an Employee’s Total
Compensation under the Plan.

If all Employees performing service in the Uniformed Services are entitled to receive Differential Pay on reasonably
equivalent terms and are eligible to make contributions based on the payments on reasonably equivalent terms, the Plan
shall not be treated as failing to meet the requirements of any provision described in Code §414(u)(1)(C) by reason of
any contribution or benefit based on Differential Pay. However, for purposes of applying this subparagraph, the
provisions of Code §§410(b)(3), (4), and (5) shall apply. The Employer may elect to exclude Differential Pay from the
definition of Plan Compensation.

For purposes of this subsection (e), Differential Pay means any payment which is made by an Employer to an individual
while the individual is performing service in the Uniformed Services while on active duty for a period of more than 30
days, and represents all or a portion of the wages the individual would have received from the Employer if the
individual were performing services for the Employer. In applying the provisions of this subsection (¢), Uniformed
Services are services as described in Code §3401(h)(2)(A).

Special rules for difficulty of care payments. Effective for Plan Years beginning after December 31, 2015, in the case
of a Participant who for a Taxable Year excludes from gross income under Code §131 a qualified foster care payment
which is a difficulty of care payment, the Participant’s Total Compensation shall be increased by the amount of the
excludable difficulty of care payments made by the Employer. Any contribution that is allowable due to such increase
shall be treated as an After-Tax Employee Contribution and shall not cause the Plan to be treated as failing applicable
plan requirements under Code §403(b).
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1.102  Valuation Date. The date or dates upon which the Plan is valued. The Plan will be valued as of the last day of each Plan Year.
In addition, the Employer may elect under AA §11-1 to establish additional Valuation Dates. Notwithstanding any election
under AA §11-1, the Custodian and the Employer and/or the Plan Administrator may agree to more frequent valuation dates.

1.103  Vendor. The provider of an Annuity Contract or Custodial Account under the Plan.

1.104  Year of Service. For purposes of determining Includible Compensation or Special Catch-Up Contributions, “Year of Service”
means each full year during which an individual is a full-time Employee of the Employer, plus fractional credit for each part of
a year during which the individual is either a full-time Employee of the Employer for a part of a year or a part-time Employee
of the Employer. The Employee must be credited with a full Year of Service for each year during which the Employee is a full-
time Employee and a fraction of a year for each part of a work period during which the Employee is a full-time or part-time
Employee of the Employer. An Employee’s number of Years of Service equals the aggregate of the annual work periods during
which the Employee is employed by the Employer. The work period is the Employer’s annual work period.

For purposes of applying the eligibility, vesting and allocation rules, a “Year of Service” is a 12-consecutive month period
(“Computation Period”) during which an Employee completes 1,000 Hours of Service. For purposes of applying the eligibility
rules under Section 2.03 of the Plan, an Employee will earn a Year of Service if such Employee completes 1,000 Hours of
Service with the Employer during an Eligibility Computation Period (as defined in Section 2.03(a)(3)). For purposes of
applying the vesting rules under Section 7.03, an Employee will earn a Year of Service if such Employee completes 1,000
Hours of Service with the Employer during a Vesting Computation Period (as defined in Section 7.04). The Employer may
elect under AA §4-3(a) (for eligibility purposes) and AA §8-5(a) (for vesting purposes) to require the completion of any lesser
number of Hours of Service to earn a Year of Service. Alternatively, the Employer may elect to apply the Elapsed Time method
(for eligibility and/or vesting purposes) in calculating an Employee’s Years of Service under the Plan.
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SECTION 2
ELIGIBILITY AND PARTICIPATION

2.01 Eligibility. In order to participate in the Plan, an Employee must be an Eligible Employee (as defined in Section 2.02) and must
satisfy the Plan’s minimum age and service conditions (as defined in Section 2.03). Once an Employee satisfies the Plan’s
minimum age and service conditions for any contribution type, such Employee shall become a Participant on the applicable
Entry Date (as selected in AA §4-2). An Employee who meets the minimum age and service requirements set forth herein, but
who is not an Eligible Employee, will be eligible to participate in the Plan only upon becoming an Eligible Employee.

(2)

(b)

(©)

Salary Deferrals. Each Employee (other than an Employee excluded from participation under Section 2.02(b)) is an
Eligible Participant, without regard to any age or service conditions applicable to other types of contributions to the
Plan. An Eligible Participant shall be eligible to make Salary Deferrals as of such Participant’s Employment
Commencement Date. The Employer will contribute a Participant’s Salary Deferrals to the Plan on behalf of the
Participant. To be eligible to make Salary Deferrals, an Eligible Participant must complete a Salary Reduction
Agreement. The Employer has a reasonable period of time to begin withholding Salary Deferrals with respect to an
Eligible Participant.

Employer Contributions and Matching Contributions. An Employee who is not excluded from participation under
Section 2.02(b) will become an Eligible Participant under the Plan for purposes of receiving Employer Contributions
and Employer Matching Contributions (as applicable) as of the applicable Entry Date elected in the AA §4-2 following
the satisfaction of the age and service conditions specified in AA §4-1. If the Employer is an educational organization
described in Code §170(b)(1)(A)(ii) exempt from tax under Code §501(a), the maximum age cannot exceed age 26,
provided the Plan does not require more than one Year of Service to participate and all Participants are immediately
vested in their Accounts.

After-Tax Employee Contributions. If the Plan provides for After-Tax Employee Contributions, the same eligibility
conditions that apply with respect to Salary Deferrals will also apply to the After-Tax Employee Contributions. The
Employer may elect to provide different eligibility conditions for After-Tax Employee Contributions under the AA
§6C-2.

2.02 Eligible Employees. Unless specifically excluded under AA §3-1 or this Section 2.02, all Employees of the Employer are
Eligible Employees. AA §3-1 lists various classes of Employees that may be excluded from Plan participation. If an Employee
is not an Eligible Employee (e.g., such Employee is a member of a class of Employees excluded under AA §3-1), that
individual may not participate under the Plan, unless such Employee subsequently becomes an Eligible Employee.

(a) Only Employees may participate in the Plan. To participate in the Plan, an individual must be an Employee. If an
individual is not an Employee (e.g., the individual performs services for the Employer as an independent contractor)
such individual may not participate under the Plan. If an individual’s status as a non-Employee is challenged by the
IRS, the reclassification of such individual as an Employee will not create retroactive rights to participate in the Plan.
Thus, for example, if the IRS should find that an independent contractor is really an Employee, such individual will be
eligible to participate in the Plan as of the date the IRS issues a final determination declaring such individual to be an
Employee (provided the individual has satisfied all conditions for participating in the Plan (as described in Section
2.01). For periods prior to the date of such final determination, the reclassified Employee will not have any rights to
accrued benefits under the Plan, except as agreed to by the Employer and the IRS, or as set forth in an amendment
adopted by the Employer.

(b) Excluded Employees. The Employer may elect under AA §3-1 to exclude designated classes of Employees. The
Employer may elect to exclude different classes of Employees for different contribution types under the Plan.

a Collectively Bargained Employees. Unless the applicable collective bargaining agreement provides otherwise,
the Employer may elect under AA §3-1(b) to exclude Collectively Bargained Employees with respect to
Employer Contributions and Matching Contributions. For this purpose, a Collectively Bargained Employee is an
Employee who is included in a unit of Employees covered by a collective bargaining agreement between the
Employer and Employee representatives and whose retirement benefits are subject to good faith bargaining. For
this purpose, an Employee will not be considered a Collectively Bargained Employee for a Plan Year if more
than two percent of the Employees who are covered pursuant to the collective bargaining agreement are
professionals as defined in Treas. Reg. §1.410(b)-9. For this purpose, the term "Employee representatives" does
not include any organization more than half of whose members are Employees who are owners, officers, or
executives of the Employer. If Collectively Bargained Employees are excluded under the Plan, an Employee
who performs services for the Employer as both a Collectively Bargained Employee and a non-Collectively
Bargained Employee will receive benefits under the Plan, if otherwise eligible, with respect to the Employee’s
non-Collectively Bargained Employee service, unless excluded under AA §3-1.
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Nonresident aliens. The Employer may elect under AA §3-1(c) to exclude Employees who are nonresident
aliens with respect to Salary Deferrals, Employer Contributions and Matching Contributions. For this purpose, a
nonresident alien is neither a citizen of the United States nor a resident of the United States for U.S. tax purposes
(as defined in Code §7701(b)), and who does not have any earned income (as defined in Code §911) for the
Employer that constitutes U.S. source income (within the meaning of Code §861). If a nonresident alien
Employee has U.S. source income, such Employee is treated as satisfying this definition if all of such
Employee’s U.S. source income from the Employer is exempt from U.S. income tax under an applicable income
tax treaty.

Student Employees. The Employer may elect under AA §3-1(d) (subject to the conditions in Code §410(b)(4))
to exclude Employees who are Student Employees with respect to Salary Deferrals, Employer Contributions and
Matching Contributions. A Student Employee is an Employee of the Employer who is a student enrolled and
regularly attending classes at the school, college or university, and performs services for the school, college or
university as described in Code §3121(b)(10).

Employees who normally work fewer than 20 hours per week. The Employer may elect under AA §3-1(e)
(subject to the conditions in Code §410(b)(4)) to exclude Employees who normally work fewer than 20 hours
per week (or such lower number of hours per week as elected in the Adoption Agreement) with respect to Salary
Deferrals, Employer Contributions and Matching Contributions. An Employee normally works fewer than 20
hours per week if, for the 12-month period beginning on the Employee’s Employment Commencement Date, the
Employer reasonably expects the Employee to work fewer than 1,000 Hours of Service in such period, and, for
each Exclusion Year ending after the close of that 12-month period, the Employee has worked fewer than 1,000
Hours of Service in the preceding 12-month period. Under this provision, an Employee who works 1,000 or
more Hours of Service in the 12-month period beginning on the Employee’s Employment Commencement Date
or in any Exclusion Year beginning immediately after the 12-month period beginning on the Employee’s
Employment Commencement Date shall then be eligible to participate in the Plan. Once an Employee becomes
eligible to have Salary Deferrals made under the Plan under this standard, the Employee cannot be excluded
from eligibility to have Salary Deferrals made on such Employee’s behalf in any later year.

For purposes of this subsection (4), an Exclusion Year is based on the Eligibility Computation Period applicable
under the Plan, unless the Employer elects otherwise under AA §4-3(c).

Additional exclusions for Salary Deferral contributions. With respect to Employees eligible to make Salary
Deferrals, the Employer may elect to exclude from the Plan any person:

@) who participates in an eligible governmental deferred compensation plan within the meaning of Code
§457(b) sponsored by the Employer; or

(ii)  who is eligible to participate in a 401(k) plan or another 403(b) plan sponsored by the Employer which
provides for contributions pursuant to a Salary Reduction Agreement.

Inclusion of excludable Employee. If the Employer does not exclude an individual excludable from

participation under categories in Sections 2.02(b)(3) and 2.02(b)(4), then all Employees within the same

category must be eligible to participate in the Plan.

Puerto Rican Employees. Unless designated otherwise in AA §§3-1(n) or 3-1(o0) , Employees who are residents
of Puerto Rico are not Eligible Employees and may not participate in the Plan. Thus, unless elected otherwise
under AA §3-1, no contributions will be made to the Plan by, or on behalf of, residents of Puerto Rico. In
addition, unless elected otherwise under AA §5-3, Plan Compensation does not include any amounts paid to a
Puerto Rican Employee who is not covered under the Plan. If Puerto Rican Employees are permitted to
participate under AA §§3-1(n) or 3-1(0), additional requirements may apply to ensure the Plan is qualified under
Puerto Rican law. See ERISA §1022(i). The exclusion of Employees who are residents of Puerto Rico does not
violate the universal availability rule under Section 6.01 of the Plan

Leased Employees. Leased employees as defined in Code §414(n) are not common law employees of the
Employer and not eligible to participate in the Plan.

Employees of Related Employers. If the Employer is a member of a Related Employer group, Employees of each

member of the Related Employer group may participate under this Plan, provided the Related Employer executes a
Participating Employer Adoption Page under the Adoption Agreement. If a Related Employer does not execute a
Participating Employer Adoption Page, any Employees of such Related Employer are not eligible to participate in the
Plan. (See Section 16.06 for operating rules that apply when the Employer is a member of a Related Employer group.
Also see Section 16 for rules regarding participation of Employees of Related Employers.)
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Ineligible Employee becomes Eligible Employee. If an Employee changes status from an ineligible Employee to an
Eligible Employee, such Employee will become a Participant immediately on the date such Employee changes status to
an Eligible Employee, provided the Employee has satisfied the Plan’s minimum age and service conditions (with
respect to Employer Contributions and Employer Matching Contributions) and has passed the Entry Date (as defined in
AA §4-2) that would otherwise have applied had the Employee been an Eligible Employee. If the Employee’s original
Entry Date (determined as if the Employee was always an Eligible Employee) has not passed as of the date the
Employee becomes an Eligible Employee, the Employee will not become a Participant until such Entry Date. This
requirement is deemed satisfied with respect to Salary Deferrals under the Plan if the Employee is permitted to
commence making deferrals under the Plan within a reasonable period of time after the Employee becomes an Eligible
Employee. If an ineligible Employee has not satisfied the Plan’s minimum age and service conditions applicable to
Employer Contributions and Employer Matching Contributions at the time such Employee becomes an Eligible
Employee, such Employee will become a Participant on the appropriate Entry Date following satisfaction of the Plan’s
minimum age and service requirements.

Eligible Employee becomes ineligible Employee. If an Employee ceases to qualify as an Eligible Employee (i.e., the
Employee changes status from an eligible class to an ineligible class of Employees), such Employee will immediately
cease to be eligible for contributions under the Plan. If such Employee should subsequently become an Eligible
Employee, such Employee will be able to participate in the Plan in accordance with subsection (d) above.

Improper exclusion of eligible Participant. If the Plan improperly excludes a Participant who has satisfied the
requirements under this Section 2 for participating under the Plan, the Employer may take reasonable action to correct
such violation, provided such corrective action is consistent with the requirements of the Employee Plans Compliance
Resolution System (EPCRS) program. For example, the violation may be corrected by making an additional
contribution to the Plan on behalf of the omitted Participant or by allocating any available forfeitures under the Plan to
such Participant to restore any missed contributions under the Plan. (See Revenue Procedure 2013-12 or subsequent
IRS guidance for a description of the EPCRS program.)

2.03 Minimum Age and Service Conditions. AA §4-1 contains specific elections as to the minimum age and service conditions
which an Employee must satisfy prior to becoming eligible to participate under the Plan. The Employer may not impose age
or service conditions on an Employee’s ability to make Salary Deferrals.

As a Governmental Plan, this Plan is not subject to the minimum age and service under the Code and Title I of ERISA.

()

Application of age and service conditions. The Employer may elect under AA §4-1 to impose minimum age and
service conditions that an Employee must satisfy in order to participate under the Plan. The Plan may not require an
Employee to attain an age older than age 21 (or 26 for a qualified educational institution as provided under Code
§410(a)(1)(B)(ii)) or to complete more than two Years of Service.

@ Year of Service. In applying the minimum service requirements under AA §4-1, an Employee will earn a Year
of Service if the Employee completes at least 1,000 Hours of Service with the Employer during an Eligibility
Computation Period (as defined in subsection (3) below). The Employer may modify the definition of Year of
Service under AA §4-3(a) to require a lesser number of Hours of Service to earn a Year of Service. An
Employee will receive credit for a Year of Service, as of the end of the Eligibility Computation Period during
which the Employee completes the required Hours of Service needed to earn a Year of Service. An Employee
need not be employed for the entire Eligibility Computation Period to receive credit for a Year of Service,
provided the Employee completes the required Hours of Service during such period.

?2) Months of service. The Employer may elect under AA§4-1(a) to require a specific number of Hours of Service
during a designated number of months of employment. If an Employee is required under AA §4-1(a) to
complete a certain number of Hours of Service during a designated period, an Employee generally will satisfy
the eligibility conditions as of the end of the designated period, regardless of whether the Employee is employed
during the entire period. Alternatively, the Employer may elect under AA §4-1(a)(3)(ii) to require an Employee
to be employed continuously throughout the designated period, provided the Employee is eligible to participate
in the Plan upon completing a Year of Service.

If an Employee does not complete the required Hours of Service during the designated period or does not work
continuously during the designated period, if required under AA §4-1(a)(3)(ii), the Employee will satisfy
eligibility upon completion of a Year of Service. For purposes of applying the Year of Service requirement, an
Employee need not be employed during the entire measuring period as long as the Employee completes the
required Hours of Service. For example, an Employee who is not employed throughout the designated period, if
required under AA §4-1(a)(3)(ii), would still satisfy the eligibility conditions as of the end of the Eligibility
Computation Period if the Employee completes a Year of Service, regardless of whether the Employee is
employed during the entire period.
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Eligibility Computation Periods. In determining whether an Employee has earned a Year of Service for
eligibility purposes, an Employee’s initial Eligibility Computation Period is the 12-month period beginning on
the Employee’s Employment Commencement Date. Subsequent Eligibility Computation Periods will either be
based on Plan Years or Anniversary Years (as set forth in AA §4-3(b)).

(i) Plan Years. If the Employer bases subsequent Eligibility Computation Periods on Plan Years, the Plan
will begin measuring Years of Service on the basis of Plan Years beginning with the first Plan Year
commencing after the Employee’s Employment Commencement Date. Thus, for the first Plan Year
following the Employee’s Employment Commencement Date, the initial Eligibility Computation Period
and the first Plan Year Eligibility Computation Period may overlap.

(ii)  Anniversary Years. If the Employer elects under AA §4-3(b) to base subsequent Eligibility
Computation Periods on Anniversary Years, the Plan will measure Years of Service after the initial
Eligibility Computation Period on the basis of 12-month periods commencing with the anniversaries of
the Employee’s Employment Commencement Date.

(iii) Two Years of Service requirement. If a two Years of Service eligibility condition applies under AA
§4-1(a)(6), subsequent Eligibility Computation Periods will be based on Anniversary Years as defined in
subsection (ii) above. However, if an Employee fails to earn a Year of Service during the first or second
Eligibility Computation Period, subsequent Eligibility Computation Periods will be determined on the
basis of the Plan Year commencing within the first or second Eligibility Computation Period, as
applicable, and subsequent Plan Years. The Employer may elect under AA §4-3(b) to determine
subsequent Eligibility Computation Periods on the basis of Anniversary Years, rather than Plan Years.

(iv)  Rehired Employee. If an Employee is rehired following a Break in Service, the Employee’s initial
Eligibility Computation Period following the Employee’s return to employment will be measured from
the Employee’s Reemployment Commencement Date. Subsequent Eligibility Computation Periods will
be measured based on the Plan Year or anniversaries of the Reemployment Commencement Date, as
designated under subsection (i) or (ii) above. For this purpose, an Employee's Reemployment
Commencement Date is the first day the Employee is entitled to be credited with an Hour of Service
after the first Eligibility Computation Period in which the Employee incurs a Break in Service.

Hours of Service. In calculating an Employee’s Hours of Service for purposes of applying the eligibility rules
under this Section 2.03, the Employer will count the actual Hours of Service an Employee works during the
year. The Employer may elect under AA §4-3(d) or (e) to use the Elapsed Time Method or Equivalency Method
(instead of counting the actual Hours of Service an Employee works). (See subsections (5) and (6) below for a
description of the Equivalency Method and Elapsed Time method of crediting service.)

Equivalency Method. Instead of counting actual Hours of Service in applying the minimum service conditions
under this Section 2.03, the Employer may elect under AA §4-3(e) to determine Hours of Service based on the
Equivalency Method. Under the Equivalency Method, an Employee receives credit for a specified number of
Hours of Service based on the period worked with the Employer.

@) Monthly. Under the monthly Equivalency Method, an Employee is credited with 190 Hours of Service
for each calendar month during which the Employee completes at least one Hour of Service with the
Employer.

(ii)  Daily. Under the daily Equivalency Method, an Employee is credited with 10 Hours of Service for each
day during which the Employee completes at least one Hour of Service with the Employer.

(iii)  Weekly. Under the weekly Equivalency Method, an Employee is credited with 45 Hours of Service for
each week during which the Employee completes at least one Hour of Service with the Employer.

(iv)  Semi-monthly. Under the semi-monthly Equivalency Method, an Employee is credited with 95 Hours of
Service for each semi-monthly period during which the Employee completes at least one Hour of Service
with the Employer.

Elapsed Time method. Instead of counting actual Hours of Service in applying the minimum service
requirements under this Section 2.03, the Employer may elect under AA §4-3(e) to apply the Elapsed Time
method for calculating an Employee’s service with the Employer. Under the Elapsed Time method, an
Employee receives credit for the aggregate period of time worked for the Employer commencing with the
Employee's first day of employment (or reemployment, if applicable) and ending on the date the Employee
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begins a Period of Severance which lasts at least 12 consecutive months. In calculating an Employee’s aggregate
period of service, an Employee receives credit for any Period of Severance that lasts less than 12 consecutive
months. If an Employee’s aggregate period of service includes fractional years, such fractional years are
expressed in terms of days.

@

(i)

Period of Severance. For purposes of applying the Elapsed Time method, a Period of Severance is any
continuous period of time during which the Employee is not employed by the Employer. A Period of
Severance begins on the date the Employee retires, quits or is discharged, or if earlier, the 12-month
anniversary of the date on which the Employee is first absent from service for a reason other than
retirement, quit or discharge.

In the case of an Employee who is absent from work for maternity or paternity reasons, the
12-consecutive month period beginning on the first anniversary of the first date of such absence shall not
constitute a Period of Severance. For purposes of this paragraph, an absence from work for maternity or
paternity reasons means an absence (i) by reason of the pregnancy of the Employee, (ii) by reason of the
birth of a child of the Employee, (iii) by reason of the placement of a child with the Employee in
connection with the adoption of such child by the Employee, or (iv) for purposes of caring for a child of
the Employee for a period beginning immediately following the birth or placement of such child.

Related Employers. For purposes of applying the Elapsed Time method, service will be credited for
employment with any Related Employer.

Amendment of age and service requirements. If the Plan’s minimum age and service conditions are amended,

an Employee who is a Participant immediately prior to the effective date of the amendment is deemed to satisfy
the amended requirements. This provision may be modified in the Adoption Agreement or under a separate
amendment implementing the updated minimum age and service provisions.

(@

(i)

Change to Elapsed Time method. If the service crediting method is changed from an Hours of Service
method to the Elapsed Time method, the amount of service credited to an Employee will equal the sum
of the service under subsections (A) and (B) below. For this purpose, a change in service crediting
method will occur if the Plan is amended to change the service crediting method or if the service
crediting method is changed as a result of an Employee’s change in employment status.

(A)  The number of Years of Service equal to the number of Years of Service credited under the
Hours of Service method before the Eligibility Computation Period during which the change to
the Elapsed Time method occurs.

(B)  For the Eligibility Computation Period in which the change occurs, the greater of:

@ the period of service that would be credited under the Elapsed Time method from the first
day of that Eligibility Computation Period through the date of the change, or

(I)  the service that would be taken into_account under the Hours of Service method for the
Eligibility Computation Period which includes the date of the change.

If the period of service described in subsection (I) is the greater amount, then subsequent periods of
service are credited under the Elapsed Time method beginning with the date of the change. If the period
of service described in subsection (II) applies, the Elapsed Time method will be used beginning with the
first day of the Eligibility Computation Period that would have followed the Eligibility Computation
Period in which the change to the Elapsed Time method occurred.

If the change to the Elapsed Time method occurs as of the first day of an Eligibility Computation Period,
the use of the Elapsed Time method begins as of the date of the change, and the calculation in subsection
(B) above does not apply. In such case, the Employee’s service is determined under subsection (A)
above plus the subsequent periods of service determined under the Elapsed Time method, starting with
the effective date of the change.

Change to Hours of Service method. If the service crediting method is changed from the Elapsed Time
method to an Hours of Service method, the Employee's Elapsed Time service earned as of the date of the
change is converted into Years of Service under the Hours of Service method, determined as the sum of
subsections (A) and (B), below. For this purpose, a change in service crediting method will occur if the
Plan is amended to change the service crediting method or if the service crediting method is changed as a
result of an Employee’s change in employment status.
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(A) A number of Years of Service is credited that equals the number of 1-year periods of service
credited under the Elapsed Time method as of the date of the change.

(B)  For the Eligibility Computation Period which includes the date of the change, the Employee is
credited with an equivalent number of Hours of Service, using one of the Equivalency Methods
defined in subsection (5) above for any fractional year that was credited under the Elapsed Time
method as of the date of the change.

®) For the portion of the Eligibility Computation Period following the date of the change, actual Hours of Service
are counted. The Hours of Service credited for the portion of the Eligibility Computation Period in which the
Elapsed Time method was in effect are added to the actual Hours of Service credited for the remaining portion
of the Eligibility Computation Period to determine if the Employee has a Year of Service for that Eligibility
Computation Period.

(b) Entry Dates for Employer Contributions and Matching Contributions. Once an Eligible Employee satisfies the
minimum age and service conditions (as set forth in AA §4-1), the Employee will become a Participant under the Plan
as of such Employee’s Entry Date (as set forth in AA §4-2). The Employer may elect different Entry Dates with respect
to Matching Contributions and Employer Contributions.

Participation on Effective Date of Plan. An Employee who has satisfied the minimum age and service conditions and reached
such Employee’s Entry Date as of the Effective Date of the Plan will be eligible to participate in the Plan as of such Effective
Date. If an Employee has satisfied the minimum age and service conditions as of the Effective Date of the Plan but has not yet
reached such Employee’s Entry Date, the Employee will be eligible to participate on the appropriate Entry Date. The Employer
may modify this rule under AA §4-2 by electing to treat all Employees employed on the Effective Date of the Plan as
Participants (regardless of whether they have satisfied the Plan’s minimum age and service conditions) or by designating a
specific date as of which all Eligible Employees will be deemed to be a Participant, (regardless of whether the Employee has
otherwise satisfied the minimum age and service conditions).

Rehired Employees. Subject to the Break in Service rules under Section 2.07, if an Employee who has a Severance from
Employment is subsequently rehired, such Employee will be eligible to participate in the Plan on such Employee’s
reemployment date, if the Employee is an Eligible Employee and the Employee had satisfied the Plan’s minimum age and
service conditions and reached such Employee’s Entry Date prior to Severance from Employment. If the Employee had
satisfied the Plan’s minimum age and service conditions but had a Severance from Employment prior to reaching such
Employee’s Entry Date, the Employee will be eligible to participate on such Employee’s reemployment date or the original
Entry Date, if later. If a rehired Employee had not satisfied the Plan’s minimum age and service conditions prior to Severance
from Employment, such Employee is eligible to participate in the Plan on the appropriate Entry Date following satisfaction of
the eligibility requirements under this Section 2. For purposes of Salary Deferrals, the requirement to participate on the
reemployment date is deemed satisfied if a rehired Employee is permitted to commence making Salary Deferrals within a
reasonable period following reemployment.

Service with Predecessor Employers. If the Employer maintains the plan of a Predecessor Employer, any service with such
Predecessor Employer may be treated as service with the Employer for purposes of applying the provisions of this Plan. If the
Employer does not maintain the plan of a Predecessor Employer, service with such Predecessor Employer does not count for
eligibility purposes under this Section 2, unless the Employer specifically designates under AA §4-5 to credit service with such
Predecessor Employer for eligibility. Unless designated otherwise under AA §4-5, if the Employer takes into account service
with a Predecessor Employer, such service will count for purposes of eligibility under this Section 2, vesting under Section 7
(see Section 7.06) and for purposes of the minimum allocation conditions under Section 3.07.

The Employer may designate under AA §4-5(a)(1) to count service with all Employers acquired as part of a Code
$410(b)(6)(C) transaction or may elect specific Employers for whom service will not be credited. Alternatively, the Employer
may designate under AA §4-5(a)(2) specific Predecessor Employers for which service will be credited. The Employer may
designate to credit predecessor service only for purposes of eligibility, vesting and/or any minimum allocation conditions under
the Plan.

Governmental Plans are not subject to coverage and nondiscrimination rules applicable to the crediting of service with
Predecessor Employers under Title I of ERISA.

Break in Service Rules. Generally, an Employee will be credited with all service earned for the Employer, including service
earned prior to the effective date of the Plan and service earned while the Employee is an ineligible Employee. However, the
Employer may elect under AA §4-3 to disregard an Employee’s service with the Employer under the Break in Service rules set
forth in this Section 2.07. Governmental and Church Plans are not subject to the break in service rules applicable under Title |
of ERISA.
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Break in Service. An Employee incurs a Break in Service for any Eligibility Computation Period (as defined in
Section 2.03(a)(3)) during which the Employee does not complete more than five hundred (500) Hours of Service with
the Employer. However, if the Employer elects under AA §4-3(a) to require less than 1,000 Hours of Service to earn a
Year of Service for eligibility purposes, a Break in Service will occur for any Eligibility Computation Period during
which the Employee does not complete more than one-half (1/2) of the Hours of Service required to earn an eligibility
Year of Service.

Nonvested Participant Break in Service rule. Under the Nonvested Participant Break in Service rule, if a Participant
is totally nonvested (i.e., 0% vested) in such Participant’s entire Account Balance, and such Participant incurs five (5)
or more consecutive one-year Breaks in Service (or, if greater, a consecutive period of Breaks in Service at least equal
to the Participant’s aggregate number of Years of Service with the Employer), the Plan will disregard all service earned
prior to such consecutive Breaks in Service for purposes of determining eligibility to participate in the Plan. If the
Employee returns to employment with the Employer, such Employee will be treated as a new Employee for purposes of
determining eligibility under the Plan. For this purpose, a Participant who has made Salary Deferrals under the Plan
will be treated as having a vested interest in the Plan. Thus, the Nonvested Participant Break in Service rule may not be
used with respect to any contributions under the Plan (even if such Employee is totally nonvested in such contributions)
for a Participant who has made Salary Deferrals under the Plan. The Employer must elect to apply the Nonvested
Participant Break in Service rule under AA §4-3(f).

Special Break in Service rule for Plans using two Years of Service for eligibility. If the Employer has elected under
AA §4-1(a)(6) to require Employees to complete two Years of Service to become eligible to participate in the Plan, any
Employee who incurs a one-year Break in Service before satisfying the two Years of Service eligibility condition will
not be credited with service earned before such one-year Break in Service.

One-Year Break in Service rule. Under the One-Year Break in Service rule, if an Employee incurs a one-year Break
in Service, such Employee will not be credited with any service earned prior to such one-year Break in Service for
purposes of determining eligibility to participate under the Plan until the Employee has completed a Year of Service
after the Employee’s return to employment. The Employer must elect to apply the One-Year Break in Service rule
under AA §4-3(g).

1) Temporary disregard of service. If a Participant has service disregarded under the One-Year Break in Service
rule, such Participant will have such Participant’s service reinstated upon returning to employment as of the first
day of the Eligibility Computation during which the Participant completes a Year of Service. For this purpose,
the Eligibility Computation Period is the 12-month period commencing on the date the Employee first performs
an Hour of Service following the Break in Service. If a Participant does not complete a Year of Service during
the first Eligibility Computation Period following such Participant’s return to employment, subsequent
Eligibility Computation Periods will be determined based on Plan Years beginning with the first Plan Year
following the Employee’s return to employment (unless the Employer selects Anniversary Years as the
Eligibility Computation Period under AA §4-3(b).

?2) Application to Salary Deferrals. The One-Year Break in Service rule will not apply to Salary Deferrals under
the Plan.

Waiver of Participation. An Employee may not waive participation under the Plan unless specifically permitted under AA

§11-5. For this purpose, the mere failure to make Salary Deferrals or After-Tax Employee Contributions under the Plan is not a
waiver of participation. Waiver of participation by an Employee does not violate the universal availability rule. The Employer
may elect under AA §11.5 to permit Employees to make a one-time irrevocable election to not participate under the Plan. Such
election must be made upon inception of the Plan or at any time prior to the time the Employee first becomes eligible to
participate under any plan maintained by the Employer. An Employee, in accordance with the regulations under Code §403(b),
who makes a one-time irrevocable election not to participate may not subsequently elect to participate under the Plan. Waiver
of participation by an Employee who makes a one-time irrevocable election does not violate the universal availability rule.
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SECTION 3
PLAN CONTRIBUTIONS

This Section 3 describes the type of contributions that may be made to the Plan. The type of contributions that may be made to the Plan
and the method for allocating such contributions may vary depending on the type of Plan involved. (See Section 5 for a discussion of the
limits that apply to any contributions made under the Plan.)

3.01 Types and Timing of Contributions.

(@)

(b)

(©

(@)

Types of Contributions. An Employer may designate under the AA the amount and type of contributions that may be
made under this Plan. To share in a contribution under the Plan, an Employee must satisfy all of the conditions for being
a Participant (as described in Section 2) and must satisfy any allocation conditions applicable to the particular type of
contribution. A contribution that is made pursuant to an Employee’s one-time irrevocable election made on or before
the Employee’s first becoming eligible to participate under the Plan and a Mandatory Contribution made as a condition
of employment that reduces an Employee’s compensation are treated as Employer Contributions to the Plan. All types
of contributions are subject to the terms of the governing Investment Arrangement(s).

Timing of Contributions. The Employer must make contributions to the Plan within a reasonable period of time for the
proper administration of the Plan. With regard to Salary Deferrals, a reasonable period of time is no longer than 15
business days following the month in which the Employer otherwise would have paid the Salary Deferrals to the
Employee.

Contributions for former Employees. If so provided under AA §6-5(a), the Employer may continue to make
Employer Contributions on behalf of a former Employee. For purposes of determining Employer Contributions for a
former Employee, the former Employee is deemed to have monthly Includible Compensation for the period through the
end of the Taxable Year of the Employee in which he or she ceases to be an Employee and through the end of each of
the next five Taxable Years. The amount of monthly Includible Compensation is equal to 1/12 of the former
Employee’s Includible Compensation during the former Employee’s most recent year of service, as defined in Treas.
Reg. §1.403(b)-4(e).

Contributions of Accrued Unpaid Sick, PTO and/or Vacation Leave. If so provided under AA §6-5(b), the
Employer may make Employer Contributions of amounts of accrued unpaid sick and/or vacation leave to the Plan. The
Employer must describe the manner in which such Employer Contributions will be made to the Plan under AA §6-5(b).

3.02 Employer Contribution Formulas. If permitted under AA §6 and subject to the terms of the applicable Investment

Arrangement(s), the Employer may make an Employer Contribution to the Plan, in accordance with the contribution formula
selected under AA §6-2. To receive an allocation of Employer Contributions, a Participant must satisfy any allocations
conditions designated under the Plan, as described below.

As a Governmental Plan, the Plan is not subject to the nondiscrimination and coverage rules (other than the universal
availability rule under Code §403(b)(12)(A)(ii)) under the Code and Title I of ERISA.

(@)

Employer Contribution formulas. The Employer may elect under AA §6-2 to make any of the following Employer
Contributions. If the Employer elects more than one Employer Contribution formula, each formula is applied
separately. The Employer’s aggregate Employer Contribution for a Plan Year will be the sum of the Employer
Contributions under all such formulas.

a1 Discretionary Employer Contribution. If a discretionary contribution is selected under AA §6-2(a), the
Employer may decide on an annual basis how much (if any) it will contribute to the Plan as an Employer
Contribution. If the Employer elects to make a discretionary contribution, such amount may be allocated under
the pro rata, permitted disparity, Employee group, age-based or uniform points allocation method (as selected in
AA §6-3).

(i) Pro rata allocation formula. Under the pro rata allocation formula, a pro rata share of the Employer
Contribution is allocated to each Participant’s Employer Contribution Account. A Participant's pro rata
share may be determined based on the ratio such Participant's Plan Compensation bears to the total Plan
Compensation of all Participants or as a uniform dollar amount, as designated in AA §6-3(a).

(ii) Permitted disparity allocation formula. Under the permitted disparity allocation formula, the
Employer Contribution is allocated to Participants’ Employer Contribution Accounts using a two-step
method.
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Notwithstanding any other provision under this subsection, for any Plan Year this Plan benefits any
Participant who benefits under another Code §403(b) plan maintained by the Employer that provides for
permitted disparity (or imputes disparity), Employer Contributions and forfeitures will be allocated to the
account of each Participant who either completes more than 500 Hours of Service during the Plan Year
or who is employed on the last day of the Plan Year in the ratio that such Participant's Total
Compensation bears to the Total Compensation of all Participants.

(A) Two-step method. Under the two-step method, the discretionary Employer Contribution is
allocated under the following method:

@D Step one. The Employer Contribution is allocated to each Participant’s Employer
Contribution Account in the ratio that the sum of each Participant’s Plan Compensation
plus Excess Compensation (as defined in subsection (B) below) bears to the sum of the
total Plan Compensation plus Excess Compensation of all Participants, but not in excess
of the Maximum Disparity Rate (as defined in subsection (D) below).

(II)  Step two. Any Employer Contribution remaining after the allocation in subsection (I)
above one will be allocated in the ratio that each Participant’s Plan Compensation bears to

the total Plan Compensation of all Participants.

(B)  Excess Compensation. The amount of Plan Compensation that exceeds the Integration Level.

(C) Integration Level. The Taxable Wage Base, unless specified otherwise under AA §6-3(c)(1).

(D) Maximum Disparity Rate. The Maximum Disparity Rate is the maximum amount that may be
allocated with respect to Excess Compensation. The amount allocated as a percentage of Plan
Compensation and Excess Compensation may not exceed the following percentage:

Integration Level Maximum
(as a percentage of the Taxable Wage Base) Disparity Rate
100% 5.7%
More than 80% but less than 100% 5.4%
More than 20% and not more than 80% 4.3%
20% or less 5.7%

(E) Taxable Wage Base. The maximum amount of wages that are considered for Social Security
purposes as in effect at the beginning of the Plan Year.

(F) Annual overall permitted disparity limit. Notwithstanding the preceding paragraphs, for any
Plan Year this Plan benefits any Participant who benefits under another 403(b) plan or simplified
employee pension, as defined in § 408(k) of the Code, maintained by the Employer that provides
for permitted disparity (or imputes disparity), Employer Contributions and forfeitures will be
allocated to the account of each Participant who either completes more than 500 hours of service
during the Plan Year, or who is employed on the last day of the Plan Year, in the ratio that such
Participant's Total Compensation bears to the Total Compensation of all Participants.

(G) Cumulative permitted disparity limit. The cumulative permitted disparity limit for a Participant
is 35 total cumulative permitted disparity years. Total cumulative permitted years means the
number of years credited to the Participant for allocation under this Plan, any other 403(b) plan or
simplified employee pension plan (whether or not terminated) ever maintained by the employer.
For purposes of determining the Participant's cumulative permitted disparity limit, all years ending
in the same calendar year are treated as the same year. If the participant has not benefited under a
defined benefit or target benefit plan for any year beginning on or after January 1, 1994, the
participant has no cumulative disparity limit.

Uniform points allocation. Under the uniform points allocation, the Employer will allocate the
discretionary Employer Contribution on the basis of each Participant’s total points for the Plan Year, as
determined under AA §6-3(d). A Participant’s allocation of the Employer Contribution is determined by
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multiplying the Employer Contribution by a fraction, the numerator of which is the Participant’s total
points for the Plan Year and the denominator of which is the sum of the points for all Participants for the
Plan Year.

A Participant will receive points for each year(s) of age and/or each Year(s) of Service designated under
AA §6-3(d). In addition, a Participant also may receive points based on such Participant’s Plan
Compensation. Each Participant will receive the same number of points for each designated year of age
and/or service and the same number of points for each designated level of Plan Compensation.

(iv)  Employee group allocation. Under the Employee group allocation method, the Employer may make a
different discretionary contribution to each Participant’s Employer Contribution Account based on the
Employee allocation groups designated under AA §6-3(e). The Employer Contribution made for an
allocation group will be allocated as a uniform percentage of Plan Compensation or as a uniform dollar
amount. If the Employer Contribution is allocated as a percentage of Plan Compensation, the amount that
will be allocated to each Participant within an allocation group is determined by multiplying the
Employer Contribution made for that allocation group by the following fraction:

Participant's Plan Compensation
Plan Compensation of all Participants in the allocation group

Alternatively, the Employer may set forth in the description of the Employee groups under AA §6-
3(e)(2) a fixed contribution amount for a designated Employee group. If a fixed contribution is provided
for a specific Employee group, the amount designated as the fixed contribution will be allocated to each
Participant within the designated Employee group.

(v)  Age-based allocation formula. Under the age-based allocation formula, the Employer will allocate the
discretionary Employer Contribution on the basis of each Participant’s adjusted Plan Compensation.

(A) Adjusted Plan Compensation. For this purpose, a Participant’s adjusted Plan Compensation is
determined by multiplying the Participant’s Plan Compensation by an Actuarial Factor (as
described in subsection (B) below).

(B)  Actuarial Factor. Unless designated otherwise under AA §6-3(f), a Participant’s Actuarial
Factor is determined based on an 8.5% interest rate and the UP-1984 mortality table. (See
Appendix A of the Plan for the Actuarial Factors associated with an 8.5% interest rate and the
UP-1984 mortality table and a testing age of 65.

Fixed Employer Contribution. The Employer may elect under AA §6-2(b) to ma